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Our Mission

To lead the CMA
district churches
and pastors into

becoming Movers
and Shakers (peo-

ple who initiate ac-
tions and get
things done)

through the trans-
formation of the

world for the glory
of God.

Dear Movers and Shakers of the Central Mass District,

The preacher began with a joke saying that they were all together

in one Accord—meaning the Honda Accord of course. I busted out

laughing but I understood the significance of being all together in

one small vehicle.

That’s because I was able to relate to it very well. Our family had

just returned from our Florida vacation, and we had made the de-

cision that we would drive to Florida from Pennsylvania. Although

we didn’t drive a Honda Accord, we were literally together for al-

most two days in one car, and although big enough for all of us, it

felt smaller and smaller each hour that went by. 

If you have been on family trips with your kids you will know

what I am talking about. The familiar “are we there yet?” questions

that usually comes out of your kids when you’ve been stuck in a

car for hours, was an understatement, because even though you

want to say yes just to shut them up, you know the truth is that you

may be in that car for longer that you had thought, and you don’t

want to aggravate the situation…just yet.

The kids were bored, and our patience was running low. They were

always hungry and complaining, and our destination was not close

enough. We were looking forward to our destination, but the more

we drove, the more I considered whether the short vacation was

worth the hassle. But our decision to drive to Florida was not only

driven by finances, it was also about spending time together with

our kids, and getting to know them even more. We wanted to grow

closer together as a family, and the only way to do that was not

only to think about enjoying the destination, it was about enjoying

the journey together, which we did. We became a stronger and bet-
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Note to Pastors: Please include these articles in your

own newsletters to your churches. 
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Upcoming Events in the District

June 7, 2014

Pork Roast Dinner

Join in a delicious dinner prepared by our con-
gregation. The dinner menu includes roast pork,
potatoes & gravy, a vegetable, salad, rolls & but-
ter, dessert, and a beverage. Cost is $10; $5 for

children 10 and under. For more information,
contact aumcworcester@verizon.net.

5:30-7pm

Aldersgate UMC (Worcester)

June 19, 2014

Open Mic Night

Do you have musical talent you would like to
share? Do you just enjoy watching talented musi-

cians perform original and favorite music? Join
us for an entertaining evening. Coffee and

dessert bar available. 
7pm

Aldersgate UMC (North Reading)

June 20, 2014

A Night in Nashville

Fundraiser to replace the Aldersgate UMC
church & community piano. Enjoy a BBQ dinner
catered from the Horseshoe Grille, DJ entertain-
ment, country line dancing, silent auction, and

performances by local chorales and church musi-
cians. Advance tickets are $45 ($40 for seniors).

E-mail aldersgateumc@gmail.com. 
6:30pm

Hillview Country Club (North Reading)

Reminder: All churches are invited to submit an-

nouncments of upcoming events. Please send

text only (no PDFs) to holly@mslaw.edu.

From the Throne of Puntius Pilate

Q:  What excuse did Adam give to his chil-
dren as to why he no longer lived in Eden?

A: Your mother ate us out of house and
home.

ter family because of our journey.

I realize that our journey as an Annual Confer-

ence could very well be compared to my family

trip. We all want to get to that beautiful destina-

tion God has promised to all of us. But the trip

often feels longer, more aggravating than what

we would want or expected, especially when we

have to deal with each other’s temperaments,

opinions, and wants.  It isn’t easy to get along

especially when we have different ideals and

plans. Some of us want to enjoy the journey.

Some of us just want to get there, no matter the

cost. 

This year, at Annual Conference, we will be

dealing with difficult issues and resolutions, es-

pecially if you don’t agree with the direction the

conference goes. I hope that in the midst of all

our sentiments, agendas, and ideals, we can re-

mind ourselves that we should love one another

despite our differences, and that being an inclu-

sive church also means loving and respecting

those whom we don’t agree with. Until the day

when Jesus comes, our Annual Conference ve-

hicle may seem too small for comfort; but let us

remember in the words of Jesus “to be merciful,

just as our Father in heaven is merciful.” Luke

continued from previous page



Icame close to titling these “essential” skills, but I

knew that was unfair. God can and does work

through all different types of people. But, he has ap-

pointed some to be leaders, some teachers, etc. And, I

know this from my experience working with and hear-

ing from dozens of pastors each month. There are some

great pastors who admit they aren’t skilled at leading

the church.

I hear it at least weekly — “I know how to teach and

cafe for the people, but I’m simply not always sure how

to lead.” And, yet they recognize the value in and the

need for leadership. They aren’t afraid of church lead-

ership, as I’ve written about previously.

I believe there are some helpful skills for those who

want to lead a church to not only care for and disciple

the people in the church now, but actually grow and be

healthy at the same time — where there is momentum

and unity and excitement around the vision of the Great

Commission.

Here are seven helpful skills I’ve observed:

Networking – For definition purposes, this is “the cul-

tivation of productive relationships.” It is the ability to

bring the right people to the table to accomplish the

mission and it is invaluable for any position of leader-

ship. This is true inside and outside the church. One

place where good relationships are proving helpful in

the community, for example, is within school systems.

With the right people, churches can make significant

missional differences in their community with school

relationships. Those relationships are formed through

networking. And, the possibilities here are endless.

Connecting – If the church is large or small, the best

leaders bring people together. When new people come

into the church, it’s important that they be able to con-

nect quickly to others. First, the pastor needs to meet

them, but that isn’t enough to really make people feel

connected to a church. Good leaders connect them to

7 Helpful Skills for Pastors
Leading Growing Churches

By Ron Edmondson
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To all churches:

We thank God for the ministry of Maynard

UMC after more than 100 years. Even though

they are closing as of June 30, 2014, their

legacy continues. 

Not only have they left a promise to start a

new ministry in the area, but they are also of-

fering some of their church furniture and

other things for those churches who may

need them.

Some of the items that may interest you are:

• A hymn sign

• A new bathroom sink

• Chairs and tables

• Kneelers

• Arts and crafts materials

• An air conditioner

• A long neck fan

• Baby changing unit

• An overhead projector

• A rocking chair

• UM hymnals and bibles

• Choir robes

• An electric lawnmower

• Plus many other items

If you are interested in any of these items,

please contact the district office at 508-853-

1895 to make arrangements to pick them up. 

Thank you, Rene Perez
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people within the church, or help create systems of con-

nection. They value connectivity — creating healthy, life-

changing relationships in the church — and see that it is

a natural, but intentional part of the church’s overall mis-

sion.

Visioneering – Good leaders are able to cast a picture be-

yond today worthy of taking a risk to seek. They may not

always have all the ideas of what’s next — they should

have some — but they can rally people behind the vision.

Pioneering – To lead a church by faith, a leader has to

be willing to lead into an unknown, and take the first step

in that direction. People won’t follow until they know the

leader is willing to go first. Momentum and change al-

most always starts with new — doing things differently

— creating new groups, new opportunities — trying

things you’ve not tried before. Pioneering leaders watch

to see where God may be stirring hearts and are willing

to boldly lead into the unknown.

Delegating – No one person can or should attempt to do

it all. It’s not healthy, nor is it biblical. This may, however,

be the number one reason I see for pastoral burnout, frus-

tration, and lack of church growth. Good leaders learn to

raise up armies of people who believe in the mission and

continued from page 3 are willing to take ownership and provide leadership

to completing a specific aspect of attaining that vision.

Confronting - If you lead anything, you will face op-

position. Period. Leadership involves change and

change in church involves change in people. And, most

people have some opposition to change. After a pastor

is certain of God’s leadership, has sought input from

others, cast a vision, and organized people around a

plan, there will be opposition. Perhaps even organized

opposition. Good leaders learn to confront in love.

Following – Ultimately, it’s all about Christ. I can’t

lead people closer to Him — certainly not be more like

him — unless I’m personally growing closer to Christ.

But, following also involves allowing others to speak

into my life. It means I have mentors, people who hold

me accountable and healthy family relationships.

Good leaders have systems in place that personally

keep them on track. Self leadership — and following

others who are healthy — keeps a leader in it for the

duration.

That’s my list. Or, at least seven on my list.

What would you add?

This article first appeared on ministrymatters.com.

d Trivia  c

Where and when was one of the first religious Father’s
Day services held?

The first person to correctly answer this month’s question will

receive honorable mention in the next newsletter.

Reply to holly@mslaw.edu

Please write “Trivia Question” in the subject.

Answer to Last Month’s Trivia Question

The question was: What is the symbolism of Easter eggs?

Congratulations to Bonnie-jean Rowe, who correctly an-

swered that they symbolize the Resurrection of Christ. As far

back as the 400s, however, the egg was often a food given

up for Lent. On Easter, people would bring their eggs to

church to have them blessed, before eating them as the first

foods of Easter. (from umc.org)

SUBMIT CALENDAR EVENTS TO 

holly@mslaw.edu

Please include the following informa-

tion:

q Church

q Date

q Event

q Time

q Cost

q Location

q Contact information

q Other information you wish to
include

Please do not send PDFs. 


