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Conference Vision Statement 
 
Transformed by the Holy Spirit, united in trust, we will boldly proclaim Christ to 

the world. 
 

~~~ 
 

Conference Mission Statement 
 
Our mission as the New England Conference is to equip, connect, and support 

local, regional and global ministries to make disciples of Jesus Christ for the 
transformation of the world. 

 
 

 
 
 
 

 
 
 
 
 
 
 
 
 

 
 
OPEN HEARTS 

 
 
 
      OPEN MINDS 
 
 
 
         OPEN DOORS 



Bishop’s Call Letter to Members . . . . . . . . . . . . . . . . . .2

Honored Guests  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

Consent Calendar . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .4

From Conference Secretary  . . . . . . . . . . . . . . . . . . . . .5

Election of Delegates to 2016 GC and NEJC  . . . . . . . .6

Reports  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .8

Africa University . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .8

Board of Church and Society  . . . . . . . . . . . . . . . . . . . .9

Board of Laity/Conference Lay Leader . . . . . . . . . . . .10

Board of Pensions  . . . . . . . . . . . . . . . . . . . . . . . . . . . .11

Board of Trustees . . . . . . . . . . . . . . . . . . . . . . . . . . . . .12

Boston University School of Theology  . . . . . . . . . . . .13

Camp and Retreat Ministry . . . . . . . . . . . . . . . . . . . . .14

Candler School of Theology  . . . . . . . . . . . . . . . . . . . .14

Christian Education Resource Assistant  . . . . . . . . . . .17

Claremont School of Theology  . . . . . . . . . . . . . . . . . .15

Commission on Archives and History . . . . . . . . . . . . .16

Commission on Equitable Compensation  . . . . . . . . .17

Committee on Finance and Administration (CFA)  . .19

Director of Connectional Ministries/Assistant to 

the Bishop  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .20

Divestment Task Force  . . . . . . . . . . . . . . . . . . . . . . . .20

Early Response Teams (ERT) & Missions 

Coordinator  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .21

Garrett-Evangelical Theological Seminary  . . . . . . . . .22

Green Mountain College  . . . . . . . . . . . . . . . . . . . . . . .23

Hispanic/Latino Committee  . . . . . . . . . . . . . . . . . . . .24

Iliff School of Theology  . . . . . . . . . . . . . . . . . . . . . . . .25

Imagine No Malaria Campaign  . . . . . . . . . . . . . . . . . .26

Insurance Committee of the Board of Trustees  . . . .26

Marriage and Family Ministries  . . . . . . . . . . . . . . . . .27

Methodist Conference Home (MCH)  . . . . . . . . . . . . .28

Nicaragua Covenant . . . . . . . . . . . . . . . . . . . . . . . . . . .29

Office of Congregational Development  . . . . . . . . . . .30

Preachers’ Aid Society of New England  . . . . . . . . . . .31

Rolling Ridge Retreat and Conference Center . . . . . .32

Sexual Ethics Response/Intervention Team  . . . . . . .33

Sing a New Song and Prophesy Initiative  . . . . . . . . .34

Spiritual Formation Initiative  . . . . . . . . . . . . . . . . . . .34

Steering Committee for the Response and 

Intervention Team  . . . . . . . . . . . . . . . . . . . . . . . . . .35

Treasurer  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .35

United Methodist Economic Ministry  . . . . . . . . . . . .36

United Methodist Federal Credit Union . . . . . . . . . . .37

United Methodist Foundation of New England  . . . .38

United Theological Seminary  . . . . . . . . . . . . . . . . . . .39

Conference Rules  . . . . . . . . . . . . . . . . . . . . . . . . . . . .41

Proposed Actions  . . . . . . . . . . . . . . . . . . . . . . . . . . . . .49

Removal from Consent Calendar – Form . . . . . . . . . .68

Schedule Overview  . . . . . . . . . . . . . . . . . . . . . . . . . . .69

Dates and Deadlines  . . . . . . . . . . . . . . . . . . . . . . . . . .71

Annual Conference Contacts . . . . . . . . . . . . . . . . . . . .72

Nominating Biographies for Election of Delegates  . .73

Judicial Council Decision 1297  . . . . . . . . . . . . . . . . . .80

Index  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .83

1 PCEB

Table of Contents



PCEB 2

Let your steadfast love, O Lord, be upon us, even as we hope in you. – Psalm 33:22 

 
 

February 11, 2015 
 
 
Dear Sisters and Brothers in Christ, 
 
Greetings in the precious name of our Lord and Savior Jesus Christ as we make plans to gather at the Radisson Hotel in 
Manchester, New Hampshire for the 22nd Session of our Annual Conference, June 18-20, 2015. 
 
This year we will be coming together under the banner of “Circle of Hope: Powered by Witness and Service.”  It is indeed a 
privilege to come together as one in “holy conferencing” in the Spirit of Jesus Christ. 
 
I am looking forward to this annual conference and am particularly excited about our invited guests.  We are honored to 
have Bishop Gregory V. Palmer of the Ohio West Area as guest preacher and Bible study leader and Rev. Thom White Wolf 
Fassett of Upper New York Conference as our guest preacher at our Native American Act of Repentance Service.  I am also 
excited to announce that Dr. Marcia McFee will be our worship leader.   
 
Our fellowship together is a precious occasion.  This year we also have the privilege of electing delegates for the UMC 
General and Jurisdictional Conferences to be held in 2016.  As we come together to renew our covenant with one another, 
pray and worship together and make decisions, my hope is that the Holy Spirit will dwell powerfully in and among us and 
that we will be attentive to the Spirit’s leading.   
 
As David J. Lawson writes in his book, Hungering for the Future: Whispers of Hope for a Church in Mission, “There is a 
major difference between ‘conferencing’ and ‘legislating.’  Conferencing as a style implies open and respectful sharing of 
ideas and experience as we seek for the better wisdom.”  (Nashville: Abingdon Press, 1996, p127)  As we meet in the spirit 
of fellowship, let us love one another as Christ first loved us. My expectation is that we will come with “open hearts, open 
minds and open doors” as we vision and plan in the name of our Lord and Savior Jesus Christ. 
 
On another note, the Radisson Hotel is a new venue for our conference.  While we may have some kinks to work out, we 
are also presented with the opportunity to witness to a new community through our words, deeds, and witness.  My hope 
is that we will gather with broad-mindedness, patience and understanding as we adjust to our new space.  I pray our time 
together will invigorate our spirits, strengthen our faith and prepare us for another year of making disciples for Jesus Christ 
for the transformation of the world. 
 
As your bishop and brother in Christ, I look forward to greeting you in person as we gather for our Holy Conferencing.  Until 
then, let us keep one another and our upcoming annual conference in our prayers.  
 
In Christ’s love, 
 

 
Bishop Sudarshana Devadhar 



2015 HONORED GUESTS 

 
Bishop Gregory Vaughn Palmer: Guest preacher and Bible Study Leader 
Bishop Gregory Vaughn Palmer leads the Ohio West Area of The United Methodist Church, where he 
was assigned in 2012. In that time he led a $3.5 million-campaign in support of Imagine No Malaria, 
and challenges to West Ohio congregations to increase support and connection to Children’s 
Defense Fund Freedom Schools and Horizon Prison Ministry. Bishop Palmer was elected to the 
episcopacy by the North Central Jurisdictional Conference in 2000. He was assigned to the Iowa Area 
until 2008, when he assumed responsibilities in the Illinois Area. He served as president of the 
General Board of Higher Education and Ministry from 2004 to 2008 and president of the Council of 
Bishops from April 2008 to May 2010. Ordained a deacon and probationary member in the Eastern 
Pennsylvania Conference in 1977, the bishop was ordained an elder in full connection in the East 
Ohio Conference in 1981. Bishop Palmer, a native of Philadelphia, received his undergraduate degree 

from George Washington University in Washington, D.C., and Master of Divinity degree from Duke University Divinity 
School, Durham, NC. Baldwin-Wallace College, Iowa Wesleyan College, Simpson College, Hood Theological Seminary and 
Garrett-Evangelical Theological Seminary all have awarded him honorary degrees. 
 
 Thom White Wolf Fassett: Guest preacher, Act of Repentance  

Rev. Fassett served as General Secretary for the General Board of Church and Society from 1988 to 
2001. A member of the Seneca Nation, in 2012, he led an advisory council for the denomination’s 
Act of Repentance toward Healing Relationships with Indigenous People, which took place at 
General Conference in Tampa, FL. Rev. Fassett is a retired elder in the Upper New York Conference. 
He served as Superintendent of The United Methodist Church in Alaska and as a District 
Superintendent in Central New York. He holds advanced degrees from Colgate Rochester Divinity 
School and The American University. Rev. Fassett hosted three radio programs and co-hosted a 
daily television series that ran for six years during NBC’s "Today." He has written extensively for 
periodicals and scholarly publications and is the author of “Giving Our Hearts Away: Native 
American Survival.” When asked in a 2014 interview about the most pressing issue facing the 
denomination, Rev. Fassett replied: racism.  “The same urgency for international missions is not 

shared for domestic missions,” he said. “For example, if that were true, support of Native American programs would be a 
high priority as would other outreach programs to other racial-ethnic communities.” 
 
Marcia McFee: Worship Leader 

Dr. McFee is an author, worship designer and leader, professor, preacher and artist. Dr. McFee 
combines her background in professional music, theater and dance companies with a variety of 
worship and preaching styles to bring a fresh experience of the Gospel to each worship setting. As 
well as her experience with local church worship, Dr. McFee specializes in designing and leading 
conference worship. Over the last 18 years, she has coordinated worship for countless regional and 
agency conferences. She also has provided worship design and leadership at numerous international 
and regional gatherings, including the 2012 General Conference. Her Worship Design Studio is 
located in Truckee, CA, but Dr. McFee travels extensively in order to teach regional one-day 
workshops that are accessible to congregational leaders and worship teams. Dr. McFee received a 
Master’s of Theological Studies degree at Saint Paul School of Theology with a concentration in 
Preaching and Worship, where she received the Outstanding Graduate Award from the Alumni 

Association. She earned a Ph.D. in Liturgical Studies at the Graduate Theological Union with an allied field of Ethics. She has 
been a guest lecturer and adjunct faculty at 12 seminaries. 
 
These brief bios were published in neumc.org  
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APRIL 2015 
 

PROPOSED CONSENT CALENDAR 
 

No. Title  Responsibility  
15-102 HOUSING ALLOWANCES FOR RETIRED OR DISABLED MINISTERS William Burnside, et al 

15-103 PAST SERVICE FUNDING RATE William Burnside, et al 

15-104 RETIREE HEALTH BENEFIT CREDIT William Burnside, et al 

15-105 SPECIAL GRANTS William Burnside, et al 

15-106 HEALTH INSURANCE CO-PAY PREMIUM William Burnside, et al 

15-107 HEALTH INSURANCE BILLING RATE CALCULATION William Burnside, et al 

15-108 PENSION/BENEFIT BILLING RATE CALCULATION William Burnside, et al 

15-109 RETIREE HEALTH BENEFIT CONTRIBUTION William Burnside, et al 

15-110 PART-TIME CLERGY TO PARTICIPATE IN CRSP William Burnside, et al 

15-111 COMPREHENSIVE BENEFIT FUNDING PLAN William Burnside, et al 

15-112 AFFIRMATION OF PREACHERS’ AID SOCIETY William Burnside, et al 

15-113 UNIT INSURANCE PLAN LaVergne Randolph 

15-114 UMW Roberta Bragan, et al 

15-115 COVENANT WITH COOPER COMMUNITY CENTER Roberta Bragan, et al 

15-116 BUDGET BUILDING DATES  William Burnside, et al 

15-117 APPORTIONMENT FORMULA William Burnside, et al 

OTHER PROPOSED ACTIONS 

15-101 MINIMUM CASH SALARY David Nicol 

15-118 BUDGET RESOLUTIONS William Burnside, et al 

15-201 TO DISCONTINUE THE HANNAH TENNEY MEMORIAL UMC James T. McPhee, et al 

15-202 TO DISCONTINUE COMMUNITY UMC, BYFIELD, MA James T. McPhee 

15-203 TO END THE “WAR ON DRUGS” Eric Dupee 

15-204 STEWARDSHIP TASK FORCE REPORT AND RECOMMENDATIONS Sandra Bonnette-Kim, et al 

15-205 TO PURSUE ALTERNATIVES FOR HOUSING OF CONFERENCE OFFICES Bernard Campbell, et al  

15-206 TO AUTHORIZE SALE OF 133 BELMONT STREET, READING, MA Bernard Campbell, et al 

15-207 RESPONSIBILITY FOR ZIEGLER PREACHING AWARD Becca Girrell, et al 

15-301 PETITION TO THE GENERAL CONFERENCE (GC) RE INVESTMENTS William Aldrich, et al 

15-302 PETITION TO THE GC RE NONPROLIFERATION TREATY Leigh Goodrich, et al 
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FROM CONFERENCE SECRETARY 
 

The 2015 Pre-Conference E-Booklet contains agenda, proposed actions, reports, etc. It is available on the conference 
website at www.neumc.org. See below for ordering information for the 2015 Conference Directory and Journal. You may 
download any of these materials, free of charge.  

This year, there are proposed petitions to the 2016 General Conference as well as the usual resolutions:  

The 100’s or first group, contain resolutions that are before us every year. Many times the language is the same as it 
was last year except for a date. These are resolutions that need to be adopted annually and so most of them have been 
placed on the consent calendar. You will remember that a request for removal signed by 10 conference members is all that 
is required to remove an item from the consent calendar. See the appropriate form elsewhere in this booklet. 

The 200’s or second group contains resolutions that are new this year. Most of them will be before the conference for 
individual consideration.  

The 300’s, or third group, contain resolutions which will be sent on to General Conference if adopted at our annual 
conference session.  

All clergy as well as Lay and Equalization members present at the time of voting, are eligible to vote on the above. 

Please email your questions according to the list of Contacts elsewhere in this booklet. 

The 2015 Conference Directory and Journal will be available on the website, for free downloads. The ordering deadline 
is July 5, 2015. Please order your copy of the Printed Directory and/or Journal from: 

Glenna Keleher, Phone: 978-682-7676 x131 or 100; Email – admin-asst@neumc.org.  

God is good! We whole heartedly thank all the volunteers who contributed to the success of the 2014 AC!  We 
especially thank those who travelled great distances to Gordon College, the previous site of many Annual meetings.   

I praise God for these Servant Leaders: Assistant Conference Secretaries (Kristine Anderson, Glenna Keleher, Ruth 
Oduor, Ami Sawtelle, Josephine Sierra and Kristin White), Glenna Keleher in her functions as Administrative Assistant and 
Journal Assistant,  Ushers/tellers (Nancy R. Allen, Cathy Cantin, June Carter, Sharlene Cormie, Larry Curtis, Beulah Digan, 
Melanie Fengler, Paul Hoffman, Nancy Kenty, Jean Marsh, Bob Packard, Kim Ryan, and Shallon Sullivan), Fran Camacho as 
Head Usher/teller; publisher Patricia Oduor as well as “Goodway Group” of Massachusetts who printed all the Pre-
Conference booklets since 2009, and the Conference Directory/Journal since then. Thank You! 

 
God bless you! 
 

Yours in Christ,  
RRalph R. R. Oduor    



ELECTION OF DELEGATES  
TO 2016 GENERAL AND JURISDICTIONAL CONFERENCES 

 
CLERGY: 
The Constitution of The United Methodist Church was revised in 2008 to give voting rights to SOME local pastors. 
2012 Book of Discipline ¶35, Article IV now reads: The clergy delegates to the General Conference and to the jurisdictional 
or central conference shall be elected from the clergy members in full connection and shall be elected by the clergy 
members of the annual conference or provisional annual conference who are deacons and elders in full connection, 
associate members, and those provisional members who have completed all of their educational requirements and local 
pastors who have completed course of study or an M. Div. degree and have served a minimum of two consecutive years 
under appointment immediately preceding the election. 
 
A. WHO MAY BE ELECTED AS A CLERGY DELEGATE TO GENERAL CONFERENCE OR JURISDICTIONAL CONFERNCE? 

A. Clergy members in full connection, active or retired. (Clergy elected to full connection by the current  
Clergy Executive Session are eligible to vote and to serve as delegates.) 

B. WHO MAY VOTE FOR THE CLERGY DELEGATES TO GENERAL CONFERENCE? 

1. Elders and Deacons in full connection (active or retired) Note:  With the 2008 deletion of the wording “ordained 
ministerial” from ¶35, persons who are to be received into full membership and ordained Elder or Deacon in full 
connection at the current session of the annual conference may vote or be elected to the General Conference 
delegation after they have been elected to full membership by the Clergy Session.  

2. Associate Members (active or retired) 
3. Provisional Members who have completed all their educational requirements. Note:  This will include those who 

are to be received into provisional membership at the Clergy Executive Session and will be commissioned at the 
2015 conference session. 

4. Local Pastors who have completed course of study or an M. Div. degree and have served a minimum of two 
consecutive years under appointment immediately preceding election. 

• the course of study or M.Div. degree shall have been completed prior to the 2015 conference session,  
AND 

• appointment (full or part-time) for both the 2013–2014 and the 2014–2015 conference years. 

5. The following also applies to clergy members in full connection: 

• Clergy on voluntary leaves of absence may vote and may be elected as delegates. 
• Clergy on sabbatical, family, paternity/maternity, and disability leaves may vote and be elected. 
• Retired clergy may vote and be elected as clergy delegates. 
• Clergy under suspension from pastoral duties may vote but may not be elected as delegates. 

 
C. WHO MAY NOT VOTE FOR CLERGY DELEGATES? 

• Clergy on honorable location. 
• Clergy on administrative location 
• Local Pastors who have not completed the course of study or an M.Div. degree prior to this conference, and/or 

have not been appointed for the years 2013–2015 are not eligible to vote. 
• Laity 

 
D. WHO MAY NOT BE ELECTED AS A CLERGY DELEGATE ALSO INCLUDE: 

Provisional Members, Associate Members, Part-Time Local Pastors, Full-Time Local Pastors, clergy members in full 
connection on Involuntary Leave of Absence (¶255.7), Suspended, on Honorable Location, or on Administrative 
Location. 
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LAITY: 
A. WHO MAY VOTE FOR AND WHO MAY BE ELECTED AS LAY DELEGATES TO GENERAL OR JURISDICTIONAL 

CONFERENCE? 

1. Lay delegates will be elected by Lay and Equalization Members of Annual Conference.   
2. Lay delegates, who can be any age, must be: 

• Professing members of The United Methodist Church for at least two years immediately preceding their 
election 

• Active participants in The United Methodist Church for at least four years immediately preceding their election 
• Members of a local church within the Annual Conference electing them at the time of the General/NEJ 

conferences 
 
HOW MANY DELEGATES from New England will go to 2016 General Conference? 

There will be 6 delegates: 3 clergy and 3 laity. There will be 3 clergy reserve and 3 lay reserve (the first 3 each clergy/laity 
elected after the General Conference delegates have been elected). General Conference delegates also serve as delegates 
to the NEJ Conference. 
 
HOW MANY DELEGATES from New England will go to the 2016 NEJ Conference? 

There will be 12 delegates: 6 clergy and 6 laity as well as 6 reserves, three from each class. The General Conference 
delegates are also delegates to the jurisdictional conference, and then 3 clergy and 3 laity are elected as NEJ delegates. 
After election of delegates to the Jurisdiction, 3 each clergy and laity reserves to the Jurisdictional Conference shall be 
elected, each seated by the order of their election. 
 
BALLOTING: 
This year we will use Electronic Voting Devices. There will be technical instructions before balloting. 

 
A. A BALLOT IS VALID IF IT MEETS THE FOLLOWING STANDARDS: 

1. It is cast by a voting member or properly seated alternate. 
2. It contains votes for the same number of nominees, as there are vacancies to be filled. 
3. Every name receiving a vote has been properly nominated according to our rules.  
4. No more than one vote is cast for the same nominee. 
5. No vote is cast for a person who has already been elected. 
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2015 CONFERENCE REPORTS   

 
AFRICA UNIVERSITY  

 
Africa University is deeply humbled by the New England Conference’s 100% investment in the Africa University Fund 

(AUF) apportionment in 2014. Thank you for this outpouring of love and support. Once again, the local churches of the New 
England Conference have demonstrated their commitment to Africa University as a connectional ministry that is delivering 
on its mandate to make disciples who change the world.  

New England was one of 31 annual conferences—the highest number to date—to invest 100% of their asking in the 
AUF. Thank you for your prayers and for affirming the worth of this ministry by being consistent, faithful, and generous with 
your resources. 

2014 Highlights: 

• Governance and Strategic Priorities: Professor Munashe Furusa took the helm in July 2014 as the fourth 
Vice Chancellor in the university’s 23-year history. He was formally installed in March 2015 and has put 
fiscal accountability, student quality of life, and support for academics, at the top of his agenda. Under his 
leadership, the university is reviewing its academic programs and service delivery in order to enhance the 
students’ potential for life-long success.  

• Enrollment: Full-time student enrollment at Africa University held steady in 2014 with 1,478 young men 
and women from 25 African countries. Angola, the Democratic Republic of Congo, Mozambique, Nigeria, 
and Zimbabwe accounted for the largest proportion of the students. Female students were a record 
53.4% of the total enrollment in a context where women generally lag behind men in access to higher 
education.  

• Graduation: In June 2014, 480 young people were awarded degrees from Africa University at the 20th 
graduation ceremony, bringing to total number of alumni to just under 5,300. Without your support, a 
college education would have been unattainable for the majority of these students. 

• Academic Programs: Africa University’s collaboration with the Raoul Wallenberg Institute in Sweden has 
led to a new master’s degree program in Human Rights, Peace, and Development. The university is also 
preparing to launch its first PhD program, which links issues of Peace, Leadership, Governance, and 
Development, and targets policymakers. New academic offerings at the undergraduate level include 
degree programs in media studies and hospitality and tourism. 

• Service: Africa University graduates are helping communities to experience God’s love and care through 
service as Global Mission Fellows and missionaries in Africa, Europe, and Latin America. Whether in 
government, private enterprise, community organizations or within Episcopal offices in the Africa Central 
Conferences of The United Methodist Church, graduates of Africa University are key decision-makers 
whose contributions are making a difference. 

The New England Conference has helped to launch a good work in Africa University and nurtured it with second mile 
gifts for scholarships and other needs. Together, we celebrate this Ebenezer moment (1 Samuel 7:12), but the work is not 
yet finished. For every individual who has been touched by the ministry that is Africa University, there are many others who 
are awaiting the miracle of an answered prayer.  

As you gather for the 2015 New England Annual Conference, we pray you will remain steadfast in your efforts to 
invest 100% of the asking in the Africa University Fund, and other shared ministries, this year and in years to come.  

Please continue to pray for Africa University. 
Encourage your local church to become an annual scholarship donor. 
Bring fellow leaders in your church or district together to explore the possibility of investing in an endowed scholarship 

which can support one student a year in perpetuity. 
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REPORTS 

Remember to include Africa University in your will as you make your personal estate plans. 
Thank you, New England United Methodists, for what you have already done and for what you will do in the future. 

God bless and keep you always in abundance. 
Submitted by: 

Mr. James H. Salley 
Associate Vice Chancellor for Institutional Advancement 

Africa University Development Office 
P O Box 340007 

Nashville, TN 37203-0007 
Tel: (615) 340-7438 

Email: audevoffice@gbhem.org 
www.support-africauniversity.org 

  
Changing Africa: Learning here. Living here. Leading here. 

Serving God. All the time. Everywhere. 

 
BOARD OF CHURCH AND SOCIETY  

 
Inspired by the witness of the prophets of Hebrew Scripture and Jesus, and guided and challenged by the Social 

Principles of The United Methodist Church, the Board of Church & Society aims to encourage each local church to claim its 
prophetic role in bringing God’s vision to reality. 

With new membership and leadership, the board continues to use the passions of our membership to guide and shape 
our work, including:  

• Middle East Justice/ Divestment 
• Addiction Prevention and Recovery Team (APART)  
• Reconciling Ministries 
• Immigration 
• Human trafficking  
• Gun violence  
• Economic Justice  

This year involved many important conversations and reflections about immigration, gun violence, and racism, 
although like so many of you, we struggled with how best to have these conversations take off in local churches and 
communities around our Annual Conference.  

We celebrate the continuing work and growth of the Justice For Our Neighbors (JFON) ministries, and the regional 
team and local individuals and churches, who carry the work and financial weight and enable this ministry to grow. 

We celebrate a second Reconciling Ministries conference, “In the Midst of New Dimensions,” held at Lexington United 
Methodist Church in Lexington, MA this past October, of which the Board of Church and Society was a sponsor. The focus 
was on the intersection of oppressions, an important lens for viewing the many justice issues where we as the church seek 
to live out our principles.  

We celebrate the Be Encouraged! Leadership Development Retreat, still on the horizon at the time of this writing, 
which aims to equip LGBTQ-identified individuals who feel called to licensed or ordained ministry with skills, support, and 
grounding for navigating their discernment and candidacy.  

We celebrate the ongoing and fruitful dialogue between members of the Middle East Justice/ Divestment Task Force 
and the United Methodist Foundation of New England, conversing together about how to be stewards responsible with 
both our financial resources and our spiritual convictions.  

Several New Englanders participated in the General Board of Church and Society’s Consultations on the Social 
Principles, and reflected with us about the history, ongoing importance, and potential for greater global relevancy of the 
United Methodist Social Principles. As chair of the Conference Board, I also met with staff at the General Board, and learned 
about exciting ways that we can better equip the ministry of each local church and our annual conference in faithful action 
for justice and compassion in the church and in the world.  
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This fall, we hope to be able to offer a community action and advocacy workshop to churches in the New England 
Annual Conference, bringing the best resources of the General Board and the local churches together for greater focus and 
impact in Christ’s name in our communities.  

As always, the deep work of God’s shalom is done by United Methodist Churches and individuals all around New 
England, bringing healing in the midst of strife, justice in the midst of brokenness, and love in the midst of hate. We 
celebrate you, the people of The United Methodist Church in New England, for being a prophetic witness in the world.  

You are all invited to participate in the efforts of the Conference Board of Church and Society by joining this group, 
attending the workshop in the fall, and finding ways to engage in the work of social justice in your local contexts. Together, 
we make up the beloved community of Christ’s Body, proclaiming his peace, justice, inclusion, passion, and love, where that 
Word is most needed. 

On behalf of the Board of Church & Society: Bill Aldrich, Valerie Bell, Roberta Bragan, Scott Campbell, We Chang, Mike 
Clark, Winston Edwards, Lucie Fortier, Leigh Goodrich, Judy Hastings, Shandi Mawokomatanda, Susan Morrison, Tsitsi 
Moyo, Gary Richards, Willard Robinson, Jordan Shaw, Elizabeth Smith, and Sarah Weston. 

 
Justice and Joy in Christ, 

Becca Girrell, Chair 

 
BOARD OF LAITY/CONFERENCE LAY LEADER  

 
Change your life, not just your clothes. Come back to God, your God. And here’s why: God is kind and merciful. 
He takes a deep breath, puts up with a lot, this most patient God, extravagant in love, always ready to cancel 
catastrophe. Who knows? Maybe he’ll do it now, maybe he’ll turn around and show pity. Maybe, when all’s 
said and done, there’ll be blessings full and robust for your God.  
Joel 2:13–14 as paraphrased by Eugene Peterson in The Message 

 
This has certainly been a year of “blessings full and robust” for the New England Conference Board of Laity. While the 

membership slate is not yet complete, in the past two years, the membership of the board has grown exponentially. Two 
years ago, there were many vacancies; however, since then, several persons have nominated themselves for service on the 
Board. This is very gratifying and is believed to be a result of the work the board has done to become more visible in the 
conference and encourage the participation of the laity at all levels of conference life. In addition, the district 
superintendents have been most cooperative in seeking out persons whom they believe would fully engage the laity within 
their respective districts. As Conference Lay Leader, I am most grateful for their assistance. 

The activities of the Board of Laity have been enhanced during the current quadrennium to make the laity and the work 
of the laity more visible within the New England Annual Conference. Providing opportunities for local church folks to attend 
educational events and meetings in the larger arena of the Church brings them to the realization that there is–in the words 
of one participant – “something awesome about connectionalism.” They are inspired by being among others who have 
experience in the larger community.  

The board has made a concerted effort to bring the lay people of NEAC into a closer relationship with the conference 
by promoting the conference’s programs, i.e., Imagine No Malaria. Helping the local churches to know how other churches 
are raising funds and what resources are available, or just raising awareness of the conference’s fund-raising efforts, helps 
the smaller local churches to feel as if their seemingly small donations, when combined with others, can add up to 
accomplish something truly significant. 

This year, as in the past two years, the board has issued a challenge to all lay people within the conference to enter a 
contest to deliver an address at the annual conference session based on the current conference theme. It is exciting that 
the Laity Address has become one of the highlights of the conference. Also, board members have been preparing an 
excellent Laity Session program. Increasing each year’s attendance at the gathering has been a goal that is being realized. 

The Northeastern Jurisdiction (NEJ) Conference Lay Leaders held its annual gathering in October 2014. It was both an 
educational and a spiritual gathering. Two district lay leaders and the conference lay leader represented New England at 
this event in Wilmington, Delaware. The conference lay leader also attended the annual meeting of the Association of 
Annual Conference Lay Leaders (AACLL) in February of this year in Baltimore, Maryland. The AACLL is an international 
membership organization under the auspices of the General Board of Discipleship.  
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Future plans include compiling a resource book for local church lay leaders. Among other things, it is designed to 
include information about the role of the local lay leaders, as well as information about how to contact conference and 
district leadership, how to plan and prepare for events, and how to engage the laity in churches. And, the board is in the 
process of learning how to effectively use social media for connecting with conference laity. 

As conference lay leader, what a joy it is for me to interact with a board so fully committed to serving our God. And I 
want to express deep appreciation for Bishop Devadhar’s continuing encouragement of and support for the laity of the 
conference. May blessings continue to flow! 

 
Respectfully submitted, Rene Wilbur,  

Conference Lay Leader 

 
BOARD OF PENSIONS  

 
The Conference Board of Pensions (CBOP) is generally responsible for the immediate and long-term health and welfare 

of clergy, staff, and their families. The members of your CBOP take their jobs very seriously, always discussing each issue 
with Christian sensibilities and trying to make godly and caring decisions. 

With the CRSP pension plan well in place, the CBOP quickly determined that much of its work in 2014 would be done in 
the areas of providing health insurance for both active and retired clergy and families. 

Retiree Health Insurance 
The prime concern of the CBOP was that of researching and implementing a new health insurance program for retirees. 

While the GBOPHB offered an exchange program called “EXTEND HEALTH, the CBOP was not convinced that this would best 
serve our retirees. The CBOP hired The Willis Group of North America to implement and broker a plan. The plan which came 
closest to the Health Flex BCBS Plan was a United Health Group Medicare Advantage Plan. This program was accepted, and 
put into place as of January 1, 2015. Clergy 65 years or older, active or retired, who are eligible for a health insurance 
benefit are now on this plan. The Board was also pleased to add a dental plan for eligible retirees. 

Active Participant Health Insurance  
The CBOP reviewed health insurance for active participants. The intention of the CBOP is to continue with the GBOPHB 

in 2015 and 2016. Currently, active participants are enrolled in a program called the B-750 plan for 2015 and B-1000 plan 
for 2016. The CBOP is now exploring alternative plans including a Consumer Driven Health Plan sponsored by the GBOPHB, 
the purchase of another group plan, and moving all active participants to either the public exchanges, or possibly, to a 
private exchange which the GBOPHB will offer.  

Sustainability Reduction of Mission Share Request for Retiree Health 
The question which looms large going forward is that of sustainability. The CBOP affirms that the sustainability of our 

pension plans currently looks good. However, the question arises as to whether the Conference will be able to continue to 
provide health benefits to retired participants who are living longer. This becomes more critical as we realize that the 
Conference has been in decline both in terms of the number of churches and the number of church members. Currently, 
the CBOP has met with actuarial representatives from the GBOPHB to explore methods by which the Conference may begin 
to annuitize unfunded health insurance liability. 

  The good news in 2015 is that the CBOP has been able to reduce its mission share budget request for 2015 from 
$650,000 to $350,000, and will reduce this budget line item to $200,000 for 2016. These good results have been produced 
by: a favorable market, a favorable return of insurance premiums, reduced cost of the retiree health plan, the Retiree 
Stabilization Account, and the amazing generosity of the Preacher’s Aid Society. 

The CBOP anticipates that we may eventually be able to fully fund retiree health. 

Looking Ahead 
Current trends suggest that increasingly industry is moving away from employer sponsored pension and health 

benefits. The current trend is to encourage individuals to be responsible for their own retirement through IRA’s and 401K 
programs. Likewise, the Affordable Care Act will continue to move many people now in group plans to the exchanges. 

The CBOP continues to seek ways to provide the best quality benefit plans that are affordable to the Annual 
Conference and its churches. However, the CBOP also would encourage all participants to prepare themselves for 
retirement by contributing as much as possible to their United Methodist Personal Investment Program (UMPIP). 
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Word of Thanks 
In closing, we are reminded that the work of the CBOP could not happen without the efforts of Bill Burnside, Janis 

Salesi, and Thelma Phelan who keep us well informed and on task.  The CBOP is most thankful for their dedicated efforts in 
assisting clergy, church and conference staff every day with pension and health insurance questions. THANK YOU! 

Again, our thanks to the Preacher’s Aid Society for their continued and generous care and support of our retirees. 
 

  Respectfully,  
David A. Hoyt, Chairperson CBOP 

 
BOARD OF TRUSTEES  

Presented to and ratified by the Trustees at the meeting of March 7, 2015. 
 

It is my privilege and pleasure as President of the Board of Trustees of the New England Annual Conference to submit 
this report to the members of the Annual Conference on activities of the Trustees during 2014. 

By Discipline, the Conference Trustees have overall responsibility for the custody, care and maintenance of Conference 
owned assets, including real estate properties. This includes Conference Parsonages, office facilities, camps and retreat 
centers and local church properties which have been declared closed or abandoned. The Trustees also administer grant and 
loan programs and oversee the Conference Unit Insurance program.  

This year’s report will focus on three major accomplishments noted as goals from last year, and outline hoped for 
accomplishments in 2015. 

Camps & Conference Facilities. After years of planning and preparation, 2014 saw the construction and completion of 
a new parsonage for the Site Directors of Camp Aldersgate. It is hoped that this new facility will serve current and future 
Site Directors, and allow them the opportunity to focus more on the Mission and Ministry that goes on there. 

Residential Properties. As a result of a new Superintendent appointment, the Trustees completed the purchase of a 
new CtWMa parsonage in South Windsor, CT in the summer of 2014. The entire Board of Trustees will be visiting this 
property in March, 2015. This visit will conclude a 2 year process in which the Board of Trustees has visited all of our 
currently occupied District parsonages. This includes a first-of-its-kind overnight trip to Northern Maine in September, 2014 
which included visits to District offices and parsonages in Northern Maine and Mid-Maine as well as Camp Mechuwana. 

Caryl Walsh continues her work to oversee ongoing maintenance and upkeep of District parsonages, with the support 
of District Parsonage Committees. With their help and the financial commitment of the Conference, all of our District 
parsonages are in good shape and appropriately serve the housing needs of appointed clergy. 

Office/Business Properties – As called for in recent Annual Conference resolutions, the Trustees have completed both a 
structural review and an appraisal of the Lawrence, MA office building owned by the Conference. The results of this effort, 
along with input from the officials at GCFA, may form the basis for a recommendation for action to re-align Conference 
office facilities in an effort to reduce costs and increase efficiency with respect to Conference operations. 

Of all the goals in the 2014 Annual report, the one which was not completed was the disposition of the former 
Conference offices on Commonwealth Avenue in Boston. As the year concluded there were signs that a resolution might be 
possible. The Trustees have renewed their commitment to deal with this property in 2015. 

Abandoned Properties – As Church closings continued, the Trustees added several new properties to our roster of 
unsold properties. Although there were some sales concluded in 2014, nearly every District in our Conference has some 
property awaiting sale, and the number of properties awaiting sale under Trustee supervision continues to rise. 

Other Areas – As noted, Trustee responsibilities extend to other areas beyond the four (4) above. The Conference Unit 
Insurance program continues under the leadership of LaVergne Randolph. A significant reduction in losses in 2013 resulted 
in a significant return-premium dividend to all our local churches in 2014. The Loan and Grant programs continued in 2014, 
with several grants awarded. As custodians of the Stowell Palestine Fund, the Trustees made a commitment to make funds 
available for an upcoming trip to the Holy Lands led by Bishop Devadhar. 

Looking ahead to 2015, the Trustees anticipate major activities in many areas including: 

• Disposition of Commonwealth Avenue in Boston; 
• Investigation of alternatives for the location of Conference offices, including possible disposition of the Lawrence 

office building; 
• Continuing efforts to dispose of abandoned properties. 
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Finally, I want to express my appreciation to the members of the Trustees for their dedicated service. Special thanks to 
Rev. Paul O’Neil who concluded his service to the Trustees in 2014. We wish him well in other roles he assumes on behalf of 
our Conference.  

 
 Respectfully submitted, 

                Bernard H. Campbell, President  
 

BOSTON UNIVERSITY SCHOOL OF THEOLOGY 
 

Dear Colleagues in the New England Annual Conference:  
Greetings in the Spirit of Jesus Christ! In this anniversary year, Boston University School of Theology (BUSTH) celebrates 175 
years of seeking God, building knowledge, and equipping leaders for the church and society. We especially celebrate our 
students, alums, and church partners, with whom we seek to serve God as transforming leaders in a multitude of local and 
global communities.   

BREAKING NEWS  

• The Doctor of Ministry in Transformational Leadership is well underway with outstanding students and eager 
teachers. In its first year, the program has attracted two cohorts of students from three countries, eight faith traditions, 
and a variety of church, educational, health care, and other faith-based contexts. 

• BUSTH celebrated art and creativity with four major art exhibits and receptions: James Crane’s motive cartoons; Robin 
Miller’s “African America in Art and Poetry”; John August Swanson’s poster art; and Beth Neville’s paintings.  

• The STEWARD program, funded by a grant from the Lilly Endowment, is preparing students for stewardship of all of 
life, including spiritual, physical, and financial life.  

• Raices Latinas, funded in part by the United Methodist Church Young Clergy Initiative, has begun! It invites and 
supports Latino/a young adult toward a life-giving journey in ministry. BUSTH also works closely with the UMC in 
leadership of the Hispanic Youth Leadership Academy. Both focus on education, mentoring, service learning, and 
spiritual formation.  

MILESTONES  

• 175 Years: The founders of BUSTH were abolitionists, pastors, and lay leaders who envisioned a school to carry the 
spiritually rich, socially transformative, leadership-forming legacy that centered their own lives. Our annual theme, 
Leading in Transformation, honors that vision and reflects on how to reshape it in response to changing social realities.  

• Women in the World: This year, the Anna Howard Shaw Center celebrates 30 years of its Women in the World 
Conference, a witness to women’s leadership in the church and a celebration of their brave, audacious ministries.  

PARTNERING FOR TRANSFORMATION. Preparing students for ministry means meaningful partnerships with the local 
spiritual community.  

• Partnering in transformational learning through courses in congregations with church leaders and students together.  
• Serving the church through workshops and mutual projects, especially in church renewal, mission, and the cultivation 

of difficult conversations that enhance dignity and justice. 
• Traveling across the globe through seminars where students engage with diverse cultures and traditions. In this year, 

students and faculty have explored the Arizona-Mexico Border, Israel and Palestine, Ephesus, and Mexico.  

CELEBRATING JUSTICE. From Selma in 1965 to the Arizona-Mexico border and the streets of U.S. cities, we celebrate 
transformational leadership and explore paths to just peace.  

• Retracing history by commemorating civil rights milestones with: Walter Fluker, Martin Luther King, Jr. Professor of 
Ethical Leadership; and a panel of alumni and faculty on “Selma at 50, Ferguson Today.”  

• Moving forward to understand and build justice, engaging with Cornell William Brooks—BUSTH alumnus and President 
of the NAACP—and with our students, faculty, and alumni who seek to build justice in Boston, Ferguson, Hong Kong, 
Indonesia, Uganda, and beyond.  
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As we look back on the last year—and the last 175 years—we celebrate transformational leaders who have loved God 
and cared mightily for God’s world. Their living legacy gives us hope and courage for the future.   

 
Blessings and gratitude, 

 

 
Mary Elizabeth Moore, Dean

 
CAMP AND RETREAT MINISTRY  

 
In response to the Bishop’s Financial Summit, the Conference Committee on Finance and Administration was charged 

with the responsibility to conduct an audit of our Camp and Retreat Ministry (CRM). In the fall of 2011, the New England 
Conference Camp and Retreat Ministries (CRMs) began meeting with consultants from Run River Enterprises. In December 
of 2013, Run River issued its final report, recommending its vision for CRM in New England.  

Those involved in CRMs had varying reactions to Run River’s report, but concluded that significant revision was needed 
before a plan could be presented to the Annual Conference.  

In the fall of 2014, the General Commission on Finance and Administration (GCFA) further emphasized the need to 
complete the work of seeking more sustainable ministry models and missional expansion opportunities for CRM in New 
England. The result of that consultation was the appointment of a team to bring a recommendation to CFA in the spring, 
and to the annual conference in June 2015. The team included CRM executive directors, conference staff, a representative 
from the cabinet and a lay member of CFA. GCFA also connected the team with a consultant from the General Board of 
Discipleship. Two retreats were facilitated by Kevin Witt, Director of Camp/Retreat Ministries at Discipleship Ministries of 
the United Methodist Church.  

This spring, the team will bring its proposals to the site boards of each camp and retreat center, the cabinet, the CFA, 
Trustees, and other groups for input before finalizing a proposal for the annual conference. The recommendations are 
designed to help ensure the continued viability and vitality of Camping and Retreat Ministries in New England. Each of the 
five ministries has challenges to face over the next several years, some more acute than others.  

The list of recommendations includes, but is not limited to:  

• Each site will be given measurable vitality targets and goals and/or phased out 
• New alternatives for camping, outdoor, and retreat ministry will be explored 
• Some sites will be given coaching and other resources 
• Evaluate staffing and pricing to meet targets 
• Build on existing reserve funds, capital improvements fund, and establish emerging ministries funds 
• Eliminate deficit budgets  
• Establishment of a jubilee program for past deficits 
• Establishment of CRM fund for proceeds of future property sales to be restricted for CRM 
• Diversify camper and donor base throughout CRM sites 

A more complete report and recommendations will be presented before the June session of Annual Conference. 
 

Submitted by:  
Erica Robinson-Johnson, David Abbott, Mary Tremblay, Jennifer and Lee Carpenter,  

Norman Thombs, Michael Moore, Larry Peacock, Ashley and Jeffrey Dodson. 
 

CANDLER SCHOOL OF THEOLOGY  
 

For 100 years, Candler School of Theology at Emory University has prepared real people to make a real difference in 
the real world. Since our founding in 1914, more than 10,000 students have graduated from Candler, where they have been 
shaped as Christian leaders who put faith and love into action, transforming the world in the name of Jesus Christ. Here, 
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students are challenged academically, encouraged spiritually, and immersed in Christian service from the first day they 
arrive on campus. This unique approach ensures that our graduates are ready to serve wherever God leads.  

One of 13 official seminaries of The United Methodist Church, Candler is grounded in the Christian faith and shaped by 
the Wesleyan tradition. We are one of seven graduate professional schools of Emory University, a top-tier research 
institution offering extensive resources and a rich context for study. Our location in the city of Atlanta offers a learning 
environment that reflects the highly diverse communities of the 21st century world. There is no better place for ministry 
preparation that addresses our major denominational priorities: developing leaders, starting and growing churches, 
ministry with the poor, and improving global health. 

During the 2014–2015 academic year, Candler celebrated its Centennial, marking our 100th anniversary with a series of 
commemorative events highlighting memories of the past and visions for the future. The yearlong celebration began in the 
fall of 2014 with the dedication of the final phase of our new LEED-certified building and the premiere of Religion and 
Reason Joined: Candler at 100, a new book on our history. The commemoration continued through the spring of 2015 with 
guest lectures, exhibits, and “Prophetic Voices,” a major academic conference addressing the challenges and opportunities 
facing theology in the 21st century.  

Not only has Candler expanded its physical space this year—we have expanded degree offerings as well. In response to 
the changing needs of the church, Candler introduced five new degrees to equip Christian leaders: the Doctor of Ministry, 
the Master of Religious Leadership, the Master of Religion and Public Life, and two dual degrees with social work and 
development practice.  

Candler’s student body reflects the diversity and breadth of the Christian faithful. Our enrollment stands at 447, with 
320 seeking the Master of Divinity, 43 the Master of Theological Studies, 14 the Master of Religious Life, 20 the Master of 
Theology, 29 the Doctor of Ministry, 10 the Doctor of Theology, and 11 enrolled as Non-Degree students. The student body 
is 52 percent women, 35 percent people of color (U.S.), and the median age of the entering class is 27. Students represent 
42 denominations, with nearly half identifying as United Methodist.  

Candler draws considerable strength and inspiration from its relationship with The United Methodist Church. Our 
ability to fulfill our mission of educating faithful and creative leaders for the church's ministries in the world depends upon 
your support, gifts, and prayers. Thank you for the countless ways you advance this vital ministry in the life of our 
denomination. Visit us in person in Atlanta or online at candler.emory.edu to see firsthand how Candler prepares real 
people to make a real difference in the real world.  

Jan Love 
Dean and Professor of Christianity and World Politics 

Candler School of Theology 

 
CLAREMONT SCHOOL OF THEOLOGY 

A YEAR OF ENGAGEMENT 
 

The last year has seen a rise in the number of United Methodist students attending Claremont School of Theology 
(CST). The increase from 47 to 62 students represents a 32% increase from the previous year. But the numbers only begin 
to tell the story of CST’s engagement of The United Methodist Church over the last year. 

CST’s commitment to engaging the life of the Church is embodied in its President, Kah-Jin Jeffrey Kuan. He models an 
approach that the best way for the seminary to be responsive to the needs of the Church is to be present within it. 
President Kuan spends most Sundays visiting congregations outside of Claremont – frequently as a guest preacher. Last 
summer, President Kuan participated in five Annual Conference gatherings within the Western Jurisdiction, which he 
intends to repeat in 2015. He has also presented at church conferences, including a lecture on leadership for the United 
Methodist Asian American and Pacific Islander Clergywomen Conference, hosted by CST in October 2014. 

This has been a productive year for the Center for Global Methodism (CGM), which serves the Methodist community at 
CST. Two small groups composed of United Methodists students have met throughout the academic year: a vocational 
discernment group; and a commissioning support group. CGM has also sponsored several opportunities throughout the 
year for United Methodist students to be formed by opportunities to meet and engage with Church leaders on multiple 
levels. On a local level, students met with Rev. Nicole Reilley on new ministries within the California-Pacific Annual 
Conference (Cal-Pac). They also benefitted from a lunchtime conversation about missionary opportunities with Rachel 
DeBos, a missionary within the Global Board of Global.  
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United Methodist speakers of national and international renown were also welcomed to the CST campus over the last 
year. CGM co-sponsored a set of lectures by Prof. Joerg Rieger of Perkins School of Theology. And in March 2015, CST 
welcomed Rev. Adam Hamilton, Founding Pastor of the Church of the Resurrection in Leawood, KS to deliver the Wallace 
Chappell Lectures.  

In January 2015, the Young Clergy Initiative was launched in partnership with Cal-Pac. Bishop Minerva G. Carcaño 
appointed the Rev. Allison Mark to assume leadership of the program, which is housed on the CST campus. The initiative 
aims to foster a “culture of call” amongst the congregations that make up Cal-Pac. In addition to providing office space, CST 
provides faculty and administrative support to the program. The YCI addresses the need for future generations of clergy to 
provide leadership and spiritual guidance capable of sustaining the Church’s global mission.   

In November, CST and Cal-Pac launched a new podcast called “The Branches,” that focuses on the challenges of 
Christian life in the 21st century. The first episodes featured interviews with Bishop Minerva G. Carcaño and CST President 
Jeffrey Kuan during the Advent season. The two leaders were invited to reflect on their memories of Advent and Christmas 
from their early years in ministry and their present practice in a season of giving.   

On February 22, 2015, CST and Cal-Pac celebrated Claremont Sunday – a day set aside to lift up its relationship with its 
seminary in nurturing future generations of United Methodist clergy. The day was marked with prayers, offerings and 
presentations about CST at congregations throughout Cal-Pac. Ten CST students and faculty were welcomed as guest 
preachers at congregations from Palm Springs to Lakewood to Torrance, providing faces, names and voices to CST’s mission 
of educating the future leaders of the Church.  

On July 11, 2014 Bishop Carcaño joined the Episcopal Bishop of Los Angeles in calling for a Weekend of Compassion for 
Unaccompanied Migrant Children. CST responded, marshaling its academic and pastoral resources to produce accessible 
information to assist congregations. In a series of essays and videos, CST faculty and alumni/ae offered historical, scriptural, 
theological and pastoral context to the situation.  

The year ahead promises to be full of impactful ministry for CST, as its online-hybrid MDiv program enters its second 
year and the Young Clergy Initiative takes shape. Stay connected to life at CST by visiting cst.edu or following CST on social 
media on Facebook and on Twitter @CSTNews. 

Kah-Jin Jeffrey Kuan, President 
 

COMMISSION ON ARCHIVES AND HISTORY  
 

Those of us who serve on the Conference Commission on Archives and History and the Historical Society have been 
gifted with the call to assist those at the annual conference and local church level with the recovery, preservation and 
celebration of the history of the people called Methodist within the New England area.  A part of our task is to assist our 
local church historians in preserving the records of the history of their congregations which record the continuing “Circle of 
Hope,” of on-going witness and service to Jesus Christ and the many ways that they have lived out that witness in service to 
the community and the world. 

To that end during at our Spring 2014 meeting, held at Empire Grove Campground in Poland Spring, Maine, the 
Commission determined to focus on ways in which we could begin to reach out to our local church historians, by letting 
them know the resources which the Conference has to assist them in these tasks and to begin to provide more direct 
service and training to them. The first task was to develop a presence for the Commission and the Historical Society on the 
New England Conference website. With the assistance of our former Director of Communications, Alexx Wood, a web page 
can now be found at: http://www.neumc.org/pages/detail/1026. 

We also decided to increase the production of our “occasional” newsletter, The New England United Methodist 
Messenger, to a quarterly publication as a benefit for those who become members of the New England United Methodist 
Historical Society. Two free copies will be e-mailed/snail-mailed to each local church historian and then continue to be 
mailed to those who become members of the Society. Notices of the spring and fall meetings will be mailed to everyone for 
whom we have an e-mail address.  

All local church historians for whom we had an e-mail address were invited (along with notices sent to each district 
office to be included in their regular notifications to churches in their district) to attend the Fall 2014 meeting which was 
held at the annual conference office in Lawrence, MA, so that historians could view the artifacts for the Conference which 
are displayed in the offices there and also share their needs for training, information, etc. Eight individuals joined us for that 
meeting and it was determined that the major need was more information on “How to Archive Local Church Records.” The 
decision was made to hold a workshop for local church historians in conjunction with each of our spring and fall meetings, 
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which are usually held at one of the Historic Sites around the conference. We will continue to explore other ways in which 
to provide these workshops on a more regular basis, as well. 

In addition, we are sponsoring another local church history writing contest, as a way to encourage local churches to 
record their history. Histories written between 2005 and 2015 will be collected until December 31, 2015. The best in small, 
medium and large church categories will be recognized at the 2016 annual conference.  

Our archivist at Boston University School of Theology, Kara Jackman, continues to be busy processing records which she 
has received from Vermont churches, district offices, conference committees and closed churches and holding workshops 
when asked for an individual or a group of churches. She gives us a detailed report of her work at each of our meetings. 

The New England United Methodist Historical Society continues to care for our artifacts now stored at the Conference 
Office under the leadership of the Rev. Margaret Bickford, our President, and providing financial support to the New 
England Conference Commission on Archives and History. In addition to funding travel to our regular meetings, in 2014 
NEUMHS gave $1,000 to the Crystal Lake Parsonage to assist them in their continuing efforts to restore the parsonage. We 
encourage anyone who is interested in United Methodist History in New England to join the Society in order to stay abreast 
of what is happening throughout the conference, the jurisdiction and the denomination. A link to our membership form can 
be found on our website. 

Patricia J. Thompson, Chairperson, NECCAH 
Margaret Bickford, NEUMHS 

 
COMMISSION ON EQUITABLE COMPENSATION  

 
The Commission on Equitable Compensation continues to operate with limited membership, and remains in need of 

gifted support for our work. For the second half of 2014, CEC has had three laypersons (still significantly outnumbered by 
the clergy), and lacks representation from two districts (Mid-Maine and Vermont). By God’s grace, and through the 
diligence and gifts of our members, we have accomplished the work required by the Discipline and Conference policy. 

CEC met face-to-face on four occasions during 2014, in addition to email work and phone-in meetings. As of March 
2015, CEC has approved a total of $170,503.25 for salary grants to be distributed to 23 pastoral appointments throughout 
2015. 

Grant distribution for the whole of 2014 is outlined in the chart below, including Minimum, Strategic, Missional, 
Sustaining and Emergency (Arrearage prevention or remediation) Grants. 

Table of 2014 Equitable Compensation Grants 
District Number of Grants Total Conference Dollars % Conference Dollars Average Grant Size 

NME 11 $         41,622.00 23.1277% $         3,783.82 

MME 7 $         25,761.00 14.3144% $         3,680.14 

NH 2 $         17,000.00 9.4462% $         8,500.00 

TRI 5 $         18,979.00 10.5459% $         3,795.80 

CT/WMA 5 $         18,711.00 10.3969% $         3,742.20 

CMA 6 $         20,521.75 11.4031% $         3,420.29 

MBH 2 $            6,806.00 3.7818% $         3,403.00 

RISEM 3 $         14,383.00 7.9921% $         4,794.33 

VT 5 $         16,182.50 8.9920% $         3,236.50 
Conference 
Total 46 $       179,966.25 100.0000% $         3,912.31 

 
For 2016, CEC is recommending a significant revision to the Annual Conference Minimum Salary Schedule. Given the 

increasing prevalence of Licensed Local Pastors among New England Conference clergy, and desiring to provide support for 
those who have both provided length of service and pursued professional education, we are recommending additional 
compensation for Licensed Local Pastors upon completion of the Course of Study or equivalent, and additional 
compensation upon completion of the educational requirements outlined in ¶ 324 of the 2012 Discipline. If the Annual 
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Conference passes the 2016 Cash Salary Resolution as proposed by CEC, we would move from a two-tiered Minimum 
Compensation schedule to a four-tiered schedule as outlined below: 

EQUITABLE COMPENSATION PROPOSED MINIMUM SALARY SCHEDULE FOR 2016 

Salary increases are based upon a 2015 SSA COLA of 1.7% 

2015 Salary 2016 Salary 
FE/PE/FD/PD/AM 39,330 40,000 

3–5 Years 39,930 40,600 Additional $600
6–10 Years 40,530 41,200 Additional $1,200

11–15 Years 40,830 41,500 Additional $1,500 
Over 15 Years 41,330 42,000 Additional $2,000 

LP M.Div / Adv COS 35,586 38,200
3–5 Years 36,186 38,800 Additional $600 

6–10 Years 36,786 39,400 Additional $1,200 
11–15 Years 37,086 39,700 Additional $1,500 

Over 15 Years 37,586 40,200 Additional $2,000
   

LP COS or Equiv. 35,586 37,200
3–5 Years 36,186 37,800 Additional $600

6–10 Years 36,786 38,400 Additional $1,200
11–15 Years 37,086 38,700 Additional $1,500

Over 15 Years 37,586 39,200 Additional $2,000 

LOCAL PASTOR 35,586 36,200
3–5 Years 36,186 36,800 Additional $600

6–10 Years 36,786 37,400 Additional $1,200
11–15 Years 37,086 37,700 Additional $1,500

Over 15 Years 37,586 38,200 Additional $2,000
     

This year, CEC has implemented changes to the Grant Program for 2015. We now operate with three Grant categories: 
Minimum Compensation, Strategic Compensation, and Sustaining Compensation Grants, and Discipline-mandated 
emergency grants. In addition, CEC has developed a Certification of Payment Form to comply with the Arrearage Policy 
passed by the Annual Conference in 2014. We have also begun study and work on a proposed Housing Allowance Policy, in 
coordination with the Cabinet. 

The Commission welcomes questions and requests for assistance from districts and local churches regarding the 
guidelines and application forms for salary grants. In addition, the Commission is available to help with understanding and 
advocacy around matters of pastoral compensation, both for clergy and local churches. Supplemental assistance is also 
provided with strategic plan formats, audits and financial records. The following individuals are members of the 
Commission. They are listed with the Districts in which they serve or reside: 

Mr. Jordan Fiore, RISEM 
Dr. Oscar Harrell, CMA 
The Rev. Dr. Pat MacHugh, (D.S.) NME 
The Rev. Geisa Matos-Machuca, NH 
Mr. Stephen Mockler, CMA 
The Rev. David Myers, TRI 
The Rev. David Nicol, Chairperson, NME 
Pastor Alecia Reeves-Freeman, MBH 
The Rev. David Williams, CTWMA 

Respectfully submitted 
David A. Nicol 
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COMMITTEE ON FINANCE AND ADMINISTRATION (CCFA)  
 

The greatest challenge to a thriving church is spiritual vitality. Without this, little else is useful. Thank God, the NEUMC 
has taken up this challenge with vigor and focus! 

The CCFA has seen the symptoms of spiritual decline for a number of years in the form of fiscal malaise: weak Mission 
Share remittances. This has led to unpaid General Church Apportionments and greater and greater costs to churches that 
are working hard to grow strong. Consequently, CCFA requested a broader discussion, which led to the Bishop’s Financial 
Summit II. This, in turn, led to the Strategic Planning Team work and other investigations into the effectiveness and 
alignment of our ministries and investments. This year, the General Council on Finance & Administration (GCFA) undertook 
a study of our administrative, financial and missional health, making various recommendations that have been under 
review since. 

We wish to thank the Bishop and Cabinet, the Director of Connectional Ministries, the Board of Pensions, the 
Conference Trustees, Camps and Retreat Ministries, and our Director of Administrative Services and his staff for excellent 
work that will have lasting benefits for NEUMC. Here are some highlights of this work: 

• NEUMC paid 100% of General Church askings by using some reserves. 
• Pensions is working to remove the part of the cost of retiree health benefits paid from Mission Shares starting 

2015. 
• Camps & Retreat Ministries has completed a careful and detailed study and plan for a strong and cost-effective 

future of those programs. 
• Trustees are embarking on cost reducing efficiencies and opportunities with respect to NEUMC real estate. 
• The Bishop and Cabinet have developed a new model for leadership intended to improve our spiritual growth and 

conference development. 
• The DCM has been applying the strategic planning principles to all areas of NEUMC ministry for renewal and 

regeneration. 
• The DAS is undertaking a comprehensive review of administrative practice and expenses as well as resourcing the 

other efforts. 

We believe that these efforts are key to our transformational renewal, and the CCFA is prepared to stand with and 
behind each of them. As a consequence, we do not propose major changes this year. These should follow and support the 
broader effort. 

However, CCFA has examined alternatives to the Mission Share formula currently in use, incentives and new protocols 
to produce higher remittance rates, and a variety of means to reduce the budget while enhancing our missional 
effectiveness. 

We wish to make very clear to every lay and clergy leader in the churches that Mission Shares are not an “optional 
gift,” but an act of connectional fidelity. Mission Shares in our polity are the first obligation of the local church, not the last. 
As we work to make our common investments in the spread of the Gospel of Jesus Christ more effective, we must all pull 
our share. Please understand that: 

• Mission Shares are progressively based on the relative expenditure levels of each church. 
• Churches going through anticipated regeneration can obtain Mission Share Relief, Jubilee forgiveness of past 

arrears, Equitable Compensation assistance, Trustee loans, Hebrews 11 and other grants. 
• When there are unanticipated events with fiscal implications, local churches should communicate with their 

District Superintendent for counsel and assistance. 

With all this in place, there should be very few local churches that are unable to meet their Mission Share 
commitments. 

To assist all churches with fiscal matters, we are pushing for the creation of District Finance Teams that will work with 
the Superintendents and local churches to help with a wide range of needs. We urge those who are asked by their 
Superintendents to serve on these Teams to do so. We have pledged support and training. 

At next year’s Annual Conference, CCFA expects to have significant recommendations to implement the policy 
developments that are now in the works. In the meantime, we have modeled fidelity to our commitments to the General 
Church by paying 100% of apportionments. We prayerfully ask you to do the same in your local churches. 

    Yours in Christ, 
Ralph W Howe, Chair 

Nancy Bischoff, Vice Chair 
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DIRECTOR OF CONNECTIONAL MINISTRIES/ASSISTANT TO THE BISHOP  
 

 “I am the vine; you are the branches.  
If you remain in me and I in you, you will bear much fruit; apart from me you can do nothing.” John 15:5 

I come with joy to this year’s annual conference for we are seeing the fruit of carefully planted seeds of faith and hope. 
Last September, the extended cabinet traveled to South Korea and was overwhelmed by the radical hospitality and gracious 
welcome of our hosts, but even more by the spiritual health and devotion of the Methodists and churches we visited. It can 
be discouraging to measure our small congregations aside stadium-sized sanctuaries filled with thousands every morning 
for prayer. Instead, it inspired us to reexamine our own spiritual practices and to recommit to the disciplines that we know 
will bear fruit. While we still await the outcomes of the strategic plan, I am already celebrating new life, new energy, new 
leadership, new ideas for ministry and mission.  

The strategic plan passed last year led to changes in our leadership structure, and is ongoing as we seek to build strong 
new leadership teams. In October, we welcomed the assessment of the GCFA of our financial and stewardship systems and 
are working hard at improving on their recommendations. We gathered a team to develop plans for mission expansion and 
strengthening the stewardship of our Camp and Retreat Ministry, and will bring that report to conference this June. We 
came together to mourn the loss and celebrate the life of our brother in Christ, Bishop Martin McLee. We traveled to the 
Holy Land with our recent ordinands and local pastors. We developed new ideas and resharpened our tools at Ripple Effect. 
We enlisted the help of GCFA to relocate the site of our annual conference session. Four of our youth went on a Mission of 
Peace and twice that many went on pilgrimage to Taize. We continue to explore ways to better equip our churches to 
engage in vital ministries with youth and young adults. New initiatives this year included updating our conference database 
and website…which is bearing wonderful new fruit and improving communications.  

I want to thank our small yet mighty team of seed planters and nurturers, including our newest addition, Beth DiCocco, 
who is doing a wonderful job of telling our stories as Director of Communication. Our leadership team includes Rick and Lori 
McKinley, resourcing churches and pastors with coaching and other resources to strengthen ministry and mission. 
Rosemary McNulty, who keeps everything running smoothly in the office, library, and with all our various events. Lisa 
Abbott assists in communications. Elizabeth Windsor offers valuable resources in Christian Education. Barbara Lemmel 
heads our consultant network. Betsy Careaga coordinates our Hispanic/Latino Ministries. Joy Mueller wears several hats as 
conference registrar, statistician, communications assistant. Barbara Burnside leads our mission ministries including VIM, 
disaster recovery and emergency response teams. Our five camps are overseen by a gifted team of executive directors; 
Norm Thombs, Michael Moore, Jeffrey and Ashley Dodson, Jenn and Lee Carpenter, and Larry Peacock. I am grateful for the 
vision, gifts, and dedication of these partners in ministry. And even more grateful for the partners who are unpaid, yet 
contribute to the harvest in unparalleled ways: those who served on search committees, boards, agencies, and task forces 
to move us forward and those serving in our communities, districts, churches, as the hands and feet of Christ.  

Let us keep our hearts and minds connected to the one who sends us out in mission and ministry…for it is only through 
Christ that we will continue to bear the fruit of God’s wonderfully creative vision.  

Connected in Christ,  
Erica Robinson-Johnson, March 2015 

 
DIVESTMENT TASK FORCE  

 
BACKGROUND. The Divestment Task Force was created to implement Resolution 204, which was passed by the 2005 

New England Annual Conference (“Resolution on Divesting from Companies that are Supporting in a Significant Way the 
Israeli Occupation of Palestinian Territories”). The task force functions as a committee under the Board of Church and 
Society.  

Several points are important: The resolution does not call for divestment from Israel, but from companies supporting 
the occupation; task force recommendations are not binding; and selective divestment as a tool to end the occupation is 
supported by many Christian organizations, including the World Council of Churches, and by a number of Israeli and 
international Jewish organizations.  

Our ongoing mandate is to write to companies believed to be supporting the occupation and give them 60 days to deny 
the involvement or to indicate that they intend to end it. After that time they can be placed on the divestment list, which is 
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subject to re-evaluation over time. The task force votes on which companies to send letters to, engages in a dialogue with 
them when possible, and then votes again before adding them to the list.  

REPORTS. The task force issued its first report in 2007 and another one in 2010. The list of companies has fluctuated 
somewhat due to buyouts, splits, etc. Currently, it is recommended that United Methodist churches and investment 
managers in the New England Conference divest from 27 companies. The initial report and other resources and information 
are available on the Conference web site at www.neumc.org/divest. Our research has been commended here and abroad, 
and we are working with United Methodist and other groups in the U.S. and those in other countries to build a shared base 
of knowledge. 

RESOLUTIONS. In 2011 the task force was one of the sponsors of Resolution 314 entitled “Petition for Aligning UMC 
Investments with Resolutions on Israel/Palestine” that was passed by our Conference and others, and forwarded to the 
2012 General Conference.  

In 2013 the task force and the Board of Church and Society were two of the sponsors of Resolution 207 entitled 
“Divestments from Companies that have Refused Many Requests from United Methodists to End Their Involvement with 
Israel’s Occupation,” which was passed by our Conference.  

CURRENT WORK. Three areas are currently being addressed. First, the work of the task force is ongoing. As of this 
writing in 2015, the divestment list needs to be updated to reflect changes in the last few years. The revised list will include 
27 companies. 

Second, a new resolution will be sent to this year’s annual conference entitled “Remove from UM Investments 
Companies Producing Goods or Services in Illegal Settlements on Occupied Land.”  

Third, as a result of Resolution 207 passed in 2013 (which requested divestment from three companies supporting the 
Israeli occupation of Palestinian land) that was in part directed at the United Methodist Foundation of New England, Bishop 
Devadhar urged representatives from the Foundation and Church & Society to enter into a dialogue in order to resolve their 
differences. A first meeting under the auspices of the bishop took place last September. While the two sides differed on 
what the resolution was asking, a commitment by the Church & Society representatives to approach the issue from a 
human rights perspective came out of the meeting. It is expected that further meetings, not necessarily face to face, will 
take place in the future.  

Anyone who has questions or comments about the task force and its work is encouraged to contact the chairperson. 
CONCLUSION. Selective divestment is consistent with the United Methodist commitment to a just and sustainable 

peace for all the people of the Middle East. The work of the Divestment Task Force is consistent with repeated calls by the 
General Conference for an end to the Israeli occupation, and offers a tangible way of working toward that goal.  

 
Respectfully submitted, 

William P. Aldrich, Chairperson 

 
EARLY RESPONSE TEAMS (ERT) & MISSIONS COORDINATOR  

 
The leadership of our United Methodist Volunteers in Mission (UMVIM) and Disaster Response programs spent much 

of 2014 evaluating its programs’ structure and support for churches in mission and those preparing for and responding to 
disasters, as well as planning new approaches, building infrastructure and improving awareness of opportunities and 
resources.  

I am blessed to have dedicated partners in this ministry: Gerard Piscitelli of Wesley UMC in Worcester, MA as the 
conference disaster response coordinator, who attended the Sager Brown Academy with me in November 2014, and Susan 
Baker of Readfield UMC and Jeff Munson of Brunswick UMC as the conference UMVIM coordinators. All three are 
wonderful resources for those planning their own mission journeys.  

Dave Stackpole, former Conference UMVIM & ERT Coordinator, continues to offer his considerable experience and was 
recertified this past year by the United Methodist Committee on Relief (UMCOR) as an ERT trainer. Rev. John Blackadar 
continues to bless our conference by delivering UMCOR kits constructed by local churches to the Mission Central Depot. At 
the end of 2014, he delivered 1361 health kits, 484 school kits, 125 cleaning buckets, and various other kits. We also 
appreciate our drop-off location sites:  

Georges Mills/Lake Sunapee UMC*, Georges Mills, NH; Mid-Maine District office; Camp Mechuwana, Winthrop, ME; 
Trinity UMC, Springfield, MA; Faith Fellowship, Mansfield, MA; Christ UMC, Northampton, MA; Shelburne UMC*, 
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Shelburne, VT; St James UMC*, Merrimack NH; Northern Maine District Office; St. Matthew's UMC, Acton, MA; Weston 
UMC, Weston, MA; Good Shepherd UMC, Malden, MA; Gales Ferry UMC, Gales Ferry, CT  

Accomplishments this year: Our focus has been on updating and expanding UMVIM and ERT related resources available 
to the NEAC. 

• Provided 3 UMVIM Team Leader Trainings – training a total of 21 team leaders. 
• Publicized mission teams looking for members and featured them on the conference’s website, if the teams were 

led by trained UMVIM team leaders. 
• Created Facebook pages for UMVIM & Disaster Response. 
• Updated the information about UMVIM sites in the New England Conference on the list of national projects. 
• Developed PowerPoint slides for UMVIM Team Leader Training. 
• Made a joint presentation with the Disaster Response Coordinator and UMVIM Coordinators about UMVIM and 

ERT at the New England Annual Conference. 
• Added UMVIM webpages to and updated Disaster Response pages on the NEAC website. 
• Staffed an UMVIM/ERT information table at Annual Conference. 
• Recognized and thanked Dave Stackpole and Doug Spanks at Annual Conference for their many years of service as 

UMVIM & ERT Coordinator and Disaster Response Coordinator, respectively, for New England. We also recognized 
and thanked Pastor Bill Elwell for spearheading the Conference’s Hurricane Irene and Vermont flooding disaster 
response efforts in Vermont.  

• One of our Conference UMVIM coordinators, Susan Baker, attended the Northeast Jurisdiction (NEJ) UMVIM board 
of directors meeting in Pennsylvania in October. 

Other activities in 2014 included: 

• In working on a way to help individuals join Disaster Response teams – by planning a district-level structure – we 
discovered that a great many of our trained ERTs’ badges had expired. To address the shortage of ERT trainers, I 
worked to recruit new trainers, some of whom were not able to make the NEJ training. When the first ERT Train-
the-Trainer course to be offered in the NEJ in many years was announced in late 2014, Pastor Roy Richardson, a 
seasoned mission leader, and I enrolled and attended early this year.  

• Speaking at three of our districts leadership or district days. Our newly developed UMVIM and disaster response 
presentation was a helpful dimension at these meetings and the presentation can also be taken to churches 
seeking someone to speak about missions and disaster response.  

• Representing the New England Conference on the boards or committees of three state Voluntary Organizations 
Active in Disaster (VOADs) – NH, ME & RI, while looking for members in those states to represent our conference. 

• Attending the UMCOR advanced disaster academy at the Sager Brown Supply Depot in Louisiana.  

I continue part-time with the New York Annual Conference as their Sandy Recovery Volunteer Coordinator and thank 
the New England Conference teams that continue to serve the world.  

*New England Conference’s UMCOR HUBs. 

Barbara Burnside 

 
GARRETT-EVANGELICAL THEOLOGICAL SEMINARY  

 
Green Greetings from Garrett-Evangelical! 
This year we launched a Public Theology Lecture Series to help the Garrett-Evangelical community understand more 

about the intersection of theological perspectives and shared values held in the public arena as persons in ministry work 
with others toward the common good and the wellbeing of all persons and creation. In the fall, we will offer a course, 
“Public Theology in the City,” taught by Dr. David Frenchak. The class will collaborate with the mayor’s office in Evanston on 
an anti-violence initiative.  
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We are proud to have a diverse community at Garrett-Evangelical, but hope to attract more students with diverse 
racial/ethnic backgrounds to join us. Our current student profile is:  

• 20% black; 6% Asian; 3% Hispanic/Latino; and 54% White; 14% International 
• 52% women 
• More than 33 religious traditions, four continents, 15 countries and 36 states are represented in the student body 
• 232 students are United Methodist with 25 additional students from other Pan-Methodist denominations 
• Average age of entering Master of Divinity students: 31 

In addition, we continue to address ways to make seminary education affordable. Garrett-Evangelical leads all United 
Methodist seminaries in the Dollars for Scholars program with 45 recipients. In October, the seminary publicly launched The 
Final Lap of its Forging Our Future campaign, and announced that $88 million has been received to date. Much has already 
been accomplished, and gifts to our campaign are always welcome.  

We are dedicated to serving The United Methodist Church and the church at large. For more information about 
Garrett-Evangelical, I encourage you to visit our website, www.garrett.edu.  

Cordially, 
Lallene J. Rector, President 

 
GREEN MOUNTAIN COLLEGE  

 
Green Mountain College is a four-year, private, liberal arts college with deep roots in the United Methodist Church. As 

one of the New England Conference’s two United Methodist-affiliated colleges, GMC prepares students for productive, 
caring, and fulfilling lives by taking the environment as the unifying theme, fostering the ideals of environmental 
responsibility, public service, global understanding, and lifelong intellectual, physical, and spiritual development.  

We are honored to offer two scholarships to United Methodist students who attend GMC: 
The Orrin F. Ireson United Methodist Scholarship is named in honor of a former trustee of the College, and a 

distinguished Vermont United Methodist clergyman and New England church leader. This year's recipient is Taylor Hudson.  
The Troy Conference Legacy Scholarship was established by trustee Lorene Wilbur and her husband Stan in 

collaboration with Robert Williams, in memory of his alumnae parents. This scholarship recognizes the historic ties between 
Troy Conference Academy, Green Mountain College and the United Methodist Church, and is awarded through the United 
Methodist Higher Education Foundation. This year's recipient is Kathleen Chappelear. 

Green Mountain College’s value-rich educational programs reflect many of the United Methodist Church’s social 
principles and values as articulated in the Book of Resolutions (2012). Under the leadership of GMC’s Chaplain and Religious 
& Spiritual Life Committee, an increasing number of academic and co-curricular programs assist students by supporting 
their spiritual needs and helping them grow in their understanding of different faiths and religious practices. We introduced 
a Meditation Practices course with the intention of helping students create more balanced and sustainable lives. In 
addition, courses such as This Sacred Earth: Spirituality and the Environment, Stories of the Spirit and World Religions 
provide students with an opportunity to discuss issues of faith in their lives and in the world at large. Pilgrimage to Ireland, 
a special topics religion course, gave students the chance to explore Celtic spirituality, mythology, music and history both in 
the classroom and in Ireland itself.  

The college offers “Spirituality Meet-ups” on campus as a way of helping new students find others who share a desire 
to discuss issues of religious concern and to support one another in their faith. As an outgrowth of these gatherings, 
students created a Spirituality Club that meets weekly with the intention of bringing matters of faith and spirituality into the 
conversation in various campus venues. Upcoming is their “speed-faithing” event, designed to give students the 
opportunity to learn more about one another’s faith traditions and to build tolerance among the campus community.  A 
lunchtime event titled “ISIS Is Not Islam” was co-sponsored by the Chaplain’s Office, Religious Life and the Center for 
Teaching Excellence, drawing a large crowd of enthusiastic participants, with Professor Matt Osborne as our knowledgeable 
guest speaker.  

Our students express their commitment to community and to making the world a better place through direct 
involvement, volunteering in a variety of venues throughout the Poultney community and region. Thanks to the leadership 
of Rev. David Adams and Poultney UMC, many GMC students and community members, including several international 
students, have participated in life-changing Alternative Spring Break trips to volunteer at Red Bird Mission over the past five 
years.  
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We are excited that Green Mountain College has been chosen to participate in the Interfaith Diversity Experiences and 
Attitudes Longitudinal Survey (IDEALS), sponsored by Interfaith Youth Corps, which begins in Fall 2015 with our entering 
class and follows them through their college careers. In a sometimes formal and sometimes informal way, as chaplain I 
provide spiritual support to students, faculty and staff. As a part of our focus on sustainability in all of its various 
interpretations, Green Mountain College is committed to fostering lifelong spiritual development among its students and is 
proud of its affiliation with the United Methodist Church. We deeply appreciate your faith in us as expressed through New 
England Annual Conference’s continuing financial support of the office of Campus Chaplain at Green Mountain College. 

Many Thanks for allowing us to be a part of the New England Annual Conference “Circle of Hope”. 
 

Shirley Oskamp, Chaplain  
shirley.oskamp@greenmtn.edu 

 
HISPANIC/LATINO COMMITTEE  

 
All the events throughout the year have strengthened the community and have reinforced our motto “United in one 

mind and one vision.” The unification of our churches has fortified the community and supported the mission of the church, 
“to make disciples of Jesus Christ for the transformation of the world.” Through our discipleship the community has grown. 
We were able to help strengthen our ministry in many ways.  

Some of the highlights from the year 2014 are: 

1. The Hispanic/Latino Ministry met several times throughout the year and has been working in consultation from the 
General Board of Global Ministries to develop a three-year Youth Leadership Program and develop a new 
curriculum for our Biblical Leadership Institute. We have been working in collaboration with the National Plan for 
Hispanic/Latino Ministry to create an effective strategic plan for the years to come. Latino Ministry came together 
and shared time of communion and purpose.  

2. The Hispanic/Latino Ministry also gathered for a moment of fellowship during our Annual lunch June 13, 2014. 
Here all participants of this ministry came together to break bread in fellowship.  

3. We celebrated our Annual Family Camp August 22–24, where families from the Hispanic/Latino ministry came 
together for a weekend to renew and rejoice in the spirit of God.  

4. The Hispanic/Latino Ministry co-organized with Boston University School of Theology the new initiative of the 
Hispanic Youth Leadership Academy (HYLA). The Committee was proud to also host ACLAMEN and HYLA as 
organizations once again. These organizations seek to provide leadership development for female clergy and 
youth/young adults.  

5. We were able to organize a Hispanic/Latino youth/young adults committee. They planned a couple of events 
throughout the year and had a Christmas gathering, where they came together to celebrate the birth of our Lord 
Jesus Christ.  

6. Our youth/ young adult committee organized a Christmas dinner and concert where about 200 people attended. In 
this service we celebrated our diversity and three languages were spoken during the service (Spanish, English, and 
Portuguese) and were also able to come together in communion.  

7. The Biblical Leadership Institute continued its 3rd year of providing training to more than 30 leaders throughout 
the Hispanic/Latino Ministries. We are happy to announce that the first class will be graduating in the year of 2015.  

8. The Hispanic/Latino Ministry participated in Annual Conference with a display table, music, and provided our 
annual report. 

9. The coordinator, Emma Escobar, stepped down from her position as of May 2014. We recently welcomed Gricelda 
B. Careaga who is a candidate for a Master of Divinity at Boston University, as the new coordinator of the Hispanic 
Latino Ministry. 

Goals for the 2014–2018 year: 

1. With God’s purpose we hope to graduate the first class from the Biblical  
Leadership Institute.  
2. To obtain recognition from The United Methodist Church and/or Boston University School of Theology for the 

Biblical Leadership Institute.  
3. To continue to strengthen the youth/young adults committee.  
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4. Create the School for Worship and Arts: this new program will be integrated to  
the formation of leaders in the Biblical Leadership Institute.  
5. Execute the three-year plan that was made in consultation with the National Plan along with funds from Hebrews 

11. 

Acknowledgements:  
Thanks be to God for giving the committee the opportunity to serve in God’s Kingdom. We would like to extend special 

thanks to our Bishop Sudarshana Devadhar for his amazing support. We are also grateful to have dedicated professors at 
the Biblical Leadership Institute’s for their commitment to develop leaders for the betterment of our United Methodist 
Church and for the advancement of our community and church. Thank you to all the pastors and lay leaders for their 
commitment to continuing to bring the message of love, justice and mercy to the Hispanic/Latino Community in the New 
England area. We thank God for the opportunity He has given this ministry to thrive. We hope that we can continue our 
ministry and further become an instrument of the Lord for the people of our church, community, and world.  

 
Lee Soto, Co-Chair 

Geisa Matos-Machuca, Co-Chair 
Gricelda B. Careaga, Hispanic/Latino Ministry Coordinator 

 
ILIFF SCHOOL OF THEOLOGY 

 
Greetings from the Iliff School of Theology in Denver, Colorado. We wish you blessings as together we continue the 

work of strengthening the Church and offering a compassionate presence to the World.  
The Iliff School of Theology’s commitment to the Wesleyan tradition of providing intellectually alive and spiritually 

grounded theological education for our students continues. From Tanzania to Texas, Denver to Delhi, Missouri to Mexico, 
Iliff students and graduates are holding constructive tension with the human condition as it is and courageously standing 
with those who seek justice.   

This past year saw one of Iliff’s largest enrollments since its founding by the United Methodist Church in 1892 – 333 
students, 60% female and 40% male, 35% Methodist – all actively engaged in both the classroom and a host of ministry 
contexts. Some are leading congregations toward revitalization while others are doing ministry by establishing new forms of 
community.  

Interest in online and hybrid classes continues to grow from across the nation in our Journey MDIV Program – one of 
the first to bring quality theological education online. As a concerted move by Iliff to reduce student debt and grow the 
ability of students to lead financially sound, engaged communities, many MDIV students are also participating in the 
Spiritually-Integrated Financial Resiliency Program, funded by a $250,000 grant from the Lilly Endowment.  

We welcomed participants to our first Spanish-Speaking Local Pastors Licensing School hosted in partnership with the 
Rocky Mountain Conference and participated in healing events for the commemoration of the Sand Creek Massacre. In 
addition, Iliff students participated in an immersion trip to Africa University and are planning an additional experience this 
year. We look forward to continuing these vital relationships. 

Iliff created numerous events for area clergy and supporters. Via forums on leadership, policing, the role of faith in 
world events, and more, campus speakers included: Amy Goodman, Garry Kasparov, and the Rev. Dr. Rebecca Chopp, this 
year’s Jameson Jones Preacher.  Bridging theological education to new arenas was further cultivated through Iliff’s 
Authentic Engagement™ Program with trainings for civic and non-profit groups. Our efforts were duly noted by McCormick 
Theological Seminary’s Center for Faith and Service when we were named as one of the nation’s “Seminaries That Change 
the World.”   

We continue to look to the future with courageous theological imagination. We are grateful for our denominational 
connection.   

Thomas V. Wolfe, President and Chief Executive Officer 
www.iliff.edu 

1-877-887-7822 
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IMAGINE NO MALARIA CAMPAIGN  
Imagine No Malaria Executive Steering Committee 

New England Conference 
Voting For: 9 – Voting Against:  Abstaining: 

 
As we enter the third and final year of our Imagine No Malaria campaign to save at least 100,000 lives through this 

historic endeavor to end preventable malaria deaths in sub-Saharan Africa, we first have to say Thank You! While we still 
have lives to save this year, we have reached more than 75% of our goal and have exciting events and energy for 2015 that 
will get us to the finish line this year! 

If you are among the amazing individual donors who have already made commitments to ensure our success, we 
celebrate your leadership and inspiration! Together, we know we can accomplish what we envision when everyone shares 
as they are able.  

If you are among the churches and church leaders who have sustained this campaign and brought it to life in your 
community and ministry setting, thank you for believing the United Methodist Church can and will “change the world”.  
From trophies to cash prizes, from shaved heads to coin collections, from shoot outs to sleep outs, from pie sales to pasting 
people to walls with duct tape, from jewelry sales to walks and runs, from tithes to offerings, from giant mosquitoes to 
larger than life nets – the people of New England have cast the love of Jesus over the world in creative and inspiring ways! 

These Ambassadors (Deb Shipp, Bob Hout, Chuck Frasier, Suzanne Hangasky, George Button, Les and Patricia Stewart, 
Abraham Waya, Kristine Anderson, Elizabeth Bailey-Mitchell, Peg Moser, Ernie Farrar, Scott Masters, Sandy Fisher, Sharon 
Grant, Kim MacLeod, Kate LaCriox, Melanie Fengler, Jennifer Boislard, Dickie Shaw, Skip Smith, Dan Ames, Sarah Ames, 
Alexx Wood and Beth DiCocco) and many other advocates in churches have helped to spread the net and extend our care 
and love all the way to Africa.  

We especially celebrate those organizations whose Board members or staff joined the Imagine No Malaria efforts: 
United Methodist Elder Care, United Methodist Economic Ministry, United Methodist Women, our Camps and Retreat 
Center, Preachers’ Aid Society and the United Methodist Foundation of New England. The Foundation’s Mother’s Day 
Challenge provided enormous inspiration and generosity that saved almost 12,000 lives in 2014. Thank You!  

We celebrate the New Hampshire District reaching 100% engagement with contributions by all churches and the great 
progress other Districts are making toward 100% participation! All districts have church pledges and we say a special thanks 
to Northern Maine District for the highest church pledge. Every district has surpassed 50% participation with Central 
Massachusetts and Metro-Boston Hope Districts leading in total contributions to date. Mid-Maine churches have held 
meals and Dessert Extravaganzas with leadership by UMW and youth groups. RISEM church activities have included 
collecting shoes from members and from local schools and CTWMA churches Sunday School participants are saving lives. 
TRI District churches and others have put up displays at a variety of community events inviting new neighbors and friends to 
join this historic endeavor. And in VT, churches of all sizes continue to cast our Imagine No Malaria net with ongoing 
activities and with one time offerings that energize members because regardless of the size, their gifts are significant ($10 
saves a life!).  There is still time to be part of Imagine No Malaria as we make malaria history.  For more information, visit 
www.imaginenomalaria.org, www.neumc.org/pages/detail/928, www.facebook.com/NewEnglandINM 

CHALLENGE: The United Methodist Foundation of New England has announced a 2015 Imagine No Malaria Challenge 
for contributions during April, May and June 2015. This could include Mother’s Day, World Malaria Day (April 25) Pentecost 
or other specials days! A participation report form is located at www.umfne.org. Thank you for supporting this challenge, 
for participating in the June 18 Mosquito Stomp in Manchester www.ManchesterMosquitoStomp.org (open to the public!) 
and for Jewelry donations, the Silent Auction and other activities during Conference! 

With our deepest gratitude and hope for the future, we also say thanks for the opportunity to serve as the Executive 
Steering Committee for the New England Conference’s Imagine No Malaria Campaign:  Ellen Bridge, Bishop Clif Ives, Rene 
Wilbur, LaTrelle Easterling, Erica Robinson-Johnson, Jim Mentzer, Joe Moser, Bishop Sudarshana Devadhar and Bonnie 
Marden. 

 
INSURANCE COMMITTEE OF THE BOARD OF TRUSTEES  

 
Since the last Annual Conference, the Insurance Committee of the New England Conference Board of Trustees met on 

October 16, 2014 and will have met in May 2015 to monitor the Conference Unit Insurance Plan as this report was prepared 
in February 2015. In addition, the committee communicates on a regular basis by e-mail for votes and other business that 
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does not require a physical meeting. The Church Mutual Insurance Company is our primary insurer for the period August 1, 
2014 – July 31, 2015, providing coverage for Property, General Liability, Crime, Automobile and Excess/Umbrella Liability as 
well as our Workers’ Compensation coverage that renewed in January 2015. The Fred C. Church Insurance Agency of Lowell, 
MA continues as the Conference’s insurance broker, providing service on claims, loss prevention, risk management and 
general insurance questions. Church Mutual has Code Blue teams throughout New England ready to deal with water and 
leakage issues. 

Our 2015 policy year began on August 1, 2014 and our overall loss ratio is 19% through January 2015. As this report 
was being prepared in February 2015, we are anticipating claims due to the extraordinary weather and snowfall. The trend 
of lower overall claims has continued as compared to the previous three years when we had loss ratios of 39% for 
2013/2014, 54% for 2012/2013, and 141% for 2011/2012 (Hurricane Sandy). As a result of the lower claims experience, the 
Insurance Committee voted unanimously to send 100% of the dividend for 2012 for property/liability to the churches in the 
New England Conference as it is paid by Church Mutual.  

The Insurance Committee would like to remind all churches that with Church Mutual, each church will have its own 
Blanket Limit for all building values and contents plus a 25% cushion. It is more critical than ever that each church is insured 
for full replacement cost. During the past year, the Fred C. Church Insurance Agency has been in contact with those 
churches that we believe are 50%–60% underinsured. We want to do everything possible to be sure that no individual 
church suffers a major property loss without carrying adequate limits. Fred C. Church will continue to contact and work with 
those churches which appear to be underinsured. 

The Insurance Committee continues to monitor local church payments of their insurance billings. We challenge every 
church to make timely payments. The committee thanks all of the churches that paid their premium by October 15, 2014 
with the 9% discount or enrolled in the Automatic Clearinghouse Account process with a 7% discount through the OAS and 
Vanco Services, LLC. We also want to thank all the churches that faithfully pay their premiums each year. 

For the upcoming August 1, 2015 renewal period, the Insurance Committee, with the help of the Fred C. Church 
Insurance Agency, our broker, will provide the best coverage and rate possible for the 2015/2016 renewal period.  

We face many challenges in trying to reduce the premiums upon renewal. The Property and Liability premiums are 
based on nationwide loss experience. However, our Workers’ Compensation premiums are based on actual loss experience. 
For the last four policy years our Workers’ Compensation losses have exceeded 50% of the premiums with the 2014 policy 
year exceeding premiums by 145%. This has resulted in a 23% increase in premium. The Insurance Committee will work 
with F.C. Church to help our churches reduce their Workers’ Compensation losses. 

The Insurance Committee would like to thank the Fred C. Church Insurance Agency for all that they do for our 
Conference and especially working with all the churches in the Conference either by phone, email or a personal visit, if 
necessary. 

Over the 19 years that the Unit Plan has been available to all churches in the Conference, they have been able to use 
the savings in premiums to carry out more mission and ministry within our conference and around the world. The 
Conference Unit Insurance Plan is an example of our connectional life as a conference and how together, with God’s help, 
we can do more than we can do separately. 

Grace and Peace, 
LaVergne Randolph, Chair         

 

 
MARRIAGE AND FAMILY MINISTRIES 

 
Nurturing personal, spiritual, and relational wellness is an essential aspect of “making disciples for Jesus Christ for the 

transformation of the world.” The local congregation, which often functions much like an extended family, can serve as an 
experiential laboratory where persons learn to understand and manage their feelings and reactions, express themselves 
without attacking others, and listen with empathy and a desire to understand. They can also learn to manage and resolve 
conflict in such a way that everyone wins. By teaching these skills directly in every possible way, congregations increase 
their likelihood of functioning as a healthy family and nurturing healthy relationships and strong families. Healthy 
individuals and families, in turn, can prevent and resolve many of the social problems now plaguing our communities.  

Church members who participate in relationship education, marriage education and enrichment, parenting courses, 
and support groups addressing various needs gain skills which benefit them and their families and enrich the life of the 
congregation. Church school teachers, group leaders, and all who work with people can more effectively witness and serve 
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if they have developed good self- and other-awareness, know how to turn around a negative conversation, and accept and 
love other persons as they are, whether or not they agree with them.  

Our annual conference needs more leadership for and participation in this essential ministry. Some persons already 
trained in communication, mediation, conflict resolution, and mentoring offer consultations and workshops for local 
congregations and conference agencies. Stephen Ministers, Cancer Support and Addiction & Recovery Groups serve those 
facing specific challenges. In 2014, we presented a Learning Center at annual conference titled “Let the Love Flow,” held a 
Better Marriages Leadership Training Workshop at Mechuwana in August, and established a Marriage and Family Ministries 
Scholarship Fund at the United Methodist Foundation of New England. Yet we have a long way to go in promoting and 
nurturing personal, spiritual, and relational wellness. How will you support and share in this ministry?  

Please consider the following options and call or email me about your willingness to serve in any of these capacities: 

1. Serve on the Marriage and Family Ministries Steering Committee 
2. Serve on the Marriage and Family Ministries Scholarship Fund Committee.  
3. Contribute to the Marriage and Family Ministries Scholarship Fund. 
4. Organize and/or participate in Better Marriages leadership training. 
5. Organize and/or participate in marriage preparation training for pastors and mentor  
couples. 
6. Promote parenting education and support groups. 
7. Review and promote program resources. 
8. Work on the Speakers’ Bureau or the directory of counselors, relationship coaches, and  
spiritual guides recommended by United Methodists in New England. 
9. Organize and/or participate in a Non-Violent Communication workshop or some other  
relationship education program. 
10. Read and study resources to nurture your own personal, spiritual, and relational  
wellness. 
11. Other___________________________________________________ 

Please visit www.neumc.org/marriageandfamily for information about upcoming events in New England, resources 
readily available in our area, the Speakers’ Bureau, and other helps. Visit www.marriagelovepower.net for “Best Practices 
Articles and Recommended Resources” documents addressing marriage preparation, parenting, stepfamilies, and such 
challenges as Domestic Violence, Pornography and Sexual Addiction, Caring for Widows and Widowers, and much more. 
You can also find most of these documents by doing a topic or title search at http://www.gbod.org/leadership-
resources/marriage-family-ministries. 

Respectfully submitted, 
Jane P. Ives  

New England Conference Marriage and Family Ministries Coordinator 
10 Quaker Lane, Portland, ME 04103, 207-797-8930, Janepives@gmail.com 

 
MCH, Inc. – Rockland, Maine  

 
It was another busy and exciting year here at MCH. We were blessed with the privilege of serving older adults, people 

with disabilities and others in mid-coast Maine who needed our help in a variety of ways. 
Our Meals on Wheels program continues to deliver an average of 125 meals a day to seniors and people with 

disabilities in Knox County and serve another 25–30 individuals at our senior meal sites. After seeing unmet needs over and 
over again, we have started work on building a program to help meet some of the other needs of older adults trying to 
remain safe and independent in their own homes.  

The MCH Board has decided to conduct a small capital campaign next year for a much-needed upgrade and expansion 
of the kitchen at the Methodist Conference Home, where meals for the Meals on Wheels program are prepared. With the 
help of a substantial gift from a community minded business in the area and another significant gift of kitchen equipment 
from another local business, we have a good start on that campaign.  

In our transportation programs, we are still working with the fallout from Maine’s decision to bid out Medicaid 
transportation to regional brokers. We have lost the economies of scale that came from the ability to provide 



29 PCEB

REPORTS 

transportation to participants in a variety of programs on the same vehicles and trips. We are providing far fewer medical 
trips and working to set up more scheduled routes in places where it is justified by population density. 

Our Transportation Coupon Program has been very helpful to seniors and people with disabilities in our service area, 
allowing them more choices of transportation provider and more opportunities to get to the places they need to go. 

Our housing facilities are helping seniors and people with disabilities find safe, clean, well-maintained apartments at 
prices they can afford. They are clearly meeting a need, since the buildings are full most of the time. For residents at the 
Methodist Conference Home and Rankin Center in Rockland there are basic services available like meals, housekeeping, 
grocery shopping and transportation that help them maintain their independence. At the Methodist Conference Home 
there is one floor with enhanced services for our frailest residents. 

Our supportive services department has grown over the last couple of years and makes sure not only that we have 
appropriate services on site, but that residents are connected with the community services that they need and that 
wellness programs and activities are brought into the buildings. 

Last year saw continued growth in our fundraising and development activities. We again exceeded our fundraising 
goals. The coming year will put us into the capital campaign for the kitchen at the Methodist Conference Home along with 
our annual fundraising campaign. We are blessed with a wonderful group of volunteers who have helped us in these efforts 
and we expect great things to happen again. 

We are grateful for the support of the New England Conference, especially those dedicated pastors and lay people who 
serve on our Board of Directors. 

Methodist Conference Home, Inc. Board of Directors 
2014 – 2015 

 
  Name     Representing 

Class of 2015 
Jane Sturgeon     Methodist Laity 
George Hodgkins     Methodist Clergy 
Timothy Dresser    Community 

Class of 2016 
Lark Blum     Community 
Jeanette Perry    Community 
Ann Parent    Methodist Laity 

Class of 2017 
Jennifer Curran    Methodist Clergy 
Jo Anne Parker    Methodist Laity 

Class of 2018 

Jeffrey Nims      Methodist Laity 
Margaret Moser    Methodist Clergy 
Mona Stearns    Community 

Ex Officio 

Audrey Lovering    Coastal Trans Board Chair 
Beverly Stenmark    Mid Maine District Superintendent 

_____________ 

Lee Karker, Executive Director 

 
NICARAGUA COVENANT  

 
The Nicaragua Covenant saw significant growth and transformation in 2014. Among the many notable changes was the 

adoption of the title Nicaragua Covenant (NC) to replace the legacy title of Nicaragua Planning Committee (NPC). The new 
title reflects the broadening scope of the programs managed by the NC and also prepares the organization for its pending 
transition to a separate 501c3 organization.  
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The NC’s flagship program, the Amanecer Mobile Health Clinic (AMHC) served more than 20,000 of Nicaragua’s rural 
poor in 60 different rural locations. An in-depth medical study of six AMHC served communities was completed in 2014. The 
study demonstrated the efficacy of using well trained community health care workers provided with small pharmacies, and 
the equipment to treat and diagnosis the top five systemic illnesses. The implementation of clean water and sanitation 
projects were a critical third variable in these communities. The results showed an average 76% decline in the incidence of 
these preventable illnesses because of access to basic community health care. Data intensive research and the use of best 
practices in the field have made the AMHC a model for mobile health providers. In recognition of these achievements, the 
AMHC Manager was invited to speak at the 2014 International Mobile Health Clinic Association convention.  

In cooperation with partner organizations, the NC continues to support feeding programs, education, and sewing 
programs to provide better opportunities for the poorest of the poor in Nicaragua. NC feeding programs provided more 
than 70,000 meals to children and the elderly in six impoverished communities during 2014. Additionally, the NC provided 
stipends for 13 teachers serving elementary education needs for hundreds of children in eight rural communities. Finally, 
the legacy NC sewing programs continue to evolve to meet the needs of women (and some men) that are seeking a way to 
improve their economic opportunities.  The three active sewing programs continue to offer quality training that is widely 
sought by multi-national corporations in the economic free-trade zone and have also helped countless individuals create 
small businesses in their neighborhoods.  

A growing number of Mission Teams (MT) are finding the new Quinta Amanecer facility as a safe and comfortable base 
for their MT while working in Nicaragua. An expanded public relations campaign has resulted in the opportunity to host 
MT’s from many locations in North America. The QA facility is on track to be financially self-sustaining in 2015. In addition 
to improvements at the QA facility, a new 16 passenger van was purchased through the generosity of one of our sponsors. 
This new vehicle will allow MTs to travel safely and comfortably while visiting Nicaragua.  

2014 was a year of growth and transformation for the NC. Each of the NC supported programs were inspected, 
reassessed, and evaluated to meet the changing needs of the communities we serve in Nicaragua. These changes are 
improving the impact of available resources on the lives of our neighbors in Nicaragua. New opportunities and challenges 
await the NC in 2015 with a state-of-the-art medical technology initiatives and a hospitality calendar that is quickly filling 
up.    

Submitted by Daniel Dolan,  
Executive Director  

 
OFFICE OF CONGREGATIONAL DEVELOPMENT  

 
Congregational Development is a holistic approach to the development and growth of a congregation’s ministries, 

participation, and impact on its community and world. This work continues to be a collaborative effort, including District 
Ministry Team, District Superintendents, District New Church Start Committees, our Parish Consulting Network, and several 
others. 

Highlights of the work this past year include: 

• 2014 Ripple Effect: This past year’s event nearly 300 people from all over New England participated. Ripple Effect 
will be taking at least a year off to best determine how this event might serve local UM churches in New England in 
the future. 

• Overseeing the Together for Tomorrow and Urban Ministry grant process. In 2014, the grants supported 17 
different projects in a variety of settings. 

• Continuing to identify and deploy pastors to start new churches. In 2014, we started 3 new churches in a variety of 
contexts. In addition, one recent new start launched a multicultural ministry project, a church within a church 
start. In 2015 we will have assessed at least 5 potential planters and expect to launch additional new churches in 
the future. 

• In support of both new church starts and revitalization projects, several pastors are receiving high quality coaching 
to give them the opportunity to more deeply explore calling, ministry, and the leadership skills necessary to lead a 
congregation to greater missional impact in its community. 

• The Hebrews 11 process continues to move forward. The Board of Congregational and Community Development 
receives proposals each fall and spring. In 2014, over $500,000 was distributed in both urban and non-urban areas, 
to support the work of both existing congregations and new church starts.  



31 PCEB

REPORTS 

• To date, over 20 churches have engaged in the “Discovering the Possibilities” study, an in-depth study of a 
churches ministry context, both internally and externally. This process has launched several churches into new 
levels of vitality and strength in the areas of worship, hospitality, discipleship, service and generosity.  

• The Urban Ministry Training Program is in its second year. This training program is modeled after the work of John 
Vincent at the Urban Theological Unit in Sheffield, England, a training that many of our churches used to transform 
their ministry during the 1990’s and early 2000’s. Our first cohort groups launched in May 2014 and we expect 
good things as we focus on ministry in our urban settings. 

There are of course new things in the works in the area congregational development. Among them are: 

• Shift Networks: Based upon the work of Rev. Dr. Phil Maynard, this process invites churches to participate in 13 
months of training and coaching to develop action plans in strengthening ministry in the areas of worship, 
hospitality, discipleship, service and generosity. A network is made up of 12 churches who train and coach 
together as they develop plans for ministry with coaching support. The first network launched in April 2015 and we 
expect to launch another network in 2016. 

• The Northeast Jurisdiction will offer Launchpad, a church planter bootcamp. Launchpad becomes even more 
important as we prepare lay people through the LMPN process. The exact location is still being determined but the 
dates are August 21 – 23, 2015. 

 
Submitted in grace and peace, 

Rick McKinley, Director of Congregational Development 

 
PREACHERS’ AID SOCIETY OF NEW ENGLAND  

 
This has been a wonderful year of ministry and mission for the Preachers’ Aid Society. The following are the highlights 

of our work in 2014: 

1. We celebrate the completion of our commitment to the Annual Conference Together for Tomorrow Campaign 
with the final payment on our 2.5 million dollar commitment to the retiree health care portion of the campaign. 
This marks a total of 5.5 million dollars we have given for retiree health care over the past decade.  

2. During 2014 our retiree housing initiative called Wesley by the Sea was substantially completed with 21 homes and 
a community/office building. All but one of these homes are occupied by retired clergy families. This makes a total 
of 29 homes available through the Society including 8 at Wesley Woods in Gilford, New Hampshire. In September 
we had an open house and dedication of the Wells retirement property with our Bishop joining us. 

3. We continued to have a strong level of participation in our Tending the Fire program for active pastors. Almost 100 
of our pastors have participated in the intensive continuing education/support program over the past decade.  

4. Our HELP (Higher Education Loan Program) has made loans in excess of 1 million dollars to our pastors to refinance 
their college and seminary loans. Over half of that has been repaid at our very low interest rate.  

5. Our Board of Directors has approved a new program available in the spring of 2015 to help clergy families 
refinance their Stafford and other qualifying parent loans for their children’s college costs. Please contact the PAS 
office for more details on this new program.  

6. We have moved! The new central office for the Preachers’ Aid Society is located at 51 Charles Wesley Court in 
Wells, Maine.  

7. Our Because They Serve Capital Campaign continues to move along to assist in funding our retiree housing 
initiative. We are closing in on the one million dollar mark and, as part of this effort, we have already paid out close 
to $60,000.00 to the Central Conference Pension Initiative.  

8. Our guest resource leader for our third occasional Clergy Camp was the Reverend Frank Schaefer who shared in 
discernment of our personal convictions and our public ministry. His warm and prophetic presence was a blessing 
to all.  

9. Our visitation staff welcomes Ms. Gail Tapply as our new Director of Clergy Family Services for our retiree families 
in New Hampshire and Vermont. Gail’s background and experience and commitment to the United Methodist 
Church make her a natural as an addition to our staff.  

10. We celebrate and welcome the Reverend Dr. Wesley E. Palmer as the new Executive Director of the Preachers’ Aid 
Society of New England. Wes brings a wealth of commitment to past and present ministries of the Preachers’ Aid 
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Society to this new and exciting role! His gifts and graces for our work will strengthen the role of the Society in 
New England in years ahead. 

On behalf of our Board of Directors and staff, we appreciate your continued support and enthusiasm for our mission to 
enrich the lives of our pastors in every way possible. Thank you for the ministry we share in Jesus our Lord.  

 
Respectfully,  

David MacMahon, President 
Wesley Palmer, Executive Director 
Thomas Gallen, Emeritus Director 

 
ROLLING RIDGE RETREAT AND CONFERENCE CENTER  

 
At Rolling Ridge, we seek to “provide settings where thirsty seekers are immersed in the palpable presence of God and 

learn how to live in that presence in the daily activities of their lives.” 
The words of the late Bishop Rueben Job describe our calling to reach the thirsty, the busy, the stressed with a 

wellspring of hope, an invitation to rest in God and an oasis of peace. We are “changing the world – one retreat at a time” 
Nearly 10,000 guests made their way to Rolling Ridge in 2014 for retreats, conferences, programs, picnics, and special 

events – an increase of 28% over 2013. There were 348 different groups from New England and all over the world coming 
to this “true oasis of quiet beauty, gracious hospitality and transforming programs.”  

We are a spirituality center offering nearly 35 programs, many as part of our popular retreat series, "A Day Apart for 
Busy People". Sixteen people are enrolled in Gateways to God, a two-year training program in spiritual direction and 
congregational formation. Our annual peace and inter-faith program brought Dr. Andrew Bacevich to speak on hope in the 
Middle East. Still Waters, our new monthly Sunday Evening Contemplative Worship Experience continues to draw a diverse 
group for dinner and worship and a quarterly Taize service. 

We continue to provide meeting and retreat space for many Conference groups, particularly Board of Ordained 
Ministry, Provisional Academy and Licensing School as future church leadership is guided and taught. Local UM churches 
hold retreats and picnics here, as they have for 66 years. 

New improvements to our facilities include courtyard and column repairs, new front steps and ramp, and new décor in 
meeting rooms. Our December Downton Abbey at the Ridge fundraiser was fun and successful and along with a grant from 
a closed church, funded major renovations to our main meeting room. 

We continue to raise funds and pledges for Restore, Rebuild, Renew – The Campaign for Rolling Ridge, our $4.2 million 
Campaign to increase the number of bedrooms and bathrooms, add an elevator and accessibility to our facilities, create a 
dining patio overlooking the lake, add and revamp meeting rooms and fix the Fountain. The new Center for Spirituality and 
Leadership received several grants to begin new program offerings for lay and clergy to revitalize the church. 

Please think of us first when you plan a church overnight retreat, a personal retreat or a weekend picnic. Do plan early 
since weekends are very popular and we are often booked 6–9 months in advance. 

Please continue to hold us in your prayers as the Capital Campaign progresses (we have raised in cash and pledges over 
$900,000) and we accomplish the vision of the Master Plan the Conference prepared in 2003.  

Check out the programs on our website and sign up to receive our bi-weekly news from Rolling Ridge. Most of all, come 
to the Ridge this “a true oasis of quiet beauty, gracious hospitality and transforming programs.” 

As a Conference Advance Special, we are so grateful for your gifts. Thank you! We abide in your prayers and we give 
thanks to God for sharing ministry with you in New England and beyond. 

 
Larry Peacock, Executive Director 

978-682-8815 
www.rollingridge.org 



33 PCEB

REPORTS 

SEXUAL ETHICS RESPONSE/INTERVENTION TEAM  
 

As a church grounded in Jesus Christ, we look to the way Jesus lived his life as guide and inspiration as we live 
individually and as a community of faith. Jesus left us the Holy Spirit to empower and comfort us as we go forth, continuing 
Jesus’ life, as his hands and feet.  

The theological statement from our Conference’s sexual ethics policy proclaims: 

The church of Jesus Christ is created to be one community … When any part  
of the community is injured physically, emotionally, spiritually, or relationally, the  
well-being of the whole community is violated and all suffer. Therefore…. those  
[in leadership] must hold the role and its responsibilities in sacred trust –  
“Do no harm and be faithful to the love of God” 

The New England Conference Response/Intervention Team responds and intervenes in lay and clergy sexual ethics 
issues. This year fewer clergy and laity sexual misconduct cases came to the R/I Team though they do remain. Perhaps the 
decline in clergy and lay sexual misconduct is the result of increasing education around sexual misconduct, its prevention, 
and deepened understanding of the sacred trust placed upon clergy and church leaders in church service or extension 
ministries.  

Will Green annually leads sexual ethics education in both Licensing School in and New Pastors’ Orientation. In the early 
days, the chair of the Board of Ordained Ministry said the new and soon-to-be clergy were almost better educated in the 
area of sexual ethics than those who had been pastoring the church for many years.   

That has changed now as New England has one of the most far-reaching sexual ethics educational events in United 
Methodism. The training for lay and clergy held three Saturdays in early spring once every four years in more than ten sites 
across the six states of the Conference, most recently had over 650 people in attendance. Many of the R/I Team members 
led those training events together in pairs.  

Increasingly, churches have called upon the Team to help the church, the bishop and district superintendents with 
registered sex-offenders in the congregation. How does the church remain open, grace-filled, and safe?  

Sometimes the registered sex-offender is discovered by someone simply looking on the state register to see if there are 
any offenders in the area. Other times a victim-survivor comes forward after something has happened.  

As with clergy and lay sexual offenders, the R/I Team provides one of its members to the registered sex-offender. This 
Team member functions to help the offender understand what the process will be and to learn about the behavior 
covenant. The Team member tries to help the offender understand the need for signing the covenant. It is hoped that the 
offender will hear the grace and protection for everyone when the offender agrees to sign the covenant which limits his or 
her access within the church or its programs.   

With any kind of case, another member of the R/I Team is assigned to the congregation which includes the SPRC and 
pastor, and other Team members are deployed to any and all victim-survivors who might come forward. 

Marilyn Robb continues to serve on the national Inter-Agency Sexual Ethics Task Force. The IASETF will sponsor its 
once-every-four years’ sexual ethics summit “Do No Harm” in Chicago in October 2015. As an expression of our 
Conference’s commitment to safety and healing, a budget item will allow eight R/I Team members, two superintendents, 
and two conference staff to attend. 

New lay and clergy join the R/I Team while some leave due to other responsibilities. The Team holds diversity among its 
membership as a priority – ethnic heritage, age, gender, clergy, laity. Spring and fall trainings bring us together around 
various issues that arise from cases and in response to chargeable offenses including those related to social media defined 
in the current Book of Discipline. Healing, safety, justice, and mercy in the community of Jesus Christ that is the church 
continues to drive the work of the Response/Intervention Team. 

          “In order to recover, you have to uncover.” America Anonymous by Benoit Denizet-Lewis 
 

Marilyn Robb & Will Green, R/I Team co-coordinators  
and the NEAC R/I Team 
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SING A NEW SONG AND PROPHESY INITIATIVE  
 

The New England Conference received $50,000 grant from General Commission on Religion and Race of the United 
Methodist Church in 2014. We seek to transform the people of the New England Conference of the United Methodist 
Church and the world with a new insight and understanding of Race, Cultural diversity.  

Sing a New Song and Prophesy Initiative focuses on the following three projects. 

1. Cultivating Young Leaders 
Goal: By June 1, 2016, increase intercultural competency, understanding of race and cultural diversity of 70 
younger and diverse people in the New England Conference through an 18-month process of education, self-
exploration, and dialogue.  
The first event was held on February 27, 2015 at Boston University School of Theology (Oxnam Room). 20 racially 
and culturally diverse people (including 12 seminarians) attended and discussed race and cultural diversity.  
The second event, “Becoming One” will be held in fall of 2015. We will invite young clergy and laity (under age 40) 
for this event. 
Leadership team: Will Green, Bob Jon, Kim Kie, Jung Sun Oh with Parish consultants, Donna Bivens, Stewart Lanier. 

2. Supporting Cross Racial/Cross Cultural Ministry 
Goal: By June 1, 2016, increase understanding the challenges, opportunities, and intercultural competency of 40 
pastors and 40 lay leaders of churches in cross-racial/cross-cultural ministry through an 18 month education, 
discussion, networking, fellowship and worship.  
The first event will be held on May 21, 2015 at Rolling Ridge, North Andover, MA. Leadership team invited 10 
pastors and up to 30 lay people for this event.   
Leadership team: Eric Dupee, Erica Robinson-Johnson, Myung Eun Park, Rene Perez, Vicki Woods, Tsitsi Moyo. 

3. Supporting and Equipping congregations to create grass roots commitment and developing expertise to overcome 
racism 
Goal: By June 1, 2016, at least 20 pastors and 80 lay people from 20 congregations (including young and diverse 
people) will learn how to overcome racism and create grass roots commitments through an 18-month process of 
education, dialogue, and worship. 20 congregations continue to work to overcome racism and to dismantle white 
privilege in their settings and become a model for other congregations in their district and the conference. 
The first event on May 16, 2015 at St. Matthew’s in Acton, MA. Leadership team invited 10 local churches including 
pastors and laity. 
Leadership team: Wendell Luke, Jr, Wes Williams, Don Rudalevige, Steve Garnass-Holmes, Leigh Goodrich with 
Donna Bivens and Paul Marcus as trainers.  

On behalf of the leadership team, I would like to express thanks to leadership team and Bishop Sudarshana Devadhar 
for his ongoing support and prayer on Sing a New Song and Prophesy initiative.  

 
Submitted by Jung Sun Oh, 

Grant Writer of the Sing a New Song and Prophesy Initiative 
   

 
SPIRITUAL FORMATION INITIATIVE  

 
   “… [T]he fruit of the Spirit is love, joy, peace, patience, kindness, generosity, faithfulness,  
gentleness, and self-control. If we live by the Spirit, let us also be guided by the Spirit.”  
Galatians 5:22a & 25 

 
The Fresh Air program took off in 2014 as we had the opportunity to offer five separate workshops in three states using 

the “Prayer module.” Fresh Air is a 3-hour workshop model that is available for either “Prayer” or “Children’s Spirituality.”  
It is facilitated by persons trained by the Spiritual Formation Initiative and the cost is kept low to make it easily available to 
all churches.  

Our day of workshops Nurturing Passionate Spirituality was well attended as participants were renewed in the Spirit 
and received resources to nurture passionate spirituality back in their congregations. Workshops ranged from Spirituality 



35 PCEB

REPORTS 

for Extroverts to Creating Healing sanctuaries within, Movement prayers to Creating a breath prayer wheel.  In 2015 we will 
continue to offer this day of resources for spiritual growth but it will have a new look and a new name: Living in the Spirit.  

In April we welcomed The Rev. Dr. Elaine Heath as the leader of the Clergy Spiritual Life Retreat held at Rolling Ridge 
Retreat Center. It was a rich time exploring what it means to stay in step with the spirit. In 2015 the Clergy Retreat will be 
led by Jaegil Lee, a New England Conference Pastor serving in ME. He will help us explore the contemplative life. The annual 
Clergy Retreat is held the week after Easter; in 2015 it will be in Biddeford Pool, ME. 

We give those who will be ordained our “Retreat in a Box,” which comes with all they need to prepare for leading the 
“Taste and See” retreat. The “Retreat in a Box” can be found at each of our District Offices and we encourage laity and 
clergy to borrow it for use in their congregations. At Annual Conference we have hosted the Prayer Room in Philips Hall and 
also led the Blessing of the Space at the beginning of Conference. 

The Upper Room Three-Day Academy offers an invitation to deeper Christian spirituality. We were blessed to have The 
Rev. Dwight H. Judy, Ph.D., Professor Emeritus of Spiritual Formation at Garrett-Evangelical Theological Seminary join us last 
October as we explored The Quiet Pentecost: Personal and Congregational Transformation. Also last November we offered 
resources for Spiritual Formation at Ripple Effect. 

We are excited that our second class in Gateways to God will be completing their spiritual direction training with The 
Rev. Wendy Miller later this year. Spiritual Direction is the art of walking beside others as they listen for the voice of God in 
their lives; Congregational Formation recognizes that congregations are centers for learning and transformative living, a 
nurturing place for tending the soul and forming supportive communities. Participants have chosen to specialize in either 
personal (one-on-one) spiritual direction or congregational formation. Plans are already being made for Gateways to God 3 
to begin in May 2016. 

"Spiritual formation is the process of being conformed to the image of Christ by the gracious working of God's spirit, for 
the transformation of the world." (Robert Mulholland) The Spiritual Formation Initiative continues to plan, review, and 
create opportunities for United Methodists in the New England Conference to enter into the process of Spiritual Formation. 
To find more information on our programs visit the Spiritual Formation page on the Conference website, www.neumc.org. 
You can find us by clicking on “Leadership and Learning.” You can also find a wealth of opportunities for spiritual growth at 
the Rolling Ridge Retreat Center website: www.rollingridge.org  

 
Evie Doyon and Cathy MacGovern, Co-Chairs 

 
STEERING COMMITTEE FOR THE RESPONSE AND INTERVENTION TEAM  

 
The Steering Committee [SC] coordinates, implements, and oversees the work of the Response and Intervention Team 

and implements strategies and policies in the area of prevention and education. The committee includes representatives 
from the Cabinet, Board of Ordained Ministry, Board of Laity, Parish Consultant Network, and Response and Intervention 
Team; the Bishop’s Assistant, Communications Director, Chancellor and Survivors.  

The SC meets twice per year at the beginning of the Response Team training events, and stays for the training. We are 
grateful for the wisdom and leadership of Marilyn Robb as the coordinator of the Response Team. This year we focused 
most of our attention on planning and implementing the quadrennial sexual ethics training for clergy and laity. In addition, 
we have revised our conference policies and offer them for review and acceptance at this year’s annual conference. We will 
send a team of 11 from NEAC to the national ethics training in Chicago Oct 15–17 called Do No Harm. We will continue to 
work on ways of sharing the resources of the team as well as our misconduct policies with clergy and laity throughout the 
connection.  

 
Erica Robinson-Johnson 

Assistant to the Bishop and Convener of the SC 
 

TREASURER  
 

One of the pleasures of being your Treasurer and at the same time a challenge is the variety of issues, whether they be 
tax-related, such as the recent IRS change in the federal tax credit for small-employer health insurance premiums, or 
changes in health insurance plans dictated by market forces and implications of the Affordable Care Act, or implementing 
new billing systems, or helping our local church leaders traverse through their own new challenges. 
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Financially, we are very happy that for the first time since becoming the New England Conference, the Conference paid 
100 percent of its General Church apportionment in 2014. We congratulate and thank the 333 churches that paid 100 
percent or more of their Mission Shares in 2014, and thank all churches that paid as they were able.  

Paying 100 percent of our Conference apportionment demonstrates that Bishop Devadhar, the Cabinet and the 
Conference Council on Finance and Administration have made their commitment to first-mile giving a clear priority. As a 
connectional church, we know we can do more together than any one of us could do alone; that goes for churches, as well 
as individuals. However, it should be noted that in order to fulfill this vital obligation, it was necessary to draw $413,000 
from reserve funding.  

The Conference received $5,754,568 from missions shares in 2014, which was lower than 2013 by $169,000 or 2.8%. 
This represented 74.5% of our Mission Share budget, a 4.5 percentage point decrease from 2013 and 4.0 percentage point 
decrease from 2012. 

While we are still continuing to receive pledge payments for the Together for Tomorrow Campaign and some people 
will make their payments through their estate, by the end of 2014 we had received $12.3 million in pledge payments, 
including the final payment from the Preachers’ Aid Society. A total of $3.8 million had been distributed back to local 
churches to support their ministries and more than $6.5 million had been disbursed to the five conference ministry 
initiatives. 

Health Insurance and Pension Costs continue to claim a disproportionate share of conference and local church 
resources, both financial and human. These costs are higher than the conference’s operating expenses, as more than $8.5 
million was paid to the General Board of Pensions and Health Benefits (GBOPHB) for both retired clergy’s health insurance 
and active clergy’s health and pensions. 

As many of you know, the GBOPHB exited from providing a supplemental health insurance plan for retirees at the end 
of 2014. However, your Conference Board of Pensions was able to obtain a new group plan, including dental insurance, at a 
lower cost, for our eligible retirees beginning in 2015. Initial feedback shows that most retirees are happy with the new 
plan.  

An often unsung hero in many conferences is the conference statistician. However, those are not the only hats that Joy 
Mueller wears. She also is the annual conference registrar and helps produce the conference’s email newsletters, 
UMCatalyst and E-Clergy Connection, as our communication assistant. As one who loves statistics (I know, not everyone 
does), I celebrate Joy’s delightful and widely appreciated talent for translating statistics into relatable, interesting stories. I 
want to take this opportunity to thank Joy for being a valuable asset to our conference, as well as to recognize her spirit and 
dedication and the way she happily goes the extra mile to keep us well informed and organized. 

It is also my pleasure to acknowledge the considerable contribution, dedication and Christian principles reflected 
everyday in our conference staff. I very much appreciate the ministry and spirit of common purpose from: 

Debbie Cannella, Remittance Specialist  
Steve Hart, Financial Services Manager 
Glenna Keleher, Administrative Assistant 
Joy Mueller, Statistician 
Thelma Phelan, Benefits Assistant 
Janis Salesi, Conference Benefits Coordinator 
Daniel Sierra, Accounts Payable/Payroll 

Finally, I am humbled by the witness of our clergy, the members of our local churches, their treasurers and finance 
chairs, the Council on Finance and Administration, the Conference Board of Pensions, the Equitable Compensation 
Committee, the Conference Board of Trustees, the Insurance Committee and my colleagues in ministry all over the 
conference who inspire me by their example and support me with their prayers. 

In Christ’s Service, Bill Burnside 

 
UNITED METHODIST ECONOMIC MINISTRY  

Salem, Maine 04983 
 

The United Methodist Economic Ministry (UMEM) has been in ministry for more than 40 years. It first opened its doors 
as a thrift shop in 1969, and continues to serve the people in this particular region of Northern Appalachia. The UMEM is 
located in northern Franklin County of Maine, where much of the local economy is based on lumber and its products, 
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seasonal jobs associated with the ski or tourist industries, or traveling to a more populated area for employment and/or 
services. 

We have been—and continue to be—the people, volunteers, staff, and supporters who stand in the gap between 
available resources necessary for basic life and abject poverty. Without many hours given by volunteers, knowledgeable 
and compassionate staff, and supporters with gifts of financial and material resources, the lives of our clients would be 
markedly different. 

Since 1978, we have annually hosted mission teams and work groups. Each team is instrumental in the mission and 
ministry of the UMEM. Last year, we hosted 8 mission teams and two teams of NOMADS. These volunteers repaired homes 
and helped with much needed repairs and renovations at both our Solon and Salem sites These jobs included replacing 
roof, ceilings, bathrooms, floors, emergency egresses, replacing windows, ramps and painting. Every family is greeted by 
work teams who not only complete work on their homes, but who bring a sense of hope to what is often a life of crisis. 
Families experience Christ in the care given not just to their home, but to the persons living in the home. 

We continue to feed the hungry with an active food cupboard and offering a weekly community meal for 6–8 months 
out of the year. The requests for food assistance continue to climb. We estimate that 1/3 or more of our population are in 
need of help to feed their families. Heating assistance has been possible through grants and the generosity of the churches 
and individuals of the NEAC and local oil companies. We thank each person who has tended to the needs of God's people 
through financial gifts and gifts of time and talent to the UMEM. 

The sneakers and backpack program continues each fall. This past year we served 225+ children through the backpack 
and sneakers program. This program relies on the donations of churches and individuals, as does the Christmas Shoppe 
program, which served an equal number. This year was our last year to market wreathes. Local crafters are finding other 
ventures. We marketed maple syrup for a local vendor. We continue to seek to stimulate cottage industry to supplement 
the incomes of our clients.  

The Thrift Shops in Salem and in Solon continue to thrive. Each provides much-needed, gently-used clothing and 
household goods. The donations of clothing are a blessing we receive from many churches and individuals. Thank you for 
such a wonderful outpouring of support allowing our outreach programs to serve an underserved population.  

We share the Gospel through the gifts of each volunteer. Our volunteers logged over 25,000 hours last year. The 
UMEM is often the first place its clients come when faced with the difficulties of life. We have repeatedly experienced how 
God is working with and through, the staff and many volunteers who are part of the body of Christ in ministry at the 
UMEM.  

Our staff and dedicated Board members continue to work on a Strategic Site plan for its current properties and looking 
toward partnering with other missional ventures in our Conference and beyond. They continue to look at how to best invest 
our resources for the future of the UMEM and its mission with the people of Franklin County, Maine. We are currently 
engaged in visioning for the future even as we repair our current facilities. This year, we had to re-roof a portion of the 
Salem site’s roof in order to maintain a dry, warm place for mission. 

We continue a focus on stabilizing funding and creating ways to offer opportunities for giving to UMEM’s missional 
programs. We continue exploring and implementing ways to increase our presence on the internet and web, as well as in 
print media. 

Michele St. Cyr, Executive Director 
 

 
UNITED METHODIST FEDERAL CREDIT UNION   

 
In 1956, a credit union was created in New England to serve the financial needs of United Methodist clergy. Over the 

decades this resource has expanded to provide financial services for United Methodist churches, congregational members 
and United Methodist affiliated organizations. 2009 brought essential growth and sustainability through a vital merger with 
United Methodist Federal Credit Union (UMFCU) of Montclair, California chartered in 1948. This merger brought capacity 
for new products and services to include church lending, VISA® credit cards for individuals and churches, home equity line 
of credit, online loan application process, nationwide shared branching and ATMs as well as mobile banking. Through a 
mission “to enhance the financial lives of our members” UMFCU strives to provide the banking products and services of the 
modern age while maintaining the old fashioned personal connection valued by our members. It is our goal to provide 
guidance to all members, helping them gain security and confidence in their financial futures.  
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As the economy slowly improves and loan delinquency decreases, UMFCU has greater flexibility to assist members 
through lending services. Through CU Mortgage, UMFCU can offer members assistance with first mortgage lending in all 50 
states. Our 2014 website redesign provides accommodation for mobile devices and expanded financial education tools as 
well as more detailed information regarding UMFCU church lending and online giving. UMFCU welcomed ScoreCard 
Rewards to our VISA® credit card program in 2014. Vacation getaway vouchers with qualifying loans became another 
reward of UMFCU membership in 2014. UMFCU’s commitment to financial education inspired the creation of “3 Steps to 
Financial Freedom” a brief guide to becoming financially empowered and debt free. Continued service through nationwide 
CO-OP Shared Branching and ATMs alongside eBranch online banking and SPRIG mobile banking gives UMFCU members 
convenient access to their accounts. UMFCU’s coast to coast footprint through both the New England branch and California 
Headquarters allows for extended business hours weekdays from 9am to 8pm Eastern Standard Time.  

Since 1995 a collaborative partnership with Preachers’ Aid Society (PAS) maintains a secured lending program for active 
and retired clergy as well as surviving spouses of clergy. PAS and UMFCU understand the financial challenges of pastoral 
service. This special lending program provides lower interest rates and assists when other lenders cannot. It has helped 
with unexpected expenses, back taxes, consolidating higher interest debt and a myriad of other scenarios. 2014 brought 
over $50,000 in new lending assistance to New England clergy through this important collaboration. 

UMFCU would like to give thankful appreciation for the service of staff and volunteers in the New England Conference. 
Rev. Garvin Warden serves as your New England board representative. Sandra Moore provides member services through 
your New England branch office in Westbrook, Maine. Donna Lee Fowlie serves as member development staff in the field. 
Volunteer Ambassadors include Rev. John Blackadar; Rev. Richard Garland; Nancy Marzilli; Rosemary McNulty; Kathy Smith 
and Rev. Abraham Waya. 

Annual reports for United Methodist Federal Credit Union can be found at http://umfcu.org/member-services/annual-
reports. 

Respectfully submitted by 
Garvin Warden, New England Board Representative 

Sandra Moore, Member Services 
Donna Lee Fowlie, Member Development 

 
UNITED METHODIST FOUNDATION OF NEW ENGLAND 

Dedicated to Serving all the United Methodists of the New England Conference! 
 

With our unique passion for connecting faith and finances, the United Methodist Foundation of New England 
continued to be recognized in 2014–2015 as a trusted partner in the areas of stewardship, planned giving, and financial 
services in support of local churches, boards, and agencies all across New England.   

The Foundation strengthens the financial capacity of local churches by offering stewardship programs that emphasize a 
year-round approach to financial management. By delivering resources for individual members of congregations, as well as 
for church committees, the Foundation proclaims that faithful stewardship is a spiritual discipline grounded in classic 
Biblical and Wesleyan theology. In 2014, we took this commitment to a new level by introducing an intensive stewardship 
program for a group of 8 churches selected by the Extended Cabinet. Each church was offered a detailed analysis of their 
current stewardship practices and recommendations for ways to re-shape these practices that would result in the growth of 
faithful generosity within their congregations. 

This conference year the Foundation also recognized a change in leadership as David Fitts stepped down as Chair of the 
Board of Directors after serving in that capacity for 12 years. He will remain on the board and continue to provide guidance 
for the future. At the same time, the Foundation was privileged to recognize John Regier, who became the new Chair of the 
Board of Directors effective July 1, 2014.  

Mindful of the need to demonstrate good stewardship itself, the Foundation continued to loan one of its staff 
members, Bonnie Marden, to the annual conference to serve as the field coordinator for the “Imagine No Malaria” 
campaign. Based on the success of the 2014 Challenge Grant, the Foundation has again offered a $50,000 challenge grant in 
support of “Imagine No Malaria” to match funds raised by local churches between Mother’s Day and Pentecost in 2015. 
Local churches across New England were invited to conduct special activities during this time period in support of efforts to 
wipe out deaths from malaria in Sub-Sahara Africa. Funds raised during these weeks were matched on a dollar-for-dollar 
basis by the Foundation up to the challenge grant’s total. 



39 PCEB

REPORTS 

The Foundation’s grants-making ministry was again strongly supported by the UMFNE Annual Appeal, which regularly 
seeks financial gifts from Foundation board members, staff, and supporters of the Foundation’s work. Through these acts of 
generosity, the Foundation provided grants totaling close to $35,000 in 2014 to fund stewardship initiatives and mission-
oriented ministries in the following churches and institutions:  

Camp Aldersgate – N. Scituate, RI   First UMC – Lincoln, ME 
First UMC – Manchester, NH   First UMC – Stafford Springs, CT 
Mathewson St. UMC – Providence, RI  New Hope UMC – North Adams, MA   
Rolling Ridge Retreat Center – N. Andover, MA St. Matthews UMC – Plaistow, NH  
Wesley UMC – East Windsor, VT   Wesley UMC – Wareham, MA 
G.R.A.C.E. Missional Communities – Cumberland, ME 

The Foundation continues to be a leader in socially responsible investing (SRI) among United Methodist Foundations 
nationally.  All holdings in UMFNE portfolios are regularly screened against the SRI list published by the General Board of 
Pension and Health Benefits.  Because of this commitment to SRI investing, the Foundation remains uniquely qualified to 
manage individual church accounts and endowments. In 2014, the “net-of-fees” total returns for each of the Foundation’s 
core investment strategies – Stock Pool (7.51%), Fixed Income Pool (2.071 %), Alternative Investment Pool (-5.25%), and the 
Money Market Pool (0.53%) – were all in line with their corresponding benchmarks while providing reduced risk and 
volatility.  In the process, local church assets under management at the Foundation topped $104 million for the first time in 
Foundation history! 

Members of the 2014–15 Foundation Board of Directors: 

Rev. Richard Black    Wesley Blair, III  
Rev. Sandra Bonnette-Kim   Rev. Barbara Cann 
Lee Carpenter    Pamela Carpenter 
Rev. Theodore Crass     Bishop Sudarshana Devadhar   
Rev. Allen Ewing-Merrill   Rev. Brigid Farrell     
David Fitts      Joseph Gardino      
Rev. Robert Hill    Rev. Anne Marie Hunter     
Cathy MacGovern    Rev. James Mentzer    
Rev. Harbour Mitchell, III    Kristine Owen    
Kirk Randlett     George Reagan      
John Regier      Janice Swenor       
Rev. Herbert Taylor    Sabina Terrades    
Stanley Wilbur    Rev. Ronald Wilson 

James G. Mentzer  
President, UMFNE  

 
UNITED THEOLOGICAL SEMINARY  

 
Is God calling you to the ministry of Jesus Christ?  Come and check out amazing opportunities for study and spiritual 

growth in person or online at www.united.edu!  
Why United? 

• United offers an excellent, accredited M.Div. degree required for ordination in The United Methodist Church. 
• United students participate in a community of deep faith and avid learning. 
• Degree programs include traditional and/or online classes.   
• United specializes in preparing persons for ordination and pastoral ministry. 
• Join our graduates’ long track record of successful service!   
• United’s focus on church renewal will prepare you to become an agent of new life and revitalization, Spirit led, a 

faithful leader in the mission of Jesus Christ!  
• At United you can enroll in a hybrid UM Course of Study program. 
• United’s D.Min. program leads the nation through the faithful ministries of its pastoral graduates. 
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• United is committed to teaching the Bible and the historic Christian faith, cultivating spiritual formation for 
personal and social holiness, and renewing the Church for the mission of Jesus Christ in the world.   

What could be more interesting, important or exciting?   
In addition to expanding residential offerings in Dayton, Ohio, United continues to extend its service across the U.S. and 

the world.  United’s degree programs are accessible anywhere with Internet service in conjunction with periodic intensive 
weeks of class and community activities in Dayton.  

Please let us know if you have questions about how United can best assist you.   
If you would like to help make it possible for a future pastor to study at United, please let us hear from you. 
We invite you to call or visit soon! For more information, please contact admissions@united.edu. 
Thank you for your prayers, partnership, service and support in the ministry of Jesus Christ! 

 
By Wendy J. Deichmann, President 

www.united.edu  
 

 



NEW ENGLAND ANNUAL CONFERENCE RULES 1 
 

PREFACE 
 
These Rules of the New England Annual Conference are in keeping with the Book of Discipline of the United Methodist 
Church (Par. 604.1, The Book of Discipline of The United Methodist Church, 1996, hereinafter referred to as the Discipline.) 
which states, “The Annual Conference for its own government may adopt rules and regulations not in conflict with the 
Discipline.”  This Annual Conference is incorporated under the laws of the Commonwealth of Massachusetts as The New 
England Annual Conference of The United Methodist Church.  All references to "Conference" or "Annual Conference" shall 
mean The New England Annual Conference of the United Methodist Church. 
 

ARTICLE I - ORGANIZATION OF THE CONFERENCE 
 
A. Organization.  The organization, composition, character, powers, duties, and business of the Annual Conference 
shall be in accordance with the current issue of the Discipline.   
B. Rules of Order.  Roberts Rules of Order (Current Edition) shall govern all matters not specifically covered by the 
current issue of the Discipline and the following Conference Rules. 
C. Conference Policies & Procedures Manual.  Policies, procedures, and ministry descriptions for Conference officers, 
committees and positions, which complement and expand upon these Rules, shall be maintained by the Conference 
Secretary and published annually. 

ARTICLE II - CONFERENCE OFFICERS 
 
A. Conference President.  The Bishop assigned to the New England Annual Conference is the President. 
B. Conference Secretary.  The Conference Secretary shall be nominated by the Leadership Committee, in 
consultation with the Bishop, and elected as the Secretary-Elect at the last Annual Conference session preceding the 
General Conference, to take office at the opening of the first Annual Conference following General Conference, and shall 
serve for the quadrennium. 
C. Conference Statistician.   

1. The Conference Statistician shall be nominated by the Leadership Committee, in consultation with the 
Bishop, and elected Statistician-Elect at the last Annual Conference session preceding General Conference, to take 
office at the opening of the first Annual Conference following General Conference, and shall serve for the 
quadrennium. 
2. The Conference Statistician shall report to the Bishop and to the Annual Conference. 

D. Conference Treasurer.  The Conference Treasurer shall be nominated by the Conference Council on Finance and 
Administration, in consultation with the Bishop, and elected at the first Annual Conference following the General 
Conference, and shall serve for the quadrennium. 
E. Conference Chancellor. 

1. The Conference Chancellor shall be nominated by the Bishop and elected at the first Annual Conference 
following the General Conference, and shall serve for the quadrennium.  
2. She/he shall serve as legal advisor to the Bishop and to the Annual Conference.  

F. Lay Leader 
1. The Conference Lay Leader shall be nominated by the lay persons of the Conference Committee on 
Leadership after consultation with the District Lay Leaders.  The election shall be for a quadrennium and shall be at 
the first Conference session following General Conference.  Nominees must meet the relevant provisions of 
current issue of Discipline. 
2. Associate lay leader(s), to work with the Conference Lay Leader, may be elected by the Conference in the 
same manner as the Conference Lay Leader.  The District Lay Leaders shall be nominated by the lay persons of the 

                                                 
1 RULES: Provisions enacted by the Annual Conference with requirement for mandatory 
compliance except as waived or suspended by special Annual Conference Action. 
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District Committee on Leadership after consultation with the District Superintendent and elected at the District 
Conference. 

G. Vacancies.  The Bishop shall be authorized to fill any vacancy in a Conference Office arising between Annual 
Conference sessions, with the exception of the position of the Conference Treasurer which shall be filled by the Conference 
Council on Finance and Administration, until the next Annual Conference when an election can be held. 
 

ARTICLE III - CONFERENCE MEMBERSHIP 
 
A. Members.  The members of the Annual Conference, both clergy and lay, are determined by the Constitution of the 
United Methodist Church, found in the current issue of the Discipline. 

1. Clergy.  Clergy membership in the Annual Conference shall be as indicated in the current issue of the 
Discipline. 
2. Laity.  Lay membership and their method of election shall be in accordance with the current issue of the 
Discipline and our Policies and Procedures.   
3. Equalization.  There shall be a balance between clergy and lay members of Annual Conference in 
accordance with the current issue of the Discipline.  A procedure to reach the required number of lay members 
shall be adopted by the Annual Conference, published in the Conference Policies & Procedures Manual, and used 
by the Conference Secretary to achieve equalization. 

B. Attendance.  All members are expected to attend Annual Conference sessions in accordance with the rules of the 
current issue of the Discipline.  Petitions for excuse from attendance must be written and submitted to the Secretary of the 
Conference. Alternate Lay Members shall notify the Secretary of the Conference of their presence. 
C. Voting.  Lay members shall be expected to vote their conscience on the floor of Annual Conference.  Judicial 
Council Ruling No. 11 prohibits any official body of the local church from ordering or instructing lay or reserve members to 
vote in any prescribed manner on issues expected to come before the Annual Conference. 
 

ARTICLE IV - CONFERENCE REPORTS 
 
A. Reporting Responsibility.  As an expression of its accountability to the Annual Conference, each agency of the 
Annual Conference shall report annually to the Annual Conference in a manner to be prescribed in the Conference Policies 
& Procedures Manual. 
B. Pre-Conference Reports & Resolutions.  Pre-Conference Reports shall be considered preliminary in nature.  Local 
churches are encouraged to discuss the contents; however, they shall not instruct their lay members as noted in Article III.  
C.  Resolutions and Reports submitted to NEC requiring action by the Annual Conference will be reviewed by the 
Agenda Committee before publication of the Pre-Conference Book based on the following criteria: 

1.   Does the Resolution set out the action taken to present this matter for consideration? The petition should set 
      out: 

a. What body is submitting the resolution  
b. The number of members present and voting on the petition’s submission; 
c. The number of “yeas” and the number of “nays”, the number of members abstaining and the 

number of members absent.  
2.   Will the Resolution proposed conflict with, or create a conflict, with the Book of Discipline, or with an Annual 
        Conference Rule or policy?  Areas of perceived conflict shall be explored and justified in the petition.  
3.    Does the proposal impact the work in progress by another New England Conference entity?   If yes, the 
        submitting group shall notify all parties for possible consultation which may lead to a revised or substitute  
        resolution. The Agenda Committee may recommend a consultation to clarify or improve the resolution. The 
        results of that process should accompany the proposed Resolution for publication.  
4.    The Agenda Committee will assign a petition complying with criteria above, to one of the following  

                        categories: 
a. The 100s category contains repeating and ongoing resolutions; 
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b. The 200s category contains proposed Resolutions which involve new significant change for the 
New England Conference or where explanatory information may be needed for clarity of 
purpose. 

c. The 300s category contains items related to the General Conference. 
     
5.   The Agenda Committee will then submit their work to the Conference Secretary for publication. 

 
D. Reports during Conference Session 

1. Timeliness.  To be eligible for action by the Conference, any report or resolution by a Conference agency, 
District, local church/es, or individual/s, not included in the Pre Conference Reports booklet, must be in writing and 
placed in the hands of the members twenty four (24) hours before being considered. 
2. Minority Reports.  Minority reports of committees, adopted with a view to their being offered as 
substitutes for majority reports, shall likewise conform to the above rule. 

E.  Conference Journal 
1. The printed Minutes of the Annual Conference sessions shall be the official report of the Annual 
Conference and shall be printed in the Conference Journal.  
2. All information which the Secretary is authorized to publish in the Minutes shall be submitted to her/him 
within fifteen (15) days of the close of adjournment of the Conference. 

 
ARTICLE V - THE ANNUAL CONFERENCE SESSION 

 
A. Time.  The time of the Annual Conference shall be fixed by the Bishop.  
B. Organization.  The Annual Conference Sessions Team shall be responsible for selecting the location, ordering 
worship, and carrying out such other duties as outlined in the Conference Policies and Procedures Manual. 
C. Agenda.  Subject to amendment by the Conference, the Agenda Committee, working in conjunction with the 
Conference President, shall be responsible for preparing the official agenda of the Annual Conference and for adjusting the 
agenda during the Annual Conference to make the best use of available time. The Agenda Committee will be made up of 
the Conference Secretary, the Sessions Agenda Chair or designee, the Conference Lay Leader, the Conference 
Parliamentarian and the Director of Connectional Ministries. The Sessions Team may appoint up to an additional three at 
large members.   The meetings of the Agenda Committee may be conducted in person or electronically. 
D. Voting Area.  The Voting Area of the Conference shall be fixed by the Conference upon recommendation of the 
Conference Sessions Team Chair, in consultation with the Conference Secretary.  The bounds of the Conference shall be 
clearly defined and voting members shall be seated within those bounds. 
E. Offerings.  Offerings will be received during the session only on recommendation of the Annual Conference 
Sessions Team and the vote of the Conference. 
F. Distribution of Materials on the Floor of Conference 

1. Materials regarding pending action may be distributed only with permission of the Conference Sessions Team 
Chair and the Conference Secretary. 

2. Other material which may be of interest to the Conference may be placed in a convenient location, designated 
by the Conference Sessions Team Chair, upon recommendation by the Conference Secretary. 

3. All material properly distributed on the floor of Annual Conference shall contain the name of the individual 
and/or organization that assumes responsibility for its origin. 

 
ARTICLE VI - DECISION-MAKING 

 
A. Building Understanding.  Although decisions shall be arrived at by vote of the body, each session may include one 
or more ways of coming to an understanding and building agreement: 

1. Holy listening, 
2. Rules of order, and 
3. Consensus. 
4. Debate 

B.   Debate 
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1. A member may not address the Conference until recognized by the President. A member may speak but 
once on a pending matter until all have spoken who desire, and shall not speak more than three (3) minutes 
without the consent of the Conference. It shall not be in order to "move the previous question" until opportunity 
for three speeches on each side of the question has been provided. 
2. Chairs of Conference agencies or their representatives shall be entitled to three (3) minutes to close 
debates on reports presented.  This right shall not be forfeited by a motion to "move the previous question" or to 
"lay on the table." 
3. In the discussion of a controversial matter, the President shall, so far as possible, recognize speakers 
alternately to present both sides of the question. 

C.    Visitors Addressing the Conference.  Visitors may address the Conference at the invitation of the Bishop. 
D.  Motions 

1. Definition.  Motions are requests for Conference action presented by any member of the Conference 
during a Plenary Session of the Conference. 
2. Presentation.  All motions, amending or substituting, not included in the Pre Conference Reports booklet, 
shall be written and presented by the mover on forms provided by the Secretary before a vote on the matter is 
taken. 
3. Requests for Funds.  A motion or resolution calling for Conference funds not included in a Conference 
budget must be referred in writing to the proper agency on or before the date established each year for submitting 
budget requests to the Conference Council on Ministries and the Conference Council on Finance and 
Administration.  Any legislation enacted by the Conference requiring the expenditure of funds shall be 
implemented only after the Conference has enacted enabling legislation naming the source and amount of 
funding. 
4. Withdrawing a Motion.  When a motion or resolution is moved and seconded, or a report is presented 
and read by the Secretary, or stated by the President, it shall be deemed in possession of the Conference; but any 
motion or resolution may be withdrawn by the mover, with the consent of the Conference, at any time before 
amendment or final action. 
5.   Motions Under Consideration.  No new motion or resolution shall be entertained until the one under 
consideration has been disposed of, which may be done by adoption or rejection unless one of the following 
motions shall intervene, which shall have precedence in the order in which they are here cited, namely: 

a. To fix the time at which to adjourn, 
b. To adjourn, 
c. To recess, 
d. To lay on the table, 
e. To call for the previous question, 
f. To postpone to a given time, 
g. To refer to a committee, 
h. To substitute, 
i. To amend, and 
j. To postpone indefinitely. 

6. Reconsideration.  When any motion or resolution shall have been acted upon by the Conference it shall 
be in order for any member who voted with the prevailing side to move reconsideration.  A motion to reconsider 
shall be decided without debate. 
7. Voting Requirements.  A member who is not within the Voting Area of the Conference at the time when 
such question is put by the President shall not be allowed to vote on any question, except by leave of the Presiding 
Officer when such member has been necessarily outside the Voting Area.  Every member who is in the Voting Area 
of the Conference at the time the question is put shall vote, unless excused by the Conference for good reason. 
8. Tabling a Motion.  When a resolution or motion is presented to the Conference, a motion to lay on the 
table shall not be in order until the member who presented the resolution or motion shall have had three (3) 
minutes to explain the same. 
9. Substitution.  When a resolution or committee report is properly before the Conference for consideration 
and action (even if amendments thereto are pending), a substitute therefor may be offered by any member 
moving that the same be substituted for the resolution or report under consideration.  However,  
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a. The motion to substitute may not be considered or put until the original report or resolution is perfected, 
including consideration of and action on any amendments to it which may have been offered.  The Conference 
may terminate this perfecting process by ordering the previous question on the motion to adopt the report or 
resolution.  If this be done, the vote shall immediately be taken on any amendments to the report or resolution 
then pending, but the vote shall not be taken on the adoption of the report or resolution or on making the 
substitution until the substitute is also perfected. 
b. The main question, or report, or resolution, having been perfected, the substitute shall be considered, 
which consideration may be terminated at any time by ordering the previous question, in which case, after action 
on any amendments to the substitute then pending, the vote shall be taken on the motion to adopt, 

(1)  if the previous question thereon was ordered as above indicated as being  
  allowable, or 
(2)  if it was ordered later. 

c. In the course of the forgoing perfecting process in the case of either the main question or the substitute, 
or both, the time to be consumed in presenting, considering and acting on amendments may be limited by action 
of the Conference.  If this be done, the previous question may not be put on the adoption of the report or 
resolution, or on making the proposed substitution until two members (including the chairperson of the 
committee presenting the report and the member presenting the substitute, if the pending question originated in 
a committee) shall have spoken on each side of the proposal to substitute or adopt, as the case may be after the 
motions to amend, if there be any that have been acted upon, if there be those who desire to speak. 
d. It shall not be in order to offer a substitute for an amendment, but it shall be in order to offer a substitute 
for a section of a committee report or a resolution which is being considered seriatim. 

E. Voting 
1. Method.  All votes shall be taken either by voice, a show of voting cards or hands, a standing vote, or a 
written ballot. 
2. Count Vote.  A count vote may be ordered on call of any member of the Conference supported by one 
third of the members present and voting, in which case the members shall rise from their seats and stand until 
counted 
3. Written Ballot.  A written ballot may be ordered on call of any member of the Conference supported by a 
petition of 10 conference members and delivered to the chair or by a vote of 40 of the members present and 
voting, in which case the tellers shall deliver and collect ballots from the entire voting membership. 
4. Voting Process.  No other business shall be in order when a vote is being taken or when the previous 
question has been called, until the process is completed, except such as relates to the vote itself, or that which can 
be appropriately fitted into the time while waiting for the report of the Secretary on a count vote by "yeas" and 
"nays." 
5. Division of the Question.  Before a vote is taken any member shall have the right to call for a division of 
any question, if it is subject to such division.  If no member objects, the division shall be made, but if there is 
objection, the Chair shall put the question of division to a vote, not waiting for a second. 
6.  Further Debate.  It shall be in order to move that a vote be taken without further debate on any measure 
pending before the Conference, except in cases where character and Conference relations are involved; and if the 
call for a vote is sustained by two thirds majority, the vote shall be taken. 

 
ARTICLE VII - CONFERENCE COMMITTEE ON LEADERSHIP 

 
A. General Responsibility.  The Leadership Committee shall nominate, for election by the Annual Conference for a 
four-year term, the chairs of all Conference agencies and groups established by the Annual Conference, including the 
Leadership Committee itself, except where these nominations are governed either by the Discipline or these Rules.  All 
other members of the above Conference agencies and groups shall be appointed in a manner prescribed in the Conference 
Policies and Procedure Manual. 
B. Specific Responsibilities. The specific duties of the Leadership Committee shall be defined in its Ministry 
Description found in the Conference Policies and Procedures Manual. 
C. Members.  In addition to the Chair, elected as prescribed above, members of the Leadership Committee shall be 
ex officio members or appointed by the group they represent and shall include… 
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1.  Conference Lay Leader or designee, 
2.  One UMW representative, 
3.  One UMM representative, 
4.  One member from each District Leadership Committee, chosen by the Conference Leadership Committee from 

two names submitted by the District Leadership Committee, so as to increase diversity and inclusiveness, 
5.  One or two youth, 
6.  One or two District Superintendents, 
7.  Conference Secretary, 
8.  Director of Connectional Ministries, 
9.  One representative from each of the identified ethnic groups functioning within the Conference structure, and 

              10.  Additional people needed for technical assistance, as identified by the Leadership Committee. 
 
D.   Term.  Members shall serve for four (4) years.  Vacancies shall be filled according to the procedures set forth in the 
Conference Policies and Procedures Manual. 

 
ARTICLE VIII - ELECTION OF DELEGATES 

TO GENERAL AND JURISDICTIONAL CONFERENCE 
 
A. The election shall be held in accordance with the current issue of the Discipline.  
B.   Nominations.  Persons shall have the freedom to vote for any person who is able and eligible, according to the 
laws of the Church, to serve as a delegate to the General and/or Jurisdictional Conference(s). 

1. Requirements.  Persons whose names are on the ballot must meet the requirements for election 
established in the current issue of the Discipline. 
2. Biographies.  Nominating biographies for both clergy and laity shall be announced by the Conference 
Secretary.  Submission of a biography by May 1 of the year preceding General Conference, constitutes nomination.  
Additional nominations may be made from the floor, but no speeches will be permitted.  Nominating biographies 
shall be no more than 100 words with nominations being made by persons of the same class (clergy and laity). 
3. Additions.  Voters may write any number of names on a ballot that does not exceed the number of 
persons to be elected.  More names on a ballot than the number of persons to be elected will render the ballot 
defective. 

 
C.    Voting  

1. Ballot.  Only the official ballot form (provided by the Secretary of the Conference) will be accepted by the 
tellers. 
Voting Area.  All members who wish to exercise their franchise must be seated within the Voting Area of the 
Conference at the time of the election in which they wish to vote. 
2. Write-In Votes.  Write in votes are valid at any time during the voting process, provided the number of 
names on the ballot does not exceed the number of persons to be elected.  

D. Delegation Organization.  The General and Jurisdictional Conference delegation shall meet at the seat of the 
Annual Conference session at which they are elected.  They shall be convened by the Bishop or a designee (a person who is 
not a delegate or reserve delegate).  They shall elect, by written ballot without nomination, a Chairperson, a Vice 
Chairperson, and a Secretary; the first person to achieve a majority for each office is elected.  Lay and clergy shall alternate 
each quadrennium in eligibility to be chairperson of the delegation.  Consideration shall be given to inclusiveness.  
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ARTICLE IX - ANNUAL CONFERENCE NOMINATIONS 
FOR EPISCOPAL ELECTIONS 

 
The Annual Conference, in the session immediately preceding a regular Jurisdictional Conference, shall set aside time for 
consideration of nominees for Episcopal election.  Nominations shall be made in accordance with the current issue of the 
Discipline.  
 

ARTICLE X - CONFERENCE STRUCTURE 
 
A. Organization.  In order to carry out the New England Annual Conference Vision and Mission -- to equip, connect, 
and support local, regional, and global ministries, to make disciples of Jesus Christ, and to serve all in his name -- the 
Conference is organized into Boards, committees, agencies, etc., as needed in this work. The report of the Committee on 
Leadership lists such groups, and the Conference Policies and Procedures contains descriptions of these.   
 
B. Leadership 

1. Chairpersons.  Chairs, except as otherwise stated in these Rules, shall be nominated by the Leadership 
Committee and elected at Annual Conference. 
2. Members of Conference Agencies.  Additional members of Conference agencies 
and groups shall be recruited, assigned, and elected according to the Ministry Description for each agency found in 
the Conference Policies and Procedures Manual. 
3. Inclusiveness.  Consideration in all cases shall be given to inclusiveness. 

 
ARTICLE XI - POLICIES AND PROCEDURES 

 
A. Policies and Procedure Manual.  A Conference Policies and Procedures Manual, maintained by the Conference 
Secretary, shall include, but not be limited to, policy decisions arising from actions of the Annual Conference or any of its 
agencies and groups; procedures and practices of Conference agencies and groups of interest to and affecting the larger 
Conference; written ministry descriptions and expectations of Officers and committees; and structure and standards for the 
work of the Conference.  It also shall reference and point to other types of policies which may be maintained separately, 
such as these, below. 
B. Financial Policies 

1. Administration.  The Conference Council on Finance and Administration (CFA) shall be the repository for 
all funds received from local churches, and shall perform the central treasury function for all agencies incorporated 
under the Annual Conference. 
2. Budgeting.  CFA shall prepare and recommend to the Annual Conference an annual budget as well as 
policies, procedures, and timelines for requesting Conference funds, which may be found in the Conference 
Policies and Procedures Manual. 
3. Apportionments.  CFA shall recommend an apportionment formula to the Annual Conference with its 
proposed budget annually. 
4. Reserve Funds.  Reserve funds shall be maintained in order to facilitate the work of the Annual 
Conference.  A description of all funds created by Conference action shall be listed in the Conference Policies and 
Procedures Manual. 
5. CFA Authorization To Make Budget Adjustments.  Between annual conference sessions, CFA shall 
determine a payout of conference funds commensurate with anticipated receipts. 

C. Archival Policies.  The Annual Conference shall maintain, preserve, and itemize historical records, including but not 
limited to, the records of the Annual Conference and its agencies and of discontinued and abandoned churches. 
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ARTICLE XII - SUSPENDING AND AMENDING CONFERENCE RULES 
 
A. Suspension.  The operation of any of the provisions of these rules of order may be suspended at any time by a two 
thirds (2/3) vote of the members present and voting. 
B. Amendments.  These rules may be amended or changed by two thirds (2/3) vote of the members present and 
voting, provided the proposed change or amendment has been presented to the Annual Conference in writing and referred 
to the Committee on Rules, which Committee shall report thereon not later than the day following.  No amendment shall 
be offered later than the second day of the Conference session. 
C. Posting.  These rules shall be available online and included in the Conference Policies and Procedures Manual.  
They also shall be printed in the Conference Journal at least once each quadrennium. 
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2015 PROPOSED ACTIONS 1 

 2 

RS-15-101 – MINIMUM CASH SALARY  3 
(Submitted by David Nicol, Chair of the Commission on Equitable Compensation) 4 

Each pastor appointed full time to a pastoral charge must receive base cash compensation equal to the 5 
Minimum Base Cash Salary schedule that is voted on by the Annual Conference. Each pastor who is appointed less 6 
than full time to a pastoral charge is eligible to receive cash compensation at least in proportion to that schedule 7 
(2012 Discipline, ¶ 342). The Minimum compensation amount and guidelines shall be recommended by the Annual 8 
Conference Commission on Equitable Compensation and set by the Annual Conference. Clergy appointed to a local 9 
charge whose cash salary falls below the Minimum levels established by the conference may apply for a grant from 10 
the Equitable Compensation Fund. 11 

Following are the proposed minimum cash salaries for the year 2016 which represent a cost of living increase 12 
of approximately 1.7% matching the COLA for Social Security for 2015, as indicated by 3rd quarter comparison of 13 
the Consumer Price Index for 2013 and 2014. 14 

Given the increasing prevalence of Licensed Local Pastors among New England Conference clergy, and desiring 15 
to provide support for those who have both provided length of service and pursued professional education, we are 16 
recommending additional compensation for Licensed Local Pastors upon completion of the Course of Study or 17 
equivalent, and additional compensation upon completion of the educational requirements outlined in ¶ 324 of 18 
the 2012 Discipline. 19 

EQUITABLE COMPENSATION PROPOSED MINIMUM SALARY SCHEDULE FOR 2016 20 

 Salary increases are based upon a 2015 SSA COLA of 1.7% 21 

    2015 Salary  2016 Salary   22 
  FE/PE/FD/PD/AM 39,330  40,000   23 
   3–5 Years 39,930  40,600 Additional $600  24 
   6–10 Years 40,530  41,200 Additional $1,200  25 
   11–15 Years 40,830  41,500 Additional $1,500  26 
   Over 15 Years 41,330  42,000 Additional $2,000  27 
         28 
  LP M.Div / Adv COS 35,586  38,200   29 
  3–5 Years 36,186  38,800 Additional $600  30 
  6–10 Years 36,786  39,400 Additional $1,200  31 
  11–15 Years 37,086  39,700 Additional $1,500  32 
  Over 15 Years 37,586  40,200 Additional $2,000  33 
         34 
  LP COS or Equiv. 35,586  37,200   35 
   3–5 Years 36,186  37,800 Additional $600  36 
   6–10 Years 36,786  38,400 Additional $1,200  37 
   11–15 Years 37,086  38,700 Additional $1,500  38 
   Over 15 Years 37,586  39,200 Additional $2,000  39 
         40 
  LOCAL PASTOR 35,586  36,200   41 
  3–5 Years 36,186  36,800 Additional $600  42 
  6–10 Years 36,786  37,400 Additional $1,200  43 
  11–15 Years 37,086  37,700 Additional $1,500  44 
  Over 15 Years 37,586  38,200 Additional $2,000  45 

 46 
Reimbursable Accounts 47 
The Commission on Equitable Compensation in an effort to remain current with prevailing trends across the 48 
denomination, and in keeping with IRS regulations, proposes the following minimum amounts for Reimbursable 49 
Expenses (comprising Professional Expenses, Continuing Education and Travel) for Full-Time Pastors in 2015 of at 50 
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least $2,950. The Commission recommends that part-time clergy be entitled to at least a proportional professional 1 
expense account based on appointive time. 2 

Elders, Provisional Members or Associate Members appointed less than full time, in accordance with ¶338 of 3 
the 2012 Discipline and appointed to a pastoral charge at ¾, ½ or ¼ time, shall receive at least ¾, ½ or ¼ of the 4 
Conference established Full-Time salary and at least ¾ ½ or ¼ of the Conference established reimbursable package 5 
as established by the Annual Conference and shall have a claim on Equitable Compensation funds. Local Pastors 6 
appointed to a pastoral charge ¾, ½ or ¼ time shall receive at least ¾, ½ or ¼ of the Conference established Full-7 
Time salary and at least ¾ ½ or ¼ of the Conference established reimbursable package as established by the Annual 8 
Conference and shall have a claim on Equitable Compensation funds. Licensed Local Pastors appointed less than ¼ 9 
time shall negotiate contracts with the District Superintendent directly, and shall have no claim on Equitable 10 
Compensation funds. Retired clergy serving under appointment, regardless of appointive time, shall have no claim 11 
on Equitable Compensation funds. The primary responsibility for paying the pastor remains with the local 12 
Church/Charge—for this reason, the responsibility to apply for Equitable Compensation assistance lies with the 13 
local Church/Charge. If the local Church/Charge encounters difficulties or fails to pay a pastor in a timely manner, 14 
the pastor should immediately contact her/his District Superintendent for assistance and, if necessary, begin the 15 
process of applying for emergency Equitable Salary assistance. 16 

 17 
COMPENSATION PACKAGE SPECIAL ARRANGEMENTS 18 
In some instances and for very particular reasons, pastors and congregations make arrangements for 19 
compensation and benefits that are outside of the requirements outlined in this resolution. The Commission 20 
appreciates that such arrangements are warranted on occasion, and are in the best interest of the parties involved 21 
“provided that no member in good standing who is appointed to a pastoral charge is denied the minimum base 22 
compensation (2012 Discipline ¶ 625.9).” To maintain the integrity of the compensation and benefits system, the 23 
Commission recommends:  24 

• The specifics of such arrangements, including explaining how the arrangement provides for at least minimum 25 
base compensation as approved by the Annual Conference, may be spelled out in a Memorandum of 26 
Understanding that limits the conditions to one year. This may be as an addendum to the salary forms signed 27 
at Charge Conference, or as a separate letter included in the pastor’s and SPRC’s files. 28 
o The MOU shall be signed by the Pastor, the District Superintendent, and the SPRC Chair.  29 
o The MOU shall be reviewed and renewed annually.  30 
o It is provided in the MOU that such arrangements have no impact on compensation and benefits packages 31 

to be negotiated for future appointments. 32 
• In the case where a salary package includes special arrangements regarding salary or reimbursable funds, 33 

review of clearly defined documentation either as a component of the Clergy Compensation Form CCR, 34 
Appointment Form or MOU will be required for consideration for any Equitable Compensation funds. 35 

• In cases where part-time churches do not provide a parsonage, and housing is structured as salary reduced by 36 
housing allowance, documentation (either on the Clergy Compensation Form CCR or an Appointment Form) 37 
explaining a salary that appears to be either above (including the allowance) or below (with the allowance 38 
subtracted) minimum salary is in fact Minimum Base Compensation plus agreed upon housing shall be treated 39 
by the Commission on Equitable Compensation as sufficient evidence to qualify a Pastor for Minimum Salary 40 
Grant assistance. 41 

Compensation Grants 42 
Compensation Grants provide support for the pastoral appointment; they fulfill the requirements of ¶ 625 of the 43 
2012 Discipline. Except for Sustaining Ministry Grants, the goal should be to bring this funding to zero by having 44 
each church become self-sufficient over time. While our United Methodist connectionalism requires this support, 45 
which is embodied in our Conference’s Mission statement, the Commission strives to have each charge 46 
independently support its pastor.  47 

Churches wishing to apply for a Minimum Salary grant must pay exactly Conference set minimum salary plus 48 
any years of appointment addition. However, any pastor whose charge is unable to meet its compensation 49 
obligation has a right to an Emergency Minimum Salary Grant based on ¶ 625.9 of the 2012 Discipline. In these 50 
cases, the Pastor should immediately contact her/his District Superintendent, who shall immediately contact the 51 
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Commission on Equitable Compensation. Working with both the local Church and the Commission, the 1 
Superintendent will work to assure the Pastor is paid for the remainder of the appointive year. If the Cabinet 2 
determines a need for the appointment to continue beyond the appointive year, the District Superintendent shall 3 
instruct the Church/Charge to apply for one of the regular categories of supplemental grants, in consultation with 4 
the Commission on Equitable Compensation. 5 

Based on the Annual Conference approved minimum compensation, the maximum grant amounts described 6 
for each Grant category would be permitted in accordance with ¶ 625.9 of the 2012 Discipline. Please note, grants 7 
will be determined based on eligibility and need as determined by the Commission on Equitable Compensation after 8 
consultation with the Pastor, the Charge and the Superintendent. Half-year grants beginning July 1 shall be counted 9 
as Year 0 for determining continued eligibility and will be eligible for up to 50% of the grant. 10 

Minimum Compensation Grants 11 
Beginning at 25% of Base Compensation according to the Cash Salary Resolution, declining 5% over a 4 year term. 12 
Designed to be used for minor disruptions in Church life or when transitioning LP to Elder appointments (e.g., at 13 
Commissioning) or 1/4 time appointment increases. 14 

Strategic Compensation Grants 15 
Beginning at 40% of Base Compensation according to the Cash Salary Resolution, declining 5% over a 5 year term. 16 
Designed to be used for major disruptions in Church life or when transitioning appointment increases over 1/4 or 17 
from 1/2 to 3/4. In consultation with the Cabinet, may be used for Strategic Appointment initiatives and salaries 18 
above Minimum Base. 19 

Sustaining Compensation Grants 20 
Administered by the Commission on recommendation and request from the Cabinet. For the first 2 years, up to 21 
65% of total base compensation, for years 3-5, up to 50%, for year 6 and following, up to 35%. At any time, the 22 
percentage may be frozen upon recommendation of the Appointive Cabinet. Beginning in the 3rd year, the 23 
Commission will expect clear financial management and total reporting of all assets for continued grants, along 24 
with plans for ongoing ministry. Additionally, the church/superintendent shall have developed a ministry plan 25 
detailing how the congregation provides vital ministry to an underserved community, or the church shall have 26 
been designated a Mission Church by the Annual Conference. 27 

 28 

RS-15-102 – RELATING TO RENTAL/HOUSING ALLOWANCES  29 

FOR RETIRED OR DISABLED MINISTERS OF THE CONFERENCE  30 
(Submitted by the Board of Pensions and Health Benefits) 31 

The New England Annual Conference (the “Conference”) adopts the following resolutions relating to the 32 
rental/housing allowance for active, retired, or disabled clergypersons of the Conference: 33 

WHEREAS, the religious denomination known as The United Methodist Church (the “Church”), of which this 34 
Conference is a part, has in the past functioned and continues to function through ministers of the gospel (within 35 
the meaning of the Internal Revenue Code section 107) who were or are duly ordained, commissioned, or licensed 36 
ministers of the Church (“Clergypersons’); 37 

WHEREAS, the practice of the Church and of this Conference was and is to provide active Clergypersons with a 38 
parsonage or a rental/housing allowance as part of their gross compensation; 39 

WHEREAS, pensions or other amounts paid to active, retired, and disabled Clergypersons are considered to be 40 
deferred compensation and are paid to active, retired, and disabled Clergypersons in consideration of previous 41 
active service; and 42 

WHEREAS, the Internal Revenue Service has recognized the Conference (or its predecessors) as the 43 
appropriate organization to designate a rental/housing allowance for Clergypersons who are or were members of 44 
this Conference and are eligible to receive such deferred compensation; 45 

NOW, THEREFORE, BE IT RESOLVED: THAT an amount equal to 100% of the pension or disability payments 46 
received from plans authorized under The Book of Discipline of The United Methodist Church (the “Discipline”) 47 
which included all such payments from the General Board of Pensions and Health Benefits (“GBOPHB”), during the 48 
year 2016 by each active, retired, or disabled Clergyperson who is or was a member of the Conference, or its 49 
predecessors, be and hereby is designated as a rental/housing allowance for each such Clergyperson; and 50 
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THAT the pension or disability payments to which this rental/housing allowance applies will be any pension or 1 
disability payments from plans, annuities, or funds authorized under the Discipline, including such payments from 2 
the GBOPHB and from a commercial annuity company that provides an annuity arising from benefits accrued 3 
under a GBOPHB plan, annuity, or fund authorized under the Discipline, that result from any service a Clergyperson 4 
rendered to this Conference or that an active, a retired, or a disabled Clergyperson of this Conference rendered to 5 
any local church, annual conference of the Church, general agency of the Church, other institution of the Church, 6 
former denomination that is now a part of the Church, or any other employer that employed the Clergyperson to 7 
perform services related to the ministry of the Church, or its predecessors, and that elected to make contributions 8 
to, or accrue a benefit under, such a plan, annuity, or fund for such active, retired, or disabled Clergyperson’s 9 
pension or disability as part of his or her gross compensation. 10 

[NOTE: The rental/housing allowance that may be excluded from a Clergyperson’s gross income in any year for 11 
federal income tax purposes is limited under Internal Revenue Code section 107(2) and the regulations there 12 
under to the least of: (1) the amount of the rental/housing allowance designated by the Clergyperson’s employer 13 
or other appropriate body of the Church (such as this Conference in the foregoing resolutions) for such year; (2) 14 
the amount actually expended by the Clergyperson to rent or provide a home in such year; or (3) the fair rental 15 
value of the home, including furnishing and appurtenances (such as a garage), plus the cost of utilities in such 16 
year.] 17 

 18 

RS-15-103 – PAST SERVICE FUNDING RATE  19 
(Submitted by the Board of Pensions and Health Benefits) 20 

RESOLVED, that the Past Service Funding Rate for 2016 be set at $622 per year of service and 85% as the 21 
survivor’s rate. 22 

 23 

RS-15-104 – RETIREE HEALTH BENEFIT CREDIT  24 
(Submitted by the Board of Pensions and Health Benefits) 25 

RESOLVED, that all participants in the Conference Health Insurance program in 2016 will be given one year of 26 
credit toward the retiree health benefit subsidy in retirement. 27 

 28 

RS-15-105 – SPECIAL GRANTS  29 
(Submitted by the Board of Pensions and Health Benefits) 30 

RESOLVED, that the following Special Grants be continued for 2016 on the same basis as 2015: 31 

a) Evelyn Roberts be given a special grant equivalent to the amount based on her share of the 1967 annuity 32 
rate multiplied by the years of service by her husband. 33 

b) Barbara Boyd be given a special grant to cover 30% of her monthly health insurance premium. 34 

 35 

RS-15-106 – PASTOR’S/PARTICIPANT’S HEALTH INSURANCE CO-PAY PREMIUM  36 
(Submitted by Council on Finance and Administration & Conference Board of Pensions and Health Benefits) 37 

The 2016 pastor’s/participant’s health insurance co-pay monthly premium will be $190 per month ($2,280 38 
annually) and the Benefit Stabilization Fund contribution be $45 per month. Pastors/participants are eligible to 39 
receive a $50 per month credit toward their monthly premium if they take the annual Health Quotient assessment 40 
by the date designated by the General Board of Pensions and Health Benefits (the General Board). However, 41 
spouses of pastors/participants who are on the plan must also take the Health Quotient assessment by the date 42 
designated by the General Board in order for the pastor/participant to receive this supplement. 43 

 44 

RS-15-107 – HEALTH INSURANCE BILLING RATE CALCULATION  45 
(Submitted by Council on Finance and Administration & Conference Board of Pensions and Health Benefits) 46 

The 2016 Health Insurance “blended” rate shall be calculated by dividing the total projected 2016 premium 47 
billed the Conference by the General Board of Pensions and Health Benefits for clergy (and family) under 48 
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appointment to local churches, staff, and disabled, an appropriate amount to cover unpaid premiums by local 1 
churches, and related administrative costs, by the number of “salary paying” units for the aforementioned 2 
categories. A 10% surcharge of the resulting rate will be added in accordance to the Retiree Health Benefit 3 
Legislation of 2001. A final adjustment shall be made, if necessary, to have the annual yearly rates divisible by 12. 4 
This base “blended” rate may be modified by Annual Conference action to include participant payment of 5 
premium. 6 

 7 

RS-15-108 – PENSION/BENEFIT BILLING RATE CALCULATION  8 
(Submitted by Council on Finance and Administration & Conference Board of Pensions and Health Benefits) 9 

The 2016 Pension/Benefit rate shall be determined by calculating the total projected 2016 CRSP and CPP 10 
premiums billed the Conference by the General Board of Pensions and Health Benefits for active clergy under 11 
appointment to local churches, staff, and disabled, an appropriate amount to cover unpaid premiums by local 12 
churches, and related administrative costs. Each local church with eligible clergy will be billed the proportional cost 13 
of their pastor’s pension/benefit costs based on a formula of $5,600 per full-time appointment (prorated in ¼ time 14 
increments) plus 7% of participants plan compensation for those churches whose clergy are eligible for CPP and 3% 15 
of participants plan compensation for those churches whose clergy are not eligible for CPP. 16 

NOTE: (This represents no change in the formula in the pension/benefit billing rate calculation from 2015.) 17 

 18 

RS-15-109 – RETIREE HEALTH BENEFIT CONTRIBUTION  19 
(Submitted by the Board of Pensions and Health Benefits) 20 

The maximum retiree contribution to the Retiree Health Benefit Stabilization Fund for 2016 shall be $60.00 21 
per month for each participant and participating spouse pro-rated for the percentage of retiree health insurance 22 
premium paid by the Annual Conference. 23 

 24 

RS-15-110 – AUTHORIZE PARTICIPATION OF CLERGY WHO ARE LESS THAN FULL TIME  25 

BUT HALF TIME OR GREATER TO PARTICIPATE IN CRSP  26 
 (Submitted by the Board of Pensions and Health Benefits) 27 

WHEREAS, it has been the practice in the past of the New England Annual Conference to enroll all clergy, 28 
including those who serve less than full time, in the Clergy Retirement Security Program (CRSP) or its predecessor 29 
pension programs and; 30 

WHEREAS, legislative changes at the 2012 Quadrennial General Conference no longer will allow clergy who 31 
serve less than 50% time to participate in the CRSP program, and those who serve less than full time but 50% or 32 
greater may participate only at the option of the annual conference;  33 

THEREFORE BE IT RESOLVED, that the New England Annual Conference authorized the Conference Board of 34 
Pensions to enroll Clergy that serve less than full time but 50% or greater in the CRSP program and; 35 

BE IT FURTHER RESOLVED that the Conference Board of Pensions strongly encourages local churches with 36 
Clergy who serve less than 50% to support these clergy pensions with an amount equal to at least ten percent 37 
(10%) of these pastors’ salary through the United Methodist Personal Investment Plan (UMPIP). 38 

 39 

RS-15-111 – APPROVAL OF COMPREHENSIVE BENEFIT FUNDING PLAN  40 
(Submitted by the Conference Board of Pensions and Health Benefits) 41 

WHEREAS, John Wesley’s statement “Having, First, gained all you can, and, Secondly saved all you can, Then 42 
give all you can” teaches us that fiduciary responsibility can help us further God’s work here on Earth; and 43 

WHEREAS, the General Board of Pensions and Health Benefits is now required to have and approve a 44 
Comprehensive Benefits Funding Plan from all Annual Conferences for its Pension, Health Insurance, Disability, and 45 
Other Benefits liabilities; and 46 

WHEREAS, approval of a sound Comprehensive Funding Plan will aide in providing long term fiscal soundness 47 
for the New England Conference;  48 

53 PCEB

ACTIONS



THEREFORE BE IT RESOLVED that the New England Annual Conference approves the 2016 Comprehensive 1 
Benefits Funding Plan, as detailed in the supplemental materials distributed. 2 

 3 

RS-15-112 – AFFIRMATION OF PREACHERS’ AID SOCIETY  4 
(Submitted by the Board of Pensions and Health Benefits) 5 

WHEREAS the Preachers’ Aid Society has been in continuous service to United Methodist clergy and their 6 
families since 1832; and 7 

WHEREAS the Society’s programs complement the official pension programs of the United Methodist Church 8 
immeasurably, through emergency financial assistance, its program of visitation to retired clergy and their families, 9 
its development of retiree housing, sponsoring planning seminars, among many other initiatives; and 10 

WHEREAS the Preachers’ Aid Society has contributed over $5 million to help provide health insurance 11 
coverage; 12 

THEREFORE BE IT RESOLVED that the Board of Pensions enthusiastically affirms the ministry of the Preachers’ 13 
Aid Society, and of its recent Executive Director, Thomas Gallen, and encourages the Annual Conference and its 14 
churches to support the mission of that organization. 15 

 16 

RS-15-113 – UNIT INSURANCE PLAN  17 
(Submitted by the Insurance Committee of the New England Conference Board of Trustees) 18 

The Insurance Committee of the New England Conference Board of Trustees moves that: 19 

The New England Annual Conference continue in a Unit Insurance Plan to provide comprehensive property, 20 
liability, crime and Worker’s Compensation insurance coverage for all New England Conference local church 21 
owned/operated locations, including church sponsored Day Care programs, and for all Conference 22 
owned/operated locations. 23 

Including the following provisions that: 24 

1. All New England Conference churches participate.   25 
a. Special coverage to include flood for zones other than B&C and other unique insurance risks will be 26 

purchased at additional cost to the local church where such insurance is applicable. 27 
2. Insurance coverage will be as documented in the comprehensive policy, a copy of which is located in the 28 

Office of Administrative Services (OAS). Copies of this policy can be obtained by request for a fee to cover 29 
printing and mailing costs.   30 

3. The agent of record is Fred C. Church Inc. of Lowell, MA.  31 
4. The renewal date will be August 1, 2015.  32 
5. The insurance billing for this (20th) twentieth year of the plan (August 1, 2015 – July 31, 2016) will be at 33 

the actual value based billing assessed to each local church and the Conference, based on property values, 34 
square footage and pastoral appointment. 35 

6. Insurance billings for all churches that are on the Unit Insurance Plan as of August 1, 2015 will be handled 36 
as follows: 37 
a. Churches will be billed through the office of the OAS on an annual basis. 38 
b. The first payment will be due September 15, 2015. 39 
c. A special discount will be given to churches that pay the total amount or enroll in the Automated 40 

Clearinghouse Account by October 15, 2015. 41 
d. Churches that use the installment plan shall pay 20% of the annual billing by September 15, 2015 and 42 

eight monthly installments of 10% of the amount due on the fifteenth of the month (Oct - May).  43 
e. The Conference Treasurer shall use Conference funds, as necessary, to pay the premium until funds 44 

come in from local churches. 45 
7. Property claims payments will be issued in the name of the New England Conference and the local church, 46 

sent to the New England Conference Office of Administrative Services and will be endorsed and sent to 47 
the local church when all insurance premiums are paid to date. 48 
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8. The New England Conference Insurance Committee shall be amenable to the Conference Board of 1 
Trustees. 2 
a. This Committee shall consist of eleven (11) members. The chairperson or co-chairperson of the 3 

committee shall be a member of the New England Conference Board of Trustees. The Trustees shall 4 
appoint five (5) additional members and the Council on Finance and Administration shall appoint five 5 
(5) members. The committee members do not need to be members of either the Board of Trustees or 6 
CF&A, with the exception of the chair or co-chair.  7 

b. This committee shall: 8 
1. Receive and respond to questions and concerns of local churches regarding the insurance plan.  9 
2. Review loss trends and suggest remedies. 10 
3. Review property appraisals. 11 
4. Review the policy for any needed changes. 12 
5. Provide for risk management materials/workshops for districts and/or clusters as requested. 13 
6. Annually review the premium, determine the method of distributing the premium among local 14 

churches and, if necessary, re-bid the contract. 15 
7. Annually report to the New England Annual Conference. 16 

9. A common, comprehensive worker's compensation program will be included with a renewal date of 17 
January 1, 2016. Insurance will continue to be billed through the OAS office. 18 

10. The following policy on the issuing of "replacement cost" insurance be in effect. 19 
a. Any church, at their option, can apply for a waiver of blanket full replacement cost coverage, and 20 

substitution with a stated value for Functional Replacement Cost, by making such a request to the 21 
Insurance Committee of the Conference Board of Trustees. The District Superintendent and the 22 
District Committee on Church and Building Location shall endorse the application prior to 23 
consideration by the Insurance Committee.  Application forms are available on the conference web 24 
site. 25 

b. The Superintendent and the District Committee on Church and Building Location shall evaluate the 26 
request for less than full replacement cost coverage and establishment of a stated value, on the 27 
amount of resources necessary  to invest in rebuilding, consistent with the ministry and mission 28 
possibilities and goals of the local church, cluster and district. 29 

c. Future changes of stated values established under this policy shall be handled in the same fashion as 30 
original applications. 31 

d. A rider will be added to the existing Conference policy listing the specific properties as being carried 32 
at a stated value, not full replacement coverage. The stated value also shall be listed.  There is no co-33 
insurance due to the lack of full replacement coverage. Any partial loss will be paid in full up to the 34 
stated value limit.         35 

e. Waivers of blanket full replacement will be effective only on the annual renewal date of the insurance 36 
plan; August 1st. Completed applications must be received by the Chairperson of the Insurance 37 
Committee by July 1st.  38 

 39 

RS-15-114 – UNITED METHODIST WOMEN  40 
(Submitted by the UMW) 41 

WHEREAS, The Book of Discipline of the United Methodist Church 2012, 256.5 states “United Methodist 42 
Women- In every local church there shall be an organized unit of United Methodist Women”, and 43 

WHEREAS, The Book of Discipline of the United Methodist Church 2012 256.5 also states the purpose of 44 
United Methodist Women in Article 3 as “The organized unit of United Methodist Women shall be a community of 45 
women whose purpose is to know God and to experience freedom as whole persons through Jesus Christ; to 46 
develop a creative supportive fellowship; and to expand concepts of mission through participation in the global 47 
ministries of the Church”; and 48 

WHEREAS, United Methodist Women in New England Conference contribute significantly to the mission work 49 
of the United Methodist church locally and through the National Organization of United Methodist Women; 50 

NOW THEREFORE BE IT RESOLVED: 51 
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A.  The churches of the New England Conference shall be encouraged to support and lift up the work of 1 
United Methodist Women. 2 

B. The churches of the New England Conference shall be encouraged to celebrate the work of United 3 
Methodist Women during a Sunday worship Service. 4 

 5 

RS-15-115 – A COVENANT WITH THE HATTIE B. COOPER COMMUNITY CENTER  6 
(Submitted by the UMW) 7 

WHEREAS, the Hattie B. Cooper Community Center (hereinafter, “Cooper”), located at 1891 Washington 8 
Street, in Boston, Massachusetts, is the only United Methodist National Mission Institution in the six state area of 9 
the New England Annual Conference; and 10 

WHEREAS, Cooper was begun almost 100 years ago by Methodist women in the church; and 11 
WHEREAS, Cooper has successfully served children and families in the Roxbury neighborhood of Boston during 12 

those years; and 13 
WHEREAS, Cooper provides vital educational services that facilitate growth, development and the creative 14 

groundwork for the future success of many underserved children and their families through such programs as 15 
Infant-Toddler Program, Preschool Program, After-School Program, All-Day Summer Care for Children and Youth, 16 
and Elderly Services Program, 17 

THEREFORE, BE IT RESOLVED that the New England Annual Conference shall enter into a covenant with 18 
Cooper to promote support for its programs so that Cooper may continue to be a place for children to play, learn, 19 
grow, and socialize in a loving environment; and 20 

BE IT FURTHER RESOLVED that such promotion shall include encouraging the congregations within the 21 
Conference to recognize the missional work of Cooper by specifying one month of the calendar year as “Celebrate 22 
Cooper Community Center Month” (April is suggested), during which they might invite a Cooper representative to 23 
speak in order to learn more about its services, plan fundraisers to financially support Cooper’s programs, and/or 24 
volunteer at Cooper; and 25 

BE IT FURTHER RESOLVED that New England Annual Conference churches shall honor the history and ongoing 26 
excellent services which Cooper provides by supporting it through their prayers, their gifts, and their service. 27 

 28 

RS-15-116 – BUDGET BUILDING DATES - 2017 BUDGET  29 
(Submitted by Council on Finance & Administration) 30 

The following budget building preparation and dates are for the 2017 budget, subject to any change mutually 31 
agreed upon by the CF&A and the New England Missions Team. All 2017 budgets, methods of funding and sources 32 
and uses of funds for all divisions, commissions, boards, task forces, committees, agencies and councils will be 33 
considered at the same time and place called to discuss and vote upon the total conference budget. All boards, 34 
divisions, agencies and councils submit requests and complete all applicable questions on authorized budget forms 35 
supplied by the CF&A.  36 

a. CF&A and/or Treasurer distribute forms to Conference Boards, Committees and Agencies for budget 37 
building requests by December 31, 2015. 38 

b. All 2017 budget requests must be submitted to the Treasurer by Noon, March 15, 2016. 39 
c. The CF&A approves final 2017 budget for recommendation to Annual Conference by May 1, 2016. 40 
d. The CF&A distributes the proposed 2017 budget through the Pre-Conference packet distributed to all 41 

Annual Conference members, via the Conference web site by May 15, 2016. 42 

 43 

RS-15-117 – APPORTIONMENT FORMULA  44 
(Submitted by Council on Finance and Administration) 45 

The 2016 Mission Shares be calculated by multiplying the total amount of the apportioned budget by the 46 
APPORTIONMENT FACTOR for each UM church. 47 

The APPORTIONMENT FACTOR shall be calculated by: 48 

Averaging the following three amounts: 49 
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• The amount reported on the 2014 Statistical Tables, Lines 51 – 62 less the amount of the cost of “outside 1 
groups use of building” reported on the Chart A data gathering form, of the local church divided by the 2 
total amount reported by the UM churches of the Conference on the lines as above. 3 

• The amount reported on the 2013 Statistical Tables, Lines 51 – 62 less the amount of the cost of “outside 4 
groups use of building” reported on the Chart A data gathering form, of the local church divided by the 5 
total amount reported by the UM churches of the Conference on the lines as above. 6 

• The amount reported on the 2012 Statistical Tables, Lines 51 – 62 less the amount of the cost of “outside 7 
groups use of building” reported on the Chart A data gathering form, of the local church divided by the 8 
total amount reported by the UM churches of the Conference on the lines as above. 9 

CF&A, at the request of the Cabinet, may make adjustments to individual church mission share amounts based 10 
on factors not considered within the aforementioned statistical tables. 11 

 12 

RS-15-118 – BUDGET RESOLUTIONS  13 
(Submitted by Council on Finance and Administration) 14 

a) The Council on Finance and Administration recommends a 2016 Mission Share spending limit of 15 
$$$$$$$$$ (actual spending limit) and a 2016 Mission Share apportioned to local churches of $$$$$$$$ 16 
(includes “connectional mission share” for churches unable to pay 100% of apportioned amounts). 17 

b) The Council on Finance and Administration recommends the 2016 conference budget as presented. 18 

 19 

RS-15-201 – TO DISCONTINUE  20 

THE HANNAH TENNEY MEMORIAL UNITED METHODIST CHURCH, SALEM, NH  21 
 (Submitted by members of the Hannah Tenney Memorial United Methodist Church  22 

and James T. McPhee, District Superintendent, Tri-State District) 23 

WHEREAS the Hannah Tenney Memorial United Methodist Church was first founded as the First Methodist 24 
Episcopal Church in Salem, New Hampshire in 1836, and originally constructed on its present site on Main Street in 25 
Salem, and 26 

WHEREAS, following a fire which occurred in 1917, the building still used today was constructed with the 27 
generous support of Charles Tenney recognizing the participation of his parents as members of the First Methodist 28 
Episcopal Church of Salem, and the church name was then changed to the Hannah Tenney Memorial church, and 29 

WHEREAS, the Hannah Tenney Memorial church has served generations of residents of Salem, and 30 
WHEREAS the membership of the Hannah Tenney Memorial UMC has declined in recent years, and 31 
WHEREAS in their ongoing efforts to be faithful to God and responsible to their obligations they have had a ¼ 32 

time pastoral appointment for the last year in addition to maintaining their building and renting their existing 33 
parsonage, and 34 

WHEREAS the congregation has prayerfully studied all of their options for several years, including participating 35 
in a “viability study” (See ¶ 213 of the Discipline of the United Methodist Church) and considering merger options, 36 
and 37 

WHEREAS the members have carefully considered how the remaining assets of the church, of which they are 38 
but stewards, could most effectively continue the mission and ministry of the church to the people of Salem and 39 
perpetuate and honor of the generous gift of the Tenney family which continued the church at their time of need, 40 
and 41 

WHEREAS there have been recent discussions with the Pleasant Street United Methodist Church of Salem, NH 42 
to consider ways they continue in joint efforts in ministry to serve the Greater Salem Community, although a 43 
formal/legal merger is not advisable because of the legal burdens and financial obligations it might impose on the 44 
successor church, and  45 

WHEREAS on July 27, 2014, at a properly called Charge Conference convened as a full Church Conference, the 46 
remaining members of the Congregation gave thanks to Almighty God for their long history, celebrated their 47 
history and journey and decided to close the church and declare its properties “abandoned” in accordance with 48 
¶2549(3) of the Discipline of the United Methodist Church, turning the property and all the assets under the care 49 
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of the Trustees of the New England Annual Conference effective September 22, 2014, subject to the terms of this 1 
resolution which was voted on and agreed to, and 2 

WHEREAS a final service of celebration and de-consecration was held on September 14, 2014, and 3 
WHEREAS the Tri-State District Superintendent has recommended the abandonment of the Hannah Tenney 4 

Memorial United Methodist Church effective September 22, 2014 in accordance with the conditions as requested, 5 
and has received the consent of the Presiding Bishop, a majority of the District Superintendents, and all proper 6 
Disciplinary procedures have been complied with, 7 

THEREFORE BE IT RESOLVED that the Hannah Tenney Memorial United Methodist Church be declared 8 
abandoned effective September 22, 2014, and  9 

BE IT FURTHER RESOLVED, that the remaining members of the Hannah Tenney Memorial United Methodist 10 
Church be encouraged to transfer their memberships to other United Methodist Churches of their choosing, and 11 

BE IT FURTHER RESOLVED that the Conference Trustees dispose of the remaining assets of the Hannah Tenney 12 
Memorial United Methodist Church in the following manner: 13 

1. If the property has not been sold (or the net proceeds distributed) prior to the effective date of the 14 
abandonment, on the sale of the Parsonage at 321 Main Street, the Trustees shall distribute the proceeds 15 
of such sale as follows: 16 
a. 50 % of the net proceeds from such sale shall be given to the North Salem UMC in recognition of the 17 

years of shared ministry with that church 18 
b. 50 % of the net proceeds shall be given to Pleasant Street UMC for investment until the Pleasant 19 

Street UMC vision for a full-time Pastor comes to fruition or other circumstances requires housing of 20 
the Pleasant Street UMC Pastor.   21 

2. That all remaining General Funds after payment of all debts be donated to Wanakee United Methodist 22 
Center ($10,000), Rolling Ridge Retreat and Conference Center ($2,000), and Sonshine Soup Kitchen, 23 
Derry, NH ($2,000). 24 

3. That subsequent to the eventual sale of the church building, after deduction of all Conference costs of 25 
disposition, and allocation for the Conference Abandoned Property Fund, the remaining net proceeds of 26 
the property liquidation shall be distributed as follows: 27 
 28 
• 25 % of the net proceeds be given to the Conference for addition to the Hebrews 11 fund for use 29 

under said program. 30 
• 25 % of the net proceeds be given to the Pleasant Street United Methodist Church for use towards a 31 

new fully handicap accessible sanctuary. 32 
• 25 % of the net proceeds be given to the Conference for addition to the United Methodist Committee 33 

on Relief (UMCOR) fund for use under said program. 34 
• 25% of the net proceeds to be given to the Imagine No Malaria Campaign supported by the New 35 

England Annual Conference. 36 

BE IT FURTHER RESOLVED that should any assets be discovered in future years, such assets shall be transferred 37 
to the New England Annual Conference to be used as directed by the Discipline, the intent of this resolution, and 38 
the New England Annual Conference Policies. 39 

 40 

RS-15-202 – TO DISCONTINUE  41 

COMMUNITY UNITED METHODIST CHURCH, BYFIELD, MASSACHUSETTS 42 
 (Submitted by James T. McPhee, District Superintendent, Tri-State District) 43 

WHEREAS the Community United Methodist Church, located in Byfield, Massachusetts, has existed for 187 44 
years with a long and proud history of mission and faithful ministry; and 45 

WHEREAS in their ongoing efforts to be faithful to God and responsible to their obligations they have had a 46 
half-time pastoral appointment for several years in addition to caring for their building and other missional and 47 
connectional responsibilities; and  48 

WHEREAS the membership of the Community United Methodist Church Byfield has significantly decreased; 49 
and  50 

WHEREAS the congregation has prayerfully explored all of their options for several years; and 51 
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WHEREAS on October 25, 2014, at a special Church Conference the remaining members of the congregation 1 
unanimously gave thanks to Almighty God for their long history, celebrated their journey together, and decided to 2 
say goodbye to the Community United Methodist Church Byfield to begin a new chapter in their faith journey; and  3 

WHEREAS a final worship service of thanksgiving was held on November 16, 2014; and 4 
WHEREAS the District Superintendent has recommended the Discontinuance of the Community United 5 

Methodist Church Byfield and has received consent from the presiding Bishop, a majority of the District 6 
Superintendents, and all proper Disciplinary requirements have been complied with;  7 

THEREFORE BE IT RESOLVED that the Community United Methodist Church Byfield be declared discontinued 8 
effective December 1, 2014; and 9 

BE IT FURTHER RESOLVED that the buildings belonging to the Community United Methodist Church Byfield and 10 
any other assets and property belonging to the Community United Methodist Church Byfield which were not 11 
otherwise designated prior to the date of discontinuance shall become the property of the Trustees of the New 12 
England Annual Conference, and that assets shall be deployed as directed by the Book of Discipline and the New 13 
England Conference policies; and 14 

BE IT FURTHER RESOLVED that net proceeds from the sale of any assets of the Community United Methodist 15 
Ministry in Byfield will be reserved for support of a strategic plan for ministry redevelopment in the Newburyport, 16 
MA region. If such a ministry plan has not been approved by all parties necessary along with the presiding Bishop 17 
and the majority of the District Superintendents by July 1, 2018, these former Community United Methodist 18 
Church assets will go to the Hebrews 11 Fund for congregational development in the New England Conference. 19 

 20 

RS-15-203 – TO END THE “WAR ON DRUGS” 21 
 (Submitted by Eric Dupee) 22 

Our United Methodist Book of Discipline charges us to seek restorative, not punitive, justice.  Specifically, it 23 
states,  24 

In the love of Christ, who came to save those who are lost and vulnerable, we urge the creation of a genuinely 25 
new system for the care and restoration of victims, offenders, criminal justice officials, and the community as a 26 
whole.  Restorative justice grows out of biblical authority, which emphasizes a right relationship with God, self and 27 
community.  When such relationships are violated or broken through crime, opportunities are created to make 28 
things right. (BOD PP164, H) 29 

To that end, we offer the following resolution as an appeal to end the so-called “War on Drugs.” 30 
WHEREAS: The public policy of prohibition of certain narcotics and psychoactive substances, sometimes called 31 

the “War on Drugs,” has failed to achieve the goal of eliminating, or even reducing, substance abuse and; 32 
WHEREAS: There have been a large number of unintentional negative consequences as a result of this failed 33 

public policy and; 34 
WHEREAS: One of those consequences is a huge and violent criminal enterprise that has sprung up 35 

surrounding the Underground Market dealing in these prohibited substances and; 36 
WHEREAS: Many lives have been lost as a result of the violence surrounding this criminal enterprise, including 37 

innocent citizens and police officers and; 38 
WHEREAS: Many more lives have been lost to overdose because there is no regulation of potency, purity or 39 

adulteration in the production of illicit drugs and; 40 
WHEREAS: Our court system has been severely degraded due to the overload caused by prohibition cases and; 41 
WHEREAS: Our prisons are overcrowded with persons, many of whom are non-violent, convicted of violation 42 

of the prohibition laws and; 43 
WHEREAS: Many of our citizens now suffer from serious diseases, contracted through the use of unsanitary 44 

needles, which now threaten our population at large and; 45 
WHEREAS: To people of color, the “War on Drugs” has arguably been the single most devastating, 46 

dysfunctional social policy since slavery and; 47 
WHEREAS: Huge sums of our national treasury are wasted on this failed public policy and; 48 
WHEREAS: Other countries, such as Portugal and Switzerland, have dramatically reduced the incidence of 49 

death, disease, crime, and addiction by utilizing means other than prohibition to address the problem of substance 50 
abuse and; 51 
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WHEREAS: The primary mission of our criminal justice system is to prevent violence to our citizens and their 1 
property, and to ensure their safety, therefore; 2 

BE IT RESOLVED: That the New England Annual Conference supports seeking means other than prohibition to 3 
address the problem of substance abuse; and is further resolved to support the mission of the international 4 
educational organization Law Enforcement Against Prohibition (LEAP) to reduce the multitude of unintended 5 
harmful consequences resulting from fighting the war on drugs and to lessen the incidence of death, disease, 6 
crime, and addiction by ending drug prohibition. Endorsed by MFSA, Conference Board of Church and Society. 7 

 8 

RS-15-204 –STEWARDSHIP TASK FORCE REPORT AND RECOMMENDATIONS 9 
 (Submitted by Sandra Bonnette-Kim (Chair), William Burnside, Oscar Harrell, Robert Hill, Kim Hornung-Marcy, Bonnie Marden, 10 

Jim Mentzer, Erica Robinson-Johnson, Kristin White, and Kimberly Yeasir for the Stewardship task Force) 11 

Charge and Purpose 12 
The Stewardship Development Task Force was charged in 2012 through the Conference adoption of the Financial 13 
Summit report, to work with the United Methodist Foundation of New England to design, implement, and secure 14 
funding for a holistic-year-round plan for supporting and resourcing stewardship development in the local church. 15 
In particular, the task force was charged to: 16 

a. Develop and promote quality stewardship resources, products, and services that are useful, accessible, 17 
and sustainable (see Recommendations 1, 4 and 5) 18 

b. Consider forming a network of consultants or district teams who will work with the Foundation and 19 
connect at least once a year with each local church to discuss issues of stewardship and connect leaders 20 
to needed resources (see Recommendations 3B and C) 21 

c. Establish collaboration with the churches to facilitate infusing stewardship into the life of the church (see 22 
Recommendation 2) 23 

d. Look for ways to work with existing church networks and establish new ‘natural’ networks (see 24 
Recommendations 3 and 4) 25 

e. Creatively utilize technology in the development of connectional networks and training resources 26 
throughout the Annual Conference. (see Recommendation 5) 27 

Reviews of resources, current programs and events, survey data [see Addendum A] from 338 persons (60% 28 
laity) representing all congregational sizes throughout New England, consultation with ethnic pastors, and 29 
discernment about current realities led to the following Conclusions and Recommendations, which if affirmed by 30 
the 2015 New England Annual Conference will guide the ongoing development of stewardship discipline, resources 31 
and leadership skills. We also recognize that the term “generosity” is currently reframing and replacing the word 32 
“stewardship” in positive ways.  33 

Conclusions and Recommendations 34 

Conclusion #1 Leadership and Staffing 35 
Stewardship disciplines and practices continue to be an area of growth and opportunity to strengthen personal 36 
and congregational finances and vitality in giving and generosity. In order to strengthen and further the work of 37 
stewardship currently, there is a great need for a Conference staff person with responsibility for stewardship and 38 
for collaboration with the Foundation, Preachers’ Aid Society and other entities interested in supporting 39 
stewardship and generosity development.  40 

Recommendation #1 Leadership and Staffing  41 

A) Until funding is available for a Conference position, the Stewardship Task Force recommends that the 42 
Conference affirm the United Methodist Foundation leadership in stewardship resource development, 43 
education and training. Since 2008, the Foundation has served as a Stewardship resource for the New England 44 
Conference and has collaborated with the Preachers’ Aid Society and the New England Conference. Their 45 
commitment to staff leadership, resource evaluation and educational opportunities demonstrates their 46 
investment in personal and congregational financial stewardship.  47 

B) Identification of a position within the Conference staff assigned to work with the Foundation and ensure 48 
effective collaboration is recommended.  Continuing and strengthening the Conference and Foundation 49 
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collaboration is desired, including the joint development of Stewardship resources and Conference financial 1 
stewardship priorities. 2 

C) All leadership and/or staff addressing stewardship development and resourcing will include exploration of 3 
entrepreneurial support such as grants and other resources for ministry. Creative and professional resource 4 
development strategies are essential for achieving sustainable resources for ministry. 5 

Conclusion #2 Leadership Training 6 
Strong participation in the past six years of stewardship related events demonstrate great interest and support for 7 
training and resources for stewardship activities by congregations as well as interest in personal stewardship. 8 

Recommendation #2 Leadership Training  9 

A) The Stewardship Task Force recommends that the Foundation, in consultation with Conference leadership, 10 
District Superintendents, District Ministry Teams and the Preachers’ Aid Society, continue to provide 11 
leadership for stewardship educational experiences.  12 

B) The Stewardship Task Force recommends that Stewardship Leadership development or events integrate 13 
nationally recognized leaders in the field with local leadership serving as trainers, mentors or coaches for 14 
continuing growth and implementation of skills and practices. 15 

C) The Stewardship Task Force recommends that the various training and formation providers throughout the 16 
Conference collaborate to integrate appropriate spiritual and practical stewardship components in the various 17 
congregational development opportunities emerging and currently available locally and nationally.  18 
Stewardship training and continuing formation events are currently underwritten by the Foundation for all 19 
Districts through 2016. An ecumenical Stewardship event is held every three years in March (Massachusetts).  20 
Additional educational events (Stewardship Leadership Academy, Clergy Benefits/Taxes/Retirement Planning) 21 
are led by the Foundation in partnership with the Preachers’ Aid Society and Conference leadership. Partners 22 
in some districts are emerging and could be further developed in other districts. In addition, the Conference is 23 
experiencing growth in the number and types of continuing formation and leadership development activities 24 
into which stewardship components could be integrated. 25 

D) Conference staff, District Superintendents and any Conference entities providing financial support to 26 
congregations are encouraged to provide stewardship and generosity educational resources and to expect 27 
participation in leadership development opportunities by churches not fully participating in Mission Share’s 28 
covenantal giving.   29 

Conclusion #3 Leadership Networks 30 
Persons interested in stewardship and in learning more about growing generosity exist throughout the New 31 
England Conference. Currently, there is no system to identify, nurture, empower, deploy or affirm these persons. A 32 
“society” or a variety of “net-works” for life-long learning, support and continuing formation/education could be 33 
established and would ensure future leadership grounded in biblical principles and the New England reality and 34 
culture. 35 

Recommendation #3 Leadership Networks  36 

A) Until the Conference provides appropriate resources, the Stewardship Task Force recommends that the 37 
Foundation work with the Cabinet to create and implement networks that connect persons with interests or 38 
talents i.e: stewardship preaching, donor circles, women & philanthropy, planned giving allied 39 
professionals(lawyers, estate planners, etc), and stewardship advocates/educators. In addition, the use of 40 
cluster configurations and districts offer other natural networking systems. 41 

B) In addition, each district will create a district team made up of both laity and clergy who will review 42 
congregational stewardship, finances, and mission share participation (based on Vermont District Committee 43 
of Finance and Mission Shares model).  44 
Teams will 1) allow for more personal coaching to help congregations achieve their stewardship goals, 2)work 45 
with the Conference designated staff person and Foundation (electronically or in person) to share learnings, 46 
observations and results/testimonials, and 3) meet quarterly to review events, resources and training 47 
opportunities. 48 
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C) The Stewardship Task Force recommends an annual gathering after Annual Conference each year with district 1 
teams, Conference stewardship staff person, Foundation stewardship staff person and Cokesbury to learn 2 
about stewardship resources available for the year in order to promote these resources locally. 3 

D) Conference leaders and District Superintendents will intentionally network churches in order to share their 4 
strategies and experiences so that affirmation, coaching and testimonials can inspire and encourage churches 5 
to encourage other congregations.  6 

Conclusion #4 Ethnic and Cultural Diversity  7 
Conversation with ethnic pastors and congregations confirms that different stewardship cultures exist and the 8 
stages of stewardship and generosity development and language can vary greatly between races and cultures and 9 
even to some degree, within racial and cultural groups. For example, the practice of tithing and sacrificial giving is a 10 
norm in first generation Korean congregations so typical stewardship education curriculum which assumes people 11 
are not tithing isn’t helpful.  12 

Ethnic pastors and churches face many challenges and there are presently very limited resources or support 13 
systems for cross-cultural or multi-cultural ministry, or for urban ministry where many ethnic churches or pastors 14 
are located. These ministries and pastors stewardship needs and realities are not being met.  15 

Recommendation #4 Ethnic and Cultural Diversity  16 

A) The Stewardship Task Force recommends that cross-cultural conversations continue to be conducted with 17 
ethnic caucuses and/or churches.  18 

B) Resource providers will seek or request creation of stewardship resources appropriate for moving beyond a 19 
tithe for ethnic congregations already practicing tithing. 20 

C) Conference staff will begin to create resources in multiple languages for mission share interpretation, stories 21 
and impact. Mission share giving needs to be connected to our ministry and relationships to avoid being seen 22 
as an obligation.  23 

D) Conference staff will begin to provide translation of resources such as stewardship materials, Bishop’s letter, 24 
and other communications as needed. Translators are available within the Conference for Korean and Spanish.  25 
Identified needs also include creation of a Korean webpage. 26 

Conclusion #5 Stewardship Resources  27 
Interest in access to various resources for generosity development is a very strong request. A wide variety of 28 
resources (books, studies, videos, and curriculum) are already available, but churches and pastors aren’t sure 29 
where to look. They do not have time to review and evaluate these resources or to adapt them to their local 30 
context. Our Survey respondents indicate their preferred support: Online Resources 47%, Testimonials 39.8%, 31 
Narrative Budget 36.5%, Prayer/Devotionals 33.9%, Thanking Donors 32.7%, Guest Preachers 32.1%, Estate 32 
Planning 28.6%, Adult Study 28%, Pastoral Role 26.5%, Personal Finance 22.7%, Endowment 18.2%, Coaching 33 
15.9%. In addition, respondents expressed interest in these types of online resources: Stewardship in worship 34 
30.6%, Clergy/Laity Classes 21.8%, E-Stewardship Library 14.7%, Curriculum reviews 14.1%, Leadership support 35 
group 9.1%, Webcam Consultation 7.6%. 36 

Recommendation #5 Stewardship Resources  37 

A) The Stewardship Task Force recommends the Foundation and Conference Resource Library continue to review 38 
new resources and to make resources available for loan to congregations. Written reviews compiled over time 39 
could indicate impact and learnings related to cultural context (i.e. small churches) and how used.  40 

B) The Conference, Foundation and any partners are encouraged to use the data above when developing or 41 
investing in resources for New England Churches.  42 

C) Communication about and distribution of resources and information needs to occur more frequently and in 43 
more formats (webinars, online courses, web or cloud services, etc.) and languages.  44 

Addendum A – Survey and Ethnic Pastors Summary 45 
2012–2013 Stewardship Survey Findings 46 
Participants: 59.5% Laity, 34.6% Local Church Pastor, 5.9% Retirees/Extension Ministry 47 
How much time the church commits to Stewardship 48 

• 22% report practicing year round stewardship 49 
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• 82% spend more than one week per year discussing stewardship at church in some way 1 
• 18% spend a week or less on stewardship  2 

 Respondents from churches with an average budget of less than $50,000 are more likely to only focus one 3 
week on stewardship or not at all. All other budget categories are more likely to spend more than one 4 
week focusing on stewardship or practice year round stewardship.  5 

 Our smallest attendance churches show a statistically significant positive correlation (more likely) to have 6 
“no focus on stewardship” and there is an increasingly negative correlation (less likely) for “no focus on 7 
stewardship” as attendance increases. 8 

Respondents described their Stewardship Program as led by Finance Committee 58%, Stewardship Committee 9 
30%, or Joint Finance & Stewardship Committee 12% 10 

Resources requested by Respondents: On-line resources, Online Classes, Stewardship Library, reviews for 11 
Stewardship Curriculum, Narrative Budgets, Stewardship prayers  12 

Korean Pastors Dialogue Summary: 13 
• Korean Christian spirituality undergirds the concepts of stewardship which is already integrated into cultural 14 

understanding of faith. Concepts of faithful giving concepts and practices are already part of holistic faith 15 
experience. 16 

• Pledging is not part of Korean culture and tithing is the norm. “As we have been blessed, so we give back”. 17 
• Stewardship resources tend to focus on moving people toward a tithe. Koreans need support for the next 18 

step. So, many resources aren’t particularly relevant. 19 
• Needs include resources for mission share interpretation, stories and impact. Easy to ask for funds for mission 20 

projects, administrative costs harder to support. Need personal connection. Mission share giving, given as an 21 
obligation, not an extension of our ministry and relationships. 22 

• Requests for translation of materials, Bishop’s letter, and more communication. Could different people be 23 
asked to translate different resources to get more information available in Korean? Korean webpage, etc? 24 
Volunteers willing to help! 25 

While cultural, economic and historical differences exist and impact giving practices, a common desire to serve 26 
God and experience the joy of abundant thankfulness and generosity is evident in all cultures. Conversations with 27 
other ethnic groups need to continue to be integrated into stewardship development and strategies.  28 

Report and recommendations were unanimously approved by voting members. 29 

 30 

RS-15-205 – AUTHORIZATION TO PURSUE ALTERNATIVES  31 

FOR HOUSING OF CONFERENCE OFFICES 32 
(Submitted by the Conference Board of Trustees) 33 

WHEREAS the Conference Administrative Offices are currently located at 276 Essex Street, Lawrence, 34 
Massachusetts in a five (5) story office building acquired by the Conference in October 2002 (the Conference Office 35 
Building), and 36 

WHEREAS, under RS-212 (2012) (the “Bishop’s Financial Summit Recommendation”), the Conference Board of 37 
Trustees and the Conference Treasurer were directed to undertake a study of the current Conference Center “With 38 
regard to costs (present and future), property value, missional and strategic location and future needs…” and 39 

WHEREAS pursuant to said Resolution, the Board of Trustees prepared and promulgated a Request for 40 
Proposals (RFP) for a comprehensive study of the office building facility located at 276 Essex Street, Lawrence, 41 
Massachusetts, and 42 

WHEREAS, after receiving and reviewing proposals received, in the Fall of 2013, the Board of Trustees engaged 43 
Hudson Design Group of North Andover, Massachusetts to complete a “facility audit” of the Lawrence Office 44 
Building to evaluate its condition, and needed improvements in the areas of life safety and code requirements, 45 
short term and long term maintenance needs, and 46 

WHEREAS in May, 2014, the Board of Trustees received the final report from Hudson Design Group, and 47 
WHEREAS, the 2012 Bishop’s Financial Summit Recommendation also called for an appraisal of the value of 48 

the Lawrence Office Building, and 49 

63 PCEB

ACTIONS



WHEREAS, in November of 2014 the Trustees engaged Bullock Commercial Appraisal of Lexington, 1 
Massachusetts to conduct a market value appraisal for the Lawrence Office Building, and 2 

WHEREAS, on December 29, 2014 the Trustees received the appraisal from Bullock Commercial Appraisal, and 3 
WHEREAS, during his Episcopal Address at the 2014 Annual Conference, Bishop Devadhar announced that he 4 

would be contacting the General Council on Finance and Administration (GCFA) to come to the New England 5 
Conference, and conduct a complete review of the Conference financial operations, and 6 

WHEREAS, in February, 2015, John Bishop of GCFA met with the President of the Trustees and Conference 7 
Treasurer and conducted an evaluative tour of the conference office facilities, and 8 

WHEREAS, the forgoing activities have resulted in the following determinations: 9 

• That the Conference faces significant short and long term facility costs to continue to occupy and maintain 10 
the Lawrence office building. 11 

• That the cost of recommended facility needs likely exceed the current market value of the facility by at 12 
least twenty-five percent (25%). 13 

• That the actual Conference offices effectively occupy less than 60% of the existing office building 14 
• That the design and layout of the Conference offices leads to space inefficiencies, duplicative facilities, 15 

and less than ideal placement and proximity of staff. 16 
• That operational costs are significantly higher than is needed to address the operational needs of the 17 

conference. 18 

In short, the Conference is in need of “right sizing” its administrative office needs, and 19 
WHEREAS, the Merrimack Valley area of Massachusetts does remain a strategic and logistical location for 20 

staff, clergy, laity and general public which must meet and conduct business at the offices of the Conference, and 21 
WHEREAS during the 2014 Annual Conference, the President of the Trustees advised Conference attendees 22 

that discussions were ongoing about possible moves to address the issue of Conference offices, and 23 
WHEREAS the Board of Trustees, at their meeting on March 7, 2015, voted (unanimously) to advance this 24 

Resolution as the most prudent approach to addressing this issue, and by teleconference on March 29, 2015 25 
adopted the final language of this Resolution. 26 

NOW THEREFORE, it is Resolved that 27 

A) The Board of Trustees is hereby authorized to engage real estate and other professionals (e.g. design 28 
architects) to determine the appropriate size offices needed to address current and future office space for 29 
the New England Annual Conference both inclusive and exclusive of current District offices housed at the 30 
Lawrence office building. 31 

B) The Trustees are hereby authorized to acquire, either through long term lease, or through purchase 32 
acquisition, new office facilities to house the administration of the New England Annual Conference, and 33 
such other agencies of the Conference (including District offices) as may be appropriate. Such facilities 34 
shall be located within twenty-five (25) miles of the existing office facility. 35 

C) As necessary, the Trustees are authorized to secure a purchase money mortgage for the acquisition of 36 
such space in an amount not exceeding One Million Two Hundred Fifty Thousand Dollars ($1,250,000) to 37 
acquire and fit out new administrative office space.  38 

D) That the Trustees are hereby authorized to engage a real estate professional and offer for sale the existing 39 
Lawrence office building at a price consistent with the appraisal received (although the actual sale price 40 
may be more or less than such appraised value). The proceeds of such sale shall be used to reduce or 41 
retire any borrowing undertaken to purchase new Conference Office facilities, or invested when and until 42 
such time as such facilities are purchased, with the current income to defer any leasing costs for leased 43 
facilities. 44 

E) That the actions by the Trustees under Paragraphs B, C, and D above shall be conditional upon the final 45 
written approval of the Presiding Bishop. 46 

F) The authority granted hereunder shall be effective until the 2017 Annual Conference, at which time it 47 
must be extended or it will lapse. 48 

 49 

50 
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RS-15-206 – AUTHORIZE SALE OF 133 BELMONT STREET, READING, MA 1 
(Submitted by the Conference Board of Trustees on behalf of itself and the  2 

Episcopal Residence Committee) 3 

WHEREAS the Conference owns a single-family residential structure at 133 Belmont Street, Reading, 4 
Massachusetts, (hereinafter the Belmont Street property) which was acquired in 2000, and 5 

WHEREAS the property was historically occupied by the Presiding Bishop of the Conference as the Episcopal 6 
Residence, and 7 

WHEREAS, as a result of an initiative by Bishop Sudarsharna Devadhar, the Presiding Bishop has taken up 8 
residence at a property in Lawrence, Massachusetts, which formerly served as the Metro Boston District 9 
Superintendent’s residence, and as a result, the Belmont Street, Reading property has been rented by the Trustees 10 
to outside third parties since 2013, and 11 

WHEREAS, during his Episcopal address in 2014, Bishop Devadhar announced the intention to have officials 12 
from GCFA study operational functions of the Conference, and  13 

WHEREAS, the status of the Belmont Street property was one focus area of the GCFA study, and 14 
WHEREAS, it has been recommended that the Conference dispose of the Belmont Street property to reduce 15 

the responsibilities of the Conference and its Trustees for a property not expected to be used for the foreseeable 16 
future, and 17 

WHEREAS, it is understood that there is a commitment to the Council of Bishops to be open to alternative 18 
housing opportunities when there is a change of Episcopal appointment for the New England Annual Conference, 19 
and  20 

WHEREAS, the Episcopal Residence Committee, which is charged with responsibility for Episcopal Residences 21 
has considered and approved the proposal to sell the Belmont Street property. 22 

NOW THEREFORE, the New England Annual Conference hereby resolves as follows: 23 

1) That the Conference Board of Trustees is hereby authorized to list and sell the former Episcopal Residence 24 
at 133 Belmont Street, Reading, Massachusetts; 25 

2) That the net proceeds of such sale shall be held by the Trustees and may be used only for the purchase of 26 
a future Episcopal Residence, and only upon the written approval of the Presiding Bishop and the 27 
Episcopal Residence Committee. 28 

 29 

RS-15-207 – RESPONSIBILITY FOR THE WILBUR C. ZIEGLER PREACHING AWARD 30 
(Submitted by the Board of Church and Society) 31 

WHEREAS, in 1981, the Matthewson Street United Methodist Church in Providence, Rhode Island established 32 
the Wilbur C. Ziegler Award in honor of Rev. Ziegler’s “compassion and optimism, his ability, courage, and 33 
sensitivity,” and 34 

WHEREAS, Bill’s ministry was characterized by an unhesitating prophetic proclamation of social justice, leading 35 
him to preach the whole Gospel in ways that “afflicted the comfortable,” even and especially when that 36 
proclamation was unpopular in his ministry context, and 37 

WHEREAS, the 2011 session of the New England Annual Conference approved RS 205 “Regarding the Wilbur C. 38 
Ziegler Preaching Award,” which resolved:  39 

“that the ministry of Bill Ziegler continue to be honored by the New England Annual Conference by reaffirming 40 
the original intent of the Ziegler Award, and 41 

“that the [Conference] Board of Church and Society be charged with developing guidelines to choose 42 
recipients of the award consistent with Bill Ziegler’s legacy, and that the Board present to the Annual Conference 43 
of 2012 its recommendations for such guidelines and an outline for constituting a selection committee for the 44 
award that will be cognizant of its link to prophetic preaching.”  45 

THEREFORE, BE IT RESOLVED that the New England Annual Conference Board of Church and Society take the 46 
full responsibility for the selection of recipients of the Wilbur C. Ziegler Preaching Award each year, by discernment 47 
of a selection team nominated and elected by the Board.  48 

BE IT FURTHER RESOLVED that the selection team evaluate the nominations on the basis of (a) each nominee’s 49 
engagement with topics of social holiness in the context of their congregation, community, and world, (b) each 50 
nominee’s ability to engage the congregation and/or community in the work of transformation of the world, (c) 51 
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each nominee’s grounding of the topic/s in spiritual and theological reflection and engagement, and (d) each 1 
nominee’s ability to incarnate the Word to interest, convict, challenge, and compel in preaching. 2 

 3 

RS-15-301 – PETITION TO THE GENERAL CONFERENCE OF THE UNITED METHODIST CHURCH 4 

FROM THE NEW ENGLAND ANNUAL CONFERENCE  5 
(Submitted by NEAC Board of Church and Society, NEAC United Methodist Women, NEAC Methodist Federation for Social 6 

Action, NEAC Divestment Task Force, and Open Table of Christ UMC) 7 

PETITION TO REMOVE FROM UM INVESTMENTS COMPANIES PRODUCING GOODS OR SERVICES  8 

IN ILLEGAL SETTLEMENTS ON OCCUPIED LAND 9 

General Church Budget Implications: None 10 
Global Implications: Yes 11 

WHEREAS the occupying power in a foreign territory is prohibited from moving its own population onto land 12 
that is occupied (Article 49, Geneva Convention IV); and, 13 

WHEREAS segregated communities established by the occupying power on occupied land in violation of the 14 
Geneva Conventions are commonly referred to as “illegal settlements”; and,  15 

WHEREAS the International Court of Justice has confirmed that settlements established in violation of the 16 
Fourth Geneva Convention are in “breach of international law,” (ICJ Advisory Opinion 2004); and, 17 

WHEREAS the United Methodist Book of Discipline discourages investment in companies that directly or 18 
indirectly support the violation of human rights (2012 Book of Discipline of The United Methodist Church, ¶717); 19 
and,  20 

WHEREAS the United Methodist General Board of Pension and Health Benefits is a founding signatory of the 21 
Principles for Responsible Investment, through which signatories agree to consider environmental and social, as 22 
well as corporate governance issues in investment decisions. (www.unpri.org); and,   23 

WHEREAS our Social Principles declare, “We denounce as immoral an ordering of life that perpetuates 24 
injustice and impedes the pursuit of peace.” (UMC Social Principles, “The World Community”); and, 25 

WHEREAS General Conference 2012 passed a resolution calling on all nations to prohibit:   26 
“1. any financial support by individuals or organizations for the construction and maintenance of [Israeli] 27 

settlements; and 2. the import of products made by companies in Israeli settlements on Palestinian land.” 28 
(Resolution #6111, UM Book of Resolutions, 2012); and, 29 

WHEREAS the Hague Conventions of 1907 clearly forbid exploitation of the natural resources of an occupied 30 
people; and 31 

WHEREAS settlement companies often exploit resources in occupied territories by mining, diverting water and 32 
polluting agricultural land; and, 33 

WHEREAS a business operating in an illegal settlement pays taxes to the settlement and strengthens its 34 
economic base, takes advantage of land unlawfully seized from others, and is complicit in the occupying power’s 35 
violations of human rights and international law, 36 

THEREFORE, BE IT RESOLVED that the General Boards and Agencies of The United Methodist Church and all 37 
United Methodist investment managers are called on to remove from their portfolios companies producing goods 38 
or services in illegal settlements on occupied land; and, 39 

BE IT FURTHER RESOLVED that the Conference Secretary will submit this resolution to General Conference 40 
2016 by the deadline of October 13, 2015. 41 

 42 

RS-15-302 – PETITION TO THE GENERAL CONFERENCE OF THE UNITED METHODIST CHURCH 43 

FROM THE NEW ENGLAND ANNUAL CONFERENCE  44 
(Submitted by Leigh Goodrich, the Board of Church and Society, NEMFSA) 45 

PETITION TO ENFORCE THE NONPROLIFERATION TREATY 46 

General Church Budget Implications: None 47 
Global Implications: Yes 48 
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As a people who affirm the world as God’s own handiwork, and understand ourselves as the stewards of the 1 
beauty and wonder of the planet; who understand our unity with all created order, we offer the following 2 
resolution: 3 

WHEREAS decades after the fall of the Berlin wall, the United States still maintains thousands of active nuclear 4 
warheads with hundreds of missiles on hair trigger alert, as do Russia, India, Pakistan, France, Britain, Israel, North 5 
Korea, and China; 6 

WHEREAS the intentional, or unintentional, launching of any of these weapons would kill tens of millions of 7 
civilians in their targeted cities, and risk tens of millions of US casualties from the response. Already the U.S. has 8 
lost 11 nuclear bombs that have never been recovered in accidental launchings (Fact Source: “50 Facts About U.S. 9 
Nuclear Weapons,” Brookings Institute, 1998); 10 

WHEREAS the United States has disregarded the Nuclear Non-Proliferation Treaty of 1969, calling for nuclear 11 
states (at that time, Russia, France, Britain and China) to initiate a full nuclear disarmament. Instead the U.S. is 12 
embarking on a modernization program to upgrade warheads and build new submarines, bombers and delivery 13 
systems, estimated to cost $1 trillion over the next 30 years, about $10,000 per household; 14 

WHEREAS this excessive spending takes money away from public housing, education, transit, environmental 15 
and healthcare programs; 16 

WHEREAS U.S and Russia possess 93% of the world’s 16,300 nuclear weapons. The others are held by China, 17 
France, the UK, Israel, Pakistan, India, North Korea (Fact Source: “Worldwide deployments of nuclear weapons, 18 
2014,” Bulletin of the Atomic Scientists, August 2014); 19 

WHEREAS China and Russia are the #2 and #3 military spenders, but their combined military spending is less 20 
than half of the U.S. (Fact Source: “SIPRI Military Expenditure Database,” Stockholm International Peace Research 21 
Institute);  22 

WHEREAS the U.S. spends $1 on diplomacy for every $16 spent on military (Fact Source: “Fiscal Year 2015 23 
Budget of the U.S. Government,” Office of Management and Budget, U.S. Government Printing Office, 2014); 24 

WHEREAS the U.S. is the only nuclear-armed nation with nuclear weapons deployed on foreign soil (Fact 25 
Source: “Worldwide deployment of nuclear weapons,” Bulletin of the Atomic Scientists, August 2014); 26 

WHEREAS our United Methodist Social Principles (¶ 165.c) state “that the production, possession, or use of 27 
nuclear weapons be condemned”  28 

THEREFORE, BE IT RESOLVED that each Annual Conference of the United Methodist Church calls upon 29 
President Obama to live up to the Nonproliferation Treaty binding commitment to engage in international 30 
negotiations for the elimination of all nuclear weapons, a commitment affirmed by the U.S. Supreme Court; and 31 

BE IT FURTHER RESOLVED that each Annual Conference of the United Methodist Church condemns the new 32 
Nuclear Complex program, calls upon Congress to stop it and to devote the resulting $1 trillion in savings over 30 33 
years to pressing human needs, including the environment, affordable housing, public transit, healthcare and 34 
education; and  35 

BE IT FURTHER RESOLVED that each Annual Conference of the United Methodist Church urges President 36 
Obama to take the U.S. nuclear weapons off hair-trigger alert, and to adopt an unconditional “No-First-Use” policy, 37 
both of which he is empowered to do without congressional action, and to adopt a formal policy never to target 38 
any city for nuclear devastation; and  39 

BE IT FURTHER RESOLVED that copies of this Resolution, representing the combined membership of the 40 
United Methodist Church, be sent to our representatives in the U.S. Congress, our U.S. Senators, and the President 41 
of the United States; and 42 

BE IT FURTHER RESOLVED that the Conference Secretary will submit this resolution to General Conference 43 
2016 by the deadline of October 13, 2015. 44 

 45 
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CIRCLE OF HOPE: Powered by Witness and Service 
 NEW ENGLAND ANNUAL CONFERENCE 2015 
 JUNE 18–20, 2015  
 SCHEDULE OVERVIEW 
  [SUBJECT TO CHANGE] 
 

 
 
[PRECONFERENCE MEETINGS] 
Tuesday June 16  

Evangelical Renewal Fellowship: afternoon/evening  
 

Wednesday June 17 

7:00   ERF Breakfast and meeting  
9:00   Board of Ordained Ministry  
11:30 a.m.  Preachers’ Aid Society Luncheon celebrating 2015 Retirees  
2:00 p.m. Clergy Session  
4:00   Rehearsal: Ordination/Commissioning Service  
5:00  Extension Ministries Dinner with Bishop Devadhar  
7:00  Clergy and Families’ Ice Cream Social at St. Paul’s UMC 
 

ANNUAL CONFERENCE 2015 
Thursday June 18 
Change the World Day: witness and service activities scheduled throughout Manchester 

6–9:00 a.m. Quest Health Screening (by appointment only) 
6:30–7:00 Morning Prayer 
9:00  Rehearsal: ushers, communion 
10:00  Laity Session (Armory) 
11:30  New Member Orientation (Armory) 
12:00 p.m. BU Alumni luncheon 
1:30    Opening Worship: Act of Repentance  

Rev. Thom White Wolf Fassett preaching 
3:00  Opening Conference Session: enabling motions, first ballots 
5:00–7:00 Dinner Break 
5:30   Imagine No Malaria: Mosquito Stomp  
7:00  Episcopal Address: Bishop Sudarshana Devadhar 
  Setting of Appointments 
 

Friday June 19 

6–9:00 a.m. Quest Health Screening (by appointment only) 
6:30   Morning Prayer 
7:00    Bible Study with Bishop Greg Palmer  
8:30  Worship: Bishop Palmer preaching 
9:30  Conference Session 
12:00 p.m. Lunch Break 
[Group Meals: Evangelical Renewal Fellowship, Duke Alumni, MFSA, Memorial Guests] 
2:00  Worship: Memorial Service with Ziegler preacher 
3:00  Conference Session 
5:00–7:00 Dinner Break 
7:00  Worship: Ordination and Commissioning 
  Bishop Palmer preaching 
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Saturday June 20 
7:00 a.m. Bible Study with Bishop Greg Palmer 
8:30   Worship: Laity Address and Commissioning of Missionary 
9:30   Conference Session 
11:30  State of the Church Address: Cabinet 
12:00 p.m. Lunch Break 
1:30  Conference Session 
3:30  Closing Worship 
 
Childcare will be provided the following days/times: 

Wednesday June 17  
(clergy session and ordination rehearsal)  
1:00–5:30 p.m. 

Thursday June 18  
9:00–11:45 a.m.; 1:15–5:15 p.m. and 6:45–10:00 p.m. 

Friday June 19  
8:00a.m. –12:15 p.m.; 1:45–5:15 p.m.; and 6:45–10:00 p.m. 

Saturday June 20  
8:00a.m. –12:15 p.m.; 1:15–4:00 p.m. 
Childcare will close for an hour and a half on Thursday and Friday during each meal break. On 
Saturday childcare will close for only an hour during the meal break. 
 
 

PCEB 70

SCHEDULE/OVERVIEW



Remaining Conference Dates and Deadlines for 2015 
DEADLINE SUBJECT MATTER SUBMIT TO 

May 18 Nominating Biographies for delegates to General Conference and Jurisdictional 
Conference (not more than 100 words). Nominations are open until balloting 
begins during the Annual Conference session. Submit by email in MS-Word, 
format: Calibri or Arial 10. 

Conference Secretary  
Email: oduorrr@verizon.net 

June  1 Online registration  ends*  Registrar 
Email:  registrar@neumc.org  

June 14 Petition for Excuse from attending part or all of 2015 Annual Conference  
session due, in writing by email to the Conference Secretary (2012 BOD ¶ 602.8) 

Conference Secretary  
Email: oduorrr@verizon.net 

June 18–20  Annual Conference, Radisson Downtown in Manchester, NH  
(Clergy Session, June 17) 

Director of Connectional Ministries/Asst. 
to the Bishop 
Email: Erica@neumc.org

July  5 District Reports for 2015 Conference Journal.  Submit by email in MS-Word, 
format: Calibri or Arial 10. 

Conference Secretary 
Email: oduorrr@verizon.net 

July  5 2015 Conference Directory/Journal ordering deadline Glenna Keleher 
Email: admin-asst@neumc.org  

Annual Conference 2016 deadlines for several events are listed below. If you plan to enter a report or legislation, or be nominated for Bishop:  
December 31, 2015 Equalization Member Names submitted by email to Conference Secretary, via 

District offices.  MS-Word, format: Calibri or Arial 10. 
Conference Secretary 
Email: oduorrr@verizon.net 

January 15, 2016 Legislation or Presentation Descriptions for the Annual Conference 
Session (not including reports that are only to be published in Pre-Conference 
Materials or Journal), please describe the topic and general concepts. 

Agenda Steward 
Email: elizabethbaileymitchell@gmail.com

January 15 Districts complete posting names & contact information of Equalization 
members in NEUMC database. 

Conference Secretary 
Email: oduorrr@verizon.net  

February 1 Lay Member Names posted in NEUMC database by or via District offices.  Conference Secretary 
Email: oduorrr@verizon.net 

February 1 Biographies for Bishop nominations, to be included in the Pre-Conference 
Materials (not more than 200 words). Only Clergy Annual Conference Members 
in Full Connection may be nominated. 

Conference Secretary 
Email: oduorrr@verizon.net 

February 15 All proposed agenda items, etc. or any other information to appear in the Pre-
Conference Materials are due. (Note that reports for publication in the Pre-
Conference Materials or Conference Journal are due to the Conference 
Secretary on or before March 1 – see below for requirements).  

Agenda Steward 
Email: elizabethbaileymitchell@gmail.com 
  

April 1 All Annual Conference reports, (not more than 700 words) proposed Agenda, 
resolutions, or any other information to appear in the Pre-Conference Materials 
are due. A document received by the Secretary for the Pre-Conference Materials 
may not be subsequently amended or changed by the submitter before the 
Materials are printed. Submit by email in MS-Word, format: Calibri or Arial 10. 

Conference Secretary/Agenda Committee

April 1 All Reports (except District reports) for the 2016 Conference Journal, due to 
Conference Secretary (not more than 700 words).  A document received by the 
Secretary for the Pre-Conference Materials may not be subsequently amended 
or changed by the submitter before the Materials are printed. Submit by email 
in MS-Word, format: Calibri or Arial 10. 

Conference Secretary/Agenda Committee

May 1, 2016 Registrations for Annual Conference due Registrar 

Email:  registrar@neumc.org 

May 1 Biographies for Bishop nominations. Nominations are open until balloting begins 
during the Annual Conference session. Submit by email in MS-Word, format: 
Calibri or Arial 10. 

Conference Secretary 
Email: oduorrr@verizon.net 

May 10 PowerPoint slides These must be pre-tested at Conference prior to presentation 
(need to be submitted one month before Conference begins). 

Communications Director
Email: communicate@neumc.org 

June, 2016 Annual Conference Director of Connectional Ministries/Asst. 
to the Bishop 

Email: Erica@neumc.org 

*NOTES about Registration, if you wish to vote: 
A. Lay Members – If you are new, verify with your pastor that your name and contact information, have been submitted for NEUMC database 

entry, to the District office. 
B. Equalization Members – Every year that you are elected an Equalization Member, your District office should enter the code for the year, under 

your name, in the NEUMC database. Note that to qualify, you must be an Equalization Member for the current year. 
C. Clergy – If you are new, or your Conference relationship has changed, it is the Board of Ordained Ministry (sometimes the District office) that 

updates the NEUMC database, accordingly. 
Our goal is to make registration as uneventful as possible for you! 
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2015 ANNUAL CONFERENCE CONTACTS

Agenda/Presentation Requests: Elizabeth Bailey Mitchell –

Agenda Steward, 207 548 2239, elizabethbaileymitchell@gmail.com

Children's Program: Sarah Laflamme –

603 888 1003, sarah.laflamme@gmail.com

Consent Calendar, Lay and Equalization Member Updates (FYI), Journal Updates:

Ralph Oduor – Conference Secretary , 978 682 7676 x130, oduorrr@verizon.net

Directory & Journal Orders: Glenna Keleher –

978 682 7676 x131, or x100, admin asst@neumc.org

Exhibitor Requests & Group Meals: Rosemary McNulty –

978 682 7676 x201, RMcNulty@neumc.org

General Information: Erica Robinson Johnson –

Director of Connectional Ministries/Asst to the Bishop, 978 682 7555 x 251, erica@neumc.org

Imagine No Malaria: Bonnie Marden –

978 846 1260, BonMarden@comcast.net

Preachers' Aid Society – Clergy/Retirees Luncheon: Robin Parsons –

207 467 3246, pas18@preachersaid.org

Presentation Preparation & Technical Questions or Changes to Email/Addresses,

Database Lay and Equalization Member Updates: Beth DiCocco –

Communications Director, 978 682 8055 x150, communicate@neumc.org

Registration: Joy Mueller –

978 682 7676 x133, registrar@neumc.org

Sessions Chair:Mark Monson Alley – MarkMonsonAlley@gmail.com

Worship Coordinator: Jill Colley Robinson – rev.jill.colley.robinson@gmail.com
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NOMINATING BIOGRAPHIES FOR
ELECTION OF DELEGATES TO 2016 GENERAL AND JURISDICTIONAL CONFERENCES

CLERGY

DAVID ABBOTT

NH District Superintendent 2010–present — Belfast UMC Pastor 1996–2010 — General
Conference Delegate 2012 — Areas of passion: Sharing God’s grace with all, Congregational
transformation, smaller membership churches, lay and clergy leadership development, creat-
ing authentic church for today — Inspired by the Holy Spirit, I am told I am a moderate with
whom people of all theologies feel they can speak and be heard. My prayer is to find a way for
all people to come together and “commune in the chasm”, to serve God and neighbor as one
body, being the diverse loving presence of Christ in today’s world.   

THOMAS W. BENTUM

Tom grew up in Calais, Maine in a family whose Methodist roots date back generations. He
was approved as a candidate for ministry at age 17 and graduated from West Virginia
Wesleyan College and Asbury Theological Seminary. In 1992 he was ordained and has served
fulltime in churches in New England for 23 years. In 2011, he was elected as alternate to
Jurisdictional Conference. He currently serves on the delegation as well as serving on the
Board of Ordained Ministry. Tom’s passion is the renewal and reformation of the United
Methodist church and has worked toward that end since college.

DAVID CALHOUN

David has served the church in Colorado, Nebraska, Maine, and Massachusetts. He is currently
District Superintendent in the Connecticut and Western Massachusetts District. David has
served on a variety of Conference Boards, District Committees, task forces, and has an under-
standing of the strengths and challenges of our church. For 23 years, he served in two annual
conferences as an assistant to the Conference Secretary. He is trained in mediation, and has a
passion for social justice. He has the ability to work respectfully with others even in disagree-
ment, and would be honored to represent our conference as a delegate.

WILLIAM (SCOTT) CAMPBELL

Scott Campbell is a three-time delegate to General Conference. He teaches UM Polity at
Harvard and is a specialist in judicial process. He successfully defended Dr. Thomas Ogletree,
recently won a reversal of the defrocking of Rev. Frank Schaefer, and consulted on more than
a dozen other cases. He is a director of the Board of Church and Society and represented New
England on the Jurisdictional Structure Task Force. He will advocate for the preservation of fair
process rights for clergy and support structural reforms offering greater regional autonomy as
our best hope for maintaining the unity of the church.
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WE CHANG

Ordained in 1996, We served congregations & communities in MA and NH and is currently a
co-pastor of Belmont-Watertown UMC. We is former chair of Conference Board of Church and
Society and the Vision Table. Currently a member of the committee on Episcopacy of
Northeastern Jurisdiction and chair of New England Justice For Our Neighbors. Delegate to
2008 and 2012 GC and JC. 2016 GC will be a critical gathering for discerning the future identi-
ty and mission of our beloved church and I hope to bring to our Holy Conferencing the truth-
ful voices of the voiceless in our church and society.

LATRELLE EASTERLING

LaTrelle Easterling was honored to represent our Conference as a delegate to both General
and Jurisdictional Conferences in 2012. She currently serves the MBH District as
Superintendent. LaTrelle was elected to the Programs and Arrangements Committee for the
2016 Jurisdictional Conference and the NEJ Multi-Ethnic Center for Ministry. She serves on the
BoOM, and the MBH District Committee on Ministry. LaTrelle is passionate about her faith.  As
a delegate she would be inspired by Christ to advocate for the marginalized, and committed to
prayerfully listen to all voices to serve the present age.

BECCA GIRRELL

GC 2012 delegate, worked on Church & Society legislative committee (rewriting the social
principle on abortion), lovingly witnessed to the longing for a fully inclusive UMC, helped craft
legislation to reinstate Boards / Agencies including GCORR and COSROW after the fall of Plan
UMC, and started the continuous, bi-weekly twitter conversation about the UMC’s direction,
#DreamUMC. I feel I would be an asset to the same legislative committee, or in discussion
around worldwide church restructuring. A former member of Troy Conference, I pastor in
Lebanon NH, chair Conference Church & Society, co-chair BOOM Recruitment, and love com-
munity, blogging, & justice.

LEIGH GOODRICH

Leigh Goodrich (Dry) is a member of the Program Council of the Methodist Federation for
Social Action, and President of the New England Chapter. She is on the board of Parents
Reconciling Network. She serves on the Appeals Committee for Northeast Jurisdiction of the
United Methodist Church. She sits on the New England Conference Church and Society
Committee as the chair of the Reconciling Subcommittee, and is also on the Anti Racism
Steering Committee. She works on the Metro Boston Hope District Committee on Ministry. In
2012 Leigh was a delegate to Jurisdictional Conference and an alternate at General
Conference.

.  
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KATHERINE MITCHELL

I am currently serving God’s people at Shepherd of the Valley UMC in Hope RI. I went to
Boston University School of Theology and was ordained in 2013. I have served on the
Conference Leadership Committee, the Methodist Federation for Social Action and the
Palestinian Divestment Committee. I am currently on the board of Camp Aldersgate, the
RISEM District Committee on Ministry and the Board of Ordination. In my previous career I
was a certified mediator and it would be my privilege to apply those skills in representing the
New England Conference at this critical time in our church’s history.

DAVID NICOL

I would be honored serving as a delegate. I have a passion for United Methodist connectional-
ism and ecumenism. A native of Massachusetts, I have served local churches for the last 9
years, first in Southern Maine, then in Northern Maine. I spent time in Romania, doing mis-
sion work in College. I have been privileged to serve on the District Ministry Team, District
New Church Start Team, DCOM and Equitable Compensation (currently as chair). I have been
blessed by Exploration ’96, the GBCS Young Clergy Orientation, and Order of the FLAME (with
World Methodist Evangelism).

JUNG SUN OH

Ziegler Award preacher in 2013. Balancing personal and social holiness in personal life and
ministry settings. Support “Full Inclusion” in UMC. National Board MFSA member. I do not
support UMC schism but support “United States as a Central Conference.” Clergy Reserve
Delegate to Jurisdictional Conference 2000, 2008. Co-facilitator of Provisionary Leadership
Academy (2014–16). Proposal writer and Director of Sing a New Song and Prophesy initiative
in NEAC (2014–2016). Since 1998, I have worked to improve race relations NEAC through Anti-
Racism and Cross Racial/Cross Cultural ministry (Co-Chair) and CORR. Served BoOM,
Appointment Task Force, Nomination Committee, Chair of Korean Caucus.

RENE A. PEREZ

René is currently serving as DS of the CMA District. Before coming to New England, he served
as pastor of the Lititz (PA) UMC, where he led the church in building a medical clinic in Kenya.
He has worked with National Plan for Latino Ministries facilitating modules. He is a committed
disciple of Jesus Christ who has a vision of Spirit-filled Missional growing churches.  While
serving in Philadelphia, he was key in having the Annual Conference approve a fully-funded
Latino ministry.  In 2000, he became Director of the Conference Office responsible for
Congregational Development, Ethnic Ministries and New Church Starts.
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ABRAHAM WAYA

Abraham Waya serves The United Methodist Church in Brockton, MA. He was born and raised
in an African evangelical environment and has served as ordained elder in an American pro-
gressive environment. General Conference 2016 needs people like Abraham Waya who can
speak both the conservative and progressive languages to bridge the widening divide between
the two perspectives in the UMC. With a Ph.D. in Military Science, Abraham transitioned from
several years of strategic and diplomatic service to pastoral ministry. Abraham and his wife,
Larisa, are blessed with Saratu and Abraham.

DAVID B. WILLIAMS

I would like to offer myself as a candidate for election as a delegate to the 2016 General
Conference. My theologically conservative reading of the Bible has moved me to reflect
deeply on issues of justice, inclusion, and holy conferencing. I have pastored churches in both
southern and northern Maine and currently serve in Connecticut. I have also served on the
Conference Visioning Table and currently serve on the Commission on Equitable
Compensation and our District Ministry Team. These varied postings and opportunities have
helped me develop a deep appreciation and regard for the richness of our Wesleyan tradition.

LAY

ROBERTA BRAGAN

Currently, I serve as President of the NEC United Methodist Women, serve on Church and
Society and am a candidate for Deaconess. I have served on NEC Finance & Administration,
Bishop’s Visioning Table as well as various UMW and CTWMA district positions. I participated
in mission work teams to Chile, Tanzania and Philippines. I believe that each person is of equal
value and that as Christians we are called to do justice and to action for the least, the last, and
the lost. The strongest message we have about our faith is how we live our lives.

SEAN DELMORE

As a 2012 Jurisdictional Conference delegate, I was a reserve at GC and assisted with legisla-
tion monitoring. I also attended GC 2008, developing a deep understanding of GC processes
and forging relationships with UMs across the denomination. Joining the UMC through
Cambridge Welcoming Ministries (a former mission of NEAC) led to abiding love of connec-
tional service at local, regional, and denominational levels. A member of NEAC’s Committee
on Leadership, I currently focus on grassroots leadership development. My work (near home
in Lebanon, NH) as a non-profit administrator would make me a useful addition to committees
on administration, conferences, or finance.
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STEVE DRY

Steve Dry is committed to recruiting and developing future leaders of the UMC. After playing a
critical role in New Dimensions 2012, he assembled a diverse lay team of young adults to man-
age New Dimensions 2014, a conference to prepare church leaders for inclusive ministry.
Interested in cross-denominational collaboration, he engaged churches, annual conference
committees, and national denominational organizations. Steve has volunteered on the New
England Visioning Table and for MFSA at General Conference 2012. He graduated from
Harvard Divinity School where he led the Methodist Covenant Group and Emory University
where he served as a University Worship Deacon.

THOMAS GREGORY “GREG“ GRAY

As a “cradle Methodist,” born in the North Georgia Conference, I have had many opportunities
for service at the local (Stewardship, SPR chair, Administrative Council, Certified Lay Servant),
District (Board of Laity, Director of Lay Servant Ministries, Connectional Ministries, At-Large
Member of Annual Conference), and Annual Conference (Worship Committee, Committee on
Lay Servant Ministries, Leadership (Advocacy) Team) levels of the church. I am a 2014 Master
of Divinity graduate of Candler School of Theology, and now am a proud member of Living
Faith UMC in Putnam, CT as I complete a Master of Sacred Theology at Boston University STH.

OSCAR W. HARRELL

After extensive prayers, discernment and discussions with laity and clergy about the critical
needs of the Church and my possible contributions to that process, I have decided to be a can-
didate for the Delegation. I have been a life-long Methodist member.  During that time, I have
been blessed to do the Lord’s work in various capacities as Conference Lay Leader for eight
years, conference committees, President, NEJ Lay Leaders, National Lay Leaders Executive
Committee, NEJ Episcopacy Committee, Board of Directors Preacher’s Aid Society and a very
active member of the Sudbury United Methodist Church in Sudbury, Massachusetts.

REBECCA HEWETT

Hello, my name is Rebecca Hewett and I am a member of Bourne UMC on Cape Cod. I serve
as a RIM Equalization member. I am a Lay Speaker. I am also the NEAC Director of Lay Servant
Ministries. I work as a member of the Association of Conference Directors of Lay Servant
Ministries Education Committee and work within GBOD. I served as the first alternate lay dele-
gate to the Northeastern Jurisdictional Conference in 2012. I am the Director of Clergy Family
Services, South East for the Preachers’ Aid Society of New England. Please do consider me.
Thank you.
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BONNIE I. MARDEN

Celebrating God’s generosity, Bonnie offers stewardship education through the New England
Foundation and chairs NEJ Committee on Episcopacy.  Leading previous Lay delegations pro-
vided denominational knowledge about changes underway as we become a more global
church.  Her skills include managing changes to revitalize congregational missions and adapt
to global realities. Leadership experiences include the Imagine No Malaria campaign, Parish
Consulting, NEAC Choreographer, SOCM Dean, Conference Nominating, District
Superintendency Committee Rolling Ridge and Mechuwana ministries, Maine CCYM Chair.
“Representing New England and continuing the leadership we bring to the global church
through these Conferences is an honor.”    Member Aldersgate UMC, Chelmsford, MA

KEVIN M. NELSON
I am interested in serving as a delegate because I am passionate about working toward the
UMC being characterized by our Wesleyan heritage, Christ’s teachings and example, and being
a place where all people can find a spiritual home. I want to work to ensure that the UMC is
organized effectively for carrying out this work. I am a devoted follower of Jesus, John Wesley,
and MLK, and I want to represent the interests of the NEAC. My special contributions to the
delegation would include my experience, great depth of knowledge of the UMC, and my con-
tacts across the connection.

RALPH R. R. ODUOR
Conference Secretary of NEC – Married to the Rev. Ruth Oduor. Ralph served as District Lay
Leader of MBH, Chairperson of Crossroads Emmaus Board of Directors 2006–07; on STV in
Mission to Namibia, West Angola, Palestine and DEMM; currently Church Council Chair; was
an executive of the Gillette Company, Corporate R&D, for 30 years. He holds a B. A. in
Chemistry from the University of New Hampshire and Juris Doctor from Suffolk University;
Massachusetts licensed private attorney; Chair 2012 NEJC Session Journal Committee;
Delegate and Legislative Committee Vice-Chair 2008 GC, Delegate and Chair 2012 GC Faith
and Order Legislative Committee.

SPENCER SHAW

Spencer, a recent graduate of Eastern Nazarene College in Quincy, MA, is a certified candidate
for ministry in The UMC. A lifelong United Methodist hailing from the Northern Maine District,
Spencer came to follow Christ due to the witness of Corinth UMC, Corinth, ME, and soon after
began discerning a call to ordained ministry. He was blessed by the opportunity to further dis-
cern his call to ministry by attending Exploration 2013 in Denver, CO. In the fall of 2015,
Spencer and his wife, Sarah, will be beginning a new journey as he begins his Master of
Divinity program.
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LORENE (RENE) WILBUR
Current Church Affiliation: Tinmouth Community Church UM, Tinmouth, Vermont, Vermont
District — Current Conference Position: Conference Lay Leader; Chair of Board of Laity; mem-
ber of Extended Cabinet; serves on several conference committees; equalization member of
annual conference — Previous Conference Service: Chair, Board of Global Ministries; Member
of Board of Ordained Ministry and Conference UMW Planning Team — Employment: Retired;
served 17 years as Deputy General Secretary/Administration of General Board of Global
Ministries — Education: BS in Business Administration, Trinity College Vermont; M. Div., New
York Theological Seminary - Other Volunteer Work: Vice-Chair, UM-related Green Mountain
College Board of Trustees.
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JUDICIAL COUNCIL DECISION 1297 

SUBJECT TO FINAL EDITING 

JUDICIAL COUNCIL OF THE UNITED METHODIST CHURCH 

DECISION 1297 

IN RE: Review of a Bishop’s Decision of Law in the New England Annual Conference regarding Whether Its Resolution RS-
204 Conforms to Article XXII of the Methodist Articles of Religion 

DIGEST 

The Bishop’s ruling that New England Annual Conference’s Resolution 204, “To Affirm God’s Call to Ministry and 
Marriage,” is aspirational in nature, does not negate, ignore, nor violate the 2012 Discipline nor is it unlawfully prescriptive 
is modified with reference to the ruling on Item 4, by adding the phrase “recognizing, however, that ¶ 341.6 of the 
Discipline states ‘Ceremonies that celebrate homosexual unions shall not be conducted by our ministers and shall not be 
conducted in our churches.’” 

STATEMENT OF FACTS 

On Friday, June 13, 2014, The New England Annual Conference voted and passed Resolution 204, ”To Affirm God’s Call 
to Ministry and Marriage.” The resolution, as passed, began with a “preamble” from the proposing group of conference 
members:  

As those who oppose, seek to change, and intend to live in disobedience to the United Methodist Disciplinary language 
that “homosexuality is incompatible with Christian teaching” as a criteria for ordination and marriage and those policies 
that emanate from this language, we submit the following for adoption and implementation by the New England Annual 
Conference of the United Methodist Church, WHEREAS our Conference, just as the general church, is not of one mind, 
RESOLVED 

1. We prayerfully support those clergy who have been brought to trial for solemnizing marriage vows for all properly 
prepared couples. 

2. We strongly urge our Board of Ordained Ministry, Appointment Cabinet, and Resident Bishop to do all within their 
power to make the New England Annual Conference a place of welcome and refuge to those convicted by Church 
trial courts for presiding over same gender Christian weddings or faithfully responding to the call to ordained 
ministry. 

3. We strongly urge the next General Conference of the United Methodist Church to remove all language that 
prohibits the ordination and marriage of persons based upon gender orientation or to allow Annual Conferences a 
“local option” to discern their own criteria in these matters. 

4. We strongly urge our New England Conference congregations and their clergy to open their “hearts, mind, and 
doors” to all couples regardless of gender seeking to sanctify their unions in holy matrimony. 

Following the passage of the Resolution a request for a ruling of law was read and submitted in writing to the 
conference secretary, asking “Does RS 204 conform to Article XXII of the Methodist Articles of Religion (¶ 104), strongly 
urging clergy and congregations to perform ceremonies specifically prohibited by the General Conference?” 

The Bishop limited his Decision of Law to the four enumerated parts of the resolution. His ruling stated: 

Resolution 204—by which the 2014 New England Annual Conference voted to: (1) prayerfully support clergy brought to 
trial for solemnizing same gender marriage vows; (2) strongly urge the Board of Ordained Ministry, the Cabinet and Bishop 
to do all within their power to make the Conference “a place of welcome and refuge for those convicted by church trial 
courts for presiding over same gender Christian weddings or faithfully responding to the call to ordained ministry”; (3) 
strongly urge that the next General Conference remove certain prohibitive language from the Book of Discipline or to allow 
Annual Conferences a “local option” to discern their own criteria in these matters; and (4) strongly urge the New England 
Annual Conference congregations and clergy to open their hearts, minds and doors to all couples regardless of gender 
seeking to sanctify their union in holy matrimony—is a resolution that is thoroughly aspirational in nature. None of the 
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actions being urged in any way break the mandates of the church rites and ceremonies noted in Article XXII. If the wording 
of Resolution 204 is read as I read it, nothing contained within the four corners of Resolution 204 would serve to mandate, 
negate, ignore, or violate The Book of Discipline, nor is any of it in any way unlawfully prescriptive in nature, and I rule that 
it is upheld as lawful in its entirety. 

JURISDICTION 

The Judicial Council has jurisdiction under ¶¶ 51 and 56.3 of the Constitution and ¶ 2609.6 of the 2012 Discipline as 
modified by Decision 1244. 
 

ANALYSIS AND RATIONALE 

As the Bishop notes, Items 1–3 of the resolution are clearly aspirational and do not violate the Discipline. Item 1 asks 
the conference to provide prayerful support, a non-specific but certainly acceptable response to difficulties being 
experienced by clergy regardless of the circumstances. Item 2 urges the conference to be a “place of welcome and refuge,” 
again a non-specific but certainly acceptable response. Item 3 is aspirational in urging General Conference to make changes 
in the Discipline. 

Item 4 is somewhat more problematic. The minutes of the Annual Conference session suggest that discussion on the 
floor focused on Item 4 and modifications were made. Given the history of these gender issue resolutions, one might be 
prone to read into final drafts encouragement for violating the Discipline’s prohibition of United Methodist clergy’s 
performing same gender marriages or to have such marriages performed in United Methodist churches. Yet this particular 
item is in the context of The United Methodist Church’s support for the concept of “open hearts, open minds and open 
doors” for everyone, which would presumably include those who are “seeking to sanctify their unions in holy matrimony.” 
To be clear about this, the Judicial Council modifies the Bishop’s decision of law in reference to Item 4 by adding the phrase 
“recognizing, however, that ¶ 341.6 of the Discipline states ‘Ceremonies that celebrate homosexual unions shall not be 
conducted by our ministers and shall not be conducted in our churches,’” thus, making clear that the resolution does not 
urge breaking church law. 
 

DECISION 
 

The Bishop’s ruling that New England Annual Conference’s Resolution 204, “To Affirm God’s Call to Ministry and 
Marriage,” is aspirational in nature, does not negate, ignore, nor violate the Book of Discipline nor is it unlawfully 
prescriptive is modified with reference to the ruling on Item 4, by adding the phrase “recognizing, however, that ¶ 341.6 of 
the Discipline states ‘Ceremonies that celebrate homosexual unions shall not be conducted by our ministers and shall not 
be conducted in our churches.’” 
 
Beth Capen was absent. 

Warren Plowden, third lay alternate, participated in this decision. 

April 18, 2015 

CONCURRING AND DISSENTING 

With due respect to my colleagues and the Bishop, I take the view that part of his ruling, specifically on Items 1 and 3, 
deserves affirmance for being aspirational, but that part pertaining to Items 2 and 4 is unacceptable, transgressing as it 
does the Discipline and the more pertinent Judicial Council decisions. 

The Resolution, from its preamble to the four-fold call to ministry and marriage, is a mix of allowable aspiration and 
proscribed derogation of the Discipline and decisions of the Judicial Council. Opposing and seeking to change the 
Disciplinary tenet that “homosexuality is incompatible with Christian teaching” can be merely aspirational but expressing 
the intent “to live in disobedience to the United Methodist Disciplinary language” and submitting the thesis “for adoption 
and implementation” certainly negates, ignores, or violates the Discipline, hence, unlawful.  

Prayerfully supporting those clergy who are facing trial for solemnizing marriage vows for all properly prepared couples 
(Item 1) and strongly urging the next General Conference to remove all language that prohibits ordination and marriage of 
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persons based on gender orientation, or allowing annual conferences to discern their own criteria in these matters (Item 3) 
are in the nature of aspiration. 

As the bishop aptly noted, words of aspiration are non-mandatory, without prescriptive force, typically expressive of 
human hopes, dreams, goals or commitments seeking to change certain social policies, institutions or attitudes. (JCD 1218, 
1220) 

However, the call to strongly urge the Board of Ordained Ministry, Cabinet, and Bishop to do all within their power to 
make their Annual Conference a place of refuge to those convicted by Church trials for presiding over same gender 
weddings (Item 2) and to open their “hearts, minds and doors” to all couples regardless of gender seeking to sanctify their 
unions in holy matrimony (Item 4) cross the line of aspiration and partake of a call to action violative of Article XXII of the 
Articles of Religion and Judicial Council Decisions 886, 911, 1111, 1120, and 1250, among others.  

To make the Annual Conference a place of welcome to all clergy-charged or convicted is perfectly right. That accords 
with our “open hearts, open minds, open doors” policy. Acts of welcome, among others, include admission to worship, 
programs and receiving the ministries of grace, healing and reconciliation. 

But to advocate in a strong way that church officials, including the bishop, make the annual conference a place of 
refuge for clergy members convicted of solemnizing prohibited same-gender weddings is to shelter and protect, tolerate 
and encourage those convicted of indulging in the prohibition. That undermines and denigrates decisions of conviction by 
our trial courts. Only the Judicial Council can finally reverse said decisions. Respect for our courts would be eroded and that 
cannot be countenanced. To the same effect is the call to allow same-sex couples to be married in our Church, because 
solemnizing such marriage is a chargeable offense (¶341.6 and ¶2702.1b) and the Judicial Council has a number of times 
ruled to affirm the sanctions. 

Worth noting is the Bishop’s own reservation at the end of his reasoning: 

“However, the Judicial Council may view Item #4 of Resolution 204, like the person who requested the ruling of 
law, that the words really are urging local congregations to have same-gender marriages in United Methodist 
churches and that the services be conducted by United Methodist clergy. If this is the interpretation to be given, 
then Item #4 is a violation of the Discipline as discussed above and should therefore be removed from Resolution 
204 as null and void.” 

The Bishop’s decision of law should thus be modified. I would affirm that part of the ruling that it is aspirational, hence, 
legal to prayerfully support those clergy brought to trial for solemnizing marriage vows for all properly prepared couples 
(Item 1 of RS-204), and to strongly urge the next General Conference to remove all language that prohibits the ordination 
and marriage of persons based on gender orientation or to allow annual conferences to discern their own criteria in these 
matters (Item 3). But I would disallow the preface or premise “to live in disobedience” to the Discipline and I would reverse 
the holding that it is lawful to strongly urge the Board of Ordained Ministry, the Cabinet and the bishop to do all within their 
power to make the annual conference a place of refuge for those convicted by the Church trial courts for presiding over 
same gender weddings (Item 2) and to strongly urge the Conference congregations and their clergy to open their “hearts, 
minds and doors” to all couples regardless of gender seeking to sanctify their union in holy matrimony (Item 4). The latter 
two calls of action violate a vital part of Article XXII, Methodist Articles of Religion, referring to “openly break rites and 
ceremonies of the church to which he belongs, and which are not repugnant to the Word of God, and are ordained and 
approved by common authority…”, which is our Discipline. Although the Articles of Religion is, strictly, not a church law, it is 
one of the United Methodist Church’s explicit doctrinal standards (JCD 1185). It must be respected, not disobeyed or 
ignored, undermined or negated. It carries the same weight or importance as the Constitution and the Restrictive Rules, 
given the same rigorous requirement for their amendment requiring two-thirds majority of all the General Conference 
delegates present and voting and three-fourths vote of all the members of the annual conferences present and voting 
(Ibid). 

Moreover, Item 2 undermines and denigrates decisions of conviction by our trial courts which only the Judicial Council 
can finally reverse, while Item 4 in reality urges local congregations to have same-gender marriages and that these be 
conducted by United Methodist clergy, which is a chargeable offense (¶¶ 341.6, 2702.1b).  
 
Ruben T. Reyes 
April 18, 2015 
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A Message from Guest Worship Designer and 
Leader, Dr. Marcia McFee 

Friends - It is so good to be with you again! 
Designing and leading worship at annual 
conferences is such a passion of mine because it is 
so important for us to gather, feel God’s presence, 
renew our discipleship in and through Jesus and get 
in touch with the passionate Spirit for the year ahead. 
When we open ourselves to the wonder of God and 
to power of being in community, we are blessed! 

Many of you know that I have an online coaching 
website called The Worship Design Studio. If you 
haven’t checked it out in a while, come on by our 
table and talk to my spouse, Jordan, and see the 
amazing upgrades we’ve been able to make. Over 
600 churches of ALL sizes are members of this 
resource site. I hope you will consider letting me 
inspire and resource you over the course of the next 
year. We’ve got a discount for you!

·  7+ years of worship themes and ideas for each 
worship experience!

·  Coaching for your team from Marcia with live 
webinars, video clips, interactive articles and 
audio podcasts!

·  Step-by-step help for creating your own   
worship series from scratch!

Worship Design Studio  
with Dr. Marcia McFee

Inspiration, Education and a 
Practical Design App   

888-725-1804    worshipdesignstudio.com

Come by our booth to 
get a $50 conference 

discount on a one year 
subscription and sign 
up for a drawing for a

free year!

 Worship Design Studio is a subscription website 
that offers you education for training a worship 
arts team, inspiration for creating meaningful and 
memorable worship, and a cloud-based software 
application that will help your team create 
worship series by brainstorming and managing 
tasks.

Worship Design Studio 
Planning Retreats 

with Dr. Marcia McFee
3 Dates and Retreat Locations

August 30 - Sept  2, Kennebunkport, Maine
September 13 - 16, Chicago, Illinois
September 20 - 23, Lake Junaluska, NC

Three  days in a beautiful retreat setting 

with a worship expert to guide you!

Specifically designed to help you map 

the next liturgical year in the company 

of others sharing energy and ideas

To find out more information and 

register as a team (flat fee per 

church for 2-6 participants) or 

individual pastor, 

go to:  marciamcfee.com and 

click on “calendar”

888-725-5202

What past participants have said:
“The retreat was nothing short of amazing. Our worship team now has 

Advent and Christmas programs and bulletins written out in advance so 

we can come into the season on steady legs with a clear vision. We 

couldn't have done it without you!”

For 7 years, Dr. Marcia 

McFee has led the Worship 

Design Studio Planning 

Retreats. Her work in the 

worship field is extensive and 

it is her passion to help you 

create meaningful worship for 

your church. 

AND I would love to have you join me early 
this Fall at any one of the planning retreats 
we have scheduled. The closest one to you 
will be Kennebunkport, Maine. This one is 
already filling up so don’t delay. Come by 
the table and have Jordan help reserve your 
space now! 

Come by our table at conference!

• Sign up for our newsletter
• Get your WDS discount

• Get a chance to win a free year of WDS
• Reserve your space for a WDS Planning 

Retreat
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