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2011 Reporting year

**See instructions page 2 to fill out on computer 

	Church Clergy Compensation Report
	
	

	
	How many Churches are you serving?
	     


(Please use separate Compensation Report for each church)
Part 1 - General Information. 

 Please complete a worksheet for each clergyperson under Episcopal appointment to the church or charge
	Church Name / Charge 
	     
	Church / Charge #
	     

	Clergyperson
	     
	Social Security  #
	     

	Pastor’s Email Address
	     
	
	


Percent of Appointment at this church/charge    ¼  FORMCHECKBOX 
   ½  FORMCHECKBOX 
   ¾  FORMCHECKBOX 
   FT  FORMCHECKBOX 


Calendar Year 2011
Part 2 – Compensation Information.

	Effective date of compensation listed below
	     


	1.  Total Cash Salary 
	$
	     

 FORMTEXT 
     


Cash paid to clergyperson by the church/charge and/or conference.  Total cash salary consists of base pay, cash

bonuses, equitable compensation, cash allowances, cash to clergyperson for benefit programs, before-tax and after-tax

deferrals to the Personal Investment Plan and other 403 (b) programs, section 125 medical reimbursements and designated housing exclusion.)

Total cash salary does not include cash allowances provided in lieu of parsonage.

	IRC Section 107 Housing Exclusion Total 
	$
	     


(Amount included in Total Cash Salary above that has been designated by the charge conference for housing expenses and not subject to federal income taxation.)

2.  Housing (check only one box) MUST BE CHECKED
 FORMCHECKBOX 
  Parsonage (check if provided)

	 FORMCHECKBOX 
  Housing allowance in lieu of parsonage
	$
	     


     (Cash provided to clergyperson in lieu of parsonage.)  This amount should not be included in Total Cash Salary.

 FORMCHECKBOX 
  Neither / None (no housing or parsonage provided)

Part 3 – Signatures

	Signature of Clergy Person
	
	Date
	

	Signature of Staff/Pastor-Parish Relation Committee Chairperson
	
	Date
	

	Signature of Church Treasurer
	
	Date
	

	Signature of District Superintendent
	
	Date
	


Note:  Please send this form to your District Superintendents Office.  Please do not send it to the General Board of Pensions & Health Benefits or Conference Office.
Instructions on page 2

2

**To Fill out form by computer -  Save this blank to your computer - save again under date to your computer and begin - (tab) through form it will stop at arrears to be filled in (type).  – Hit (space bar) to check a box.   When finished print and save document .
Following are some “helpful hints” to assist in completing this document correctly.

Information provided is to be for the upcoming year beginning January 1 – unless this is an*interim compensation change (other than the annual required December 1 reporting, example; July 1 appointment change.   If interim use the current year information)

Please provide ALL pertinent income information.

Effective date of compensation is the effective date voted by charge conference for that salary figure to become the amount of income to be issued to the pastor.

Cash allowances are monies given to the pastor in cash and need to be reported.

Reimbursable accounts, which is the suggested method, is money reimbursed to the pastor-by the church - for doing the business of the church - and does not need to be reported on IRS forms.

#1
Please read carefully and provide all requested information


IRC Section 107 Housing Exclusion

            (Note explanation – not part of question #2)

#2
Check applicable block – if housing allowance indicate amount.

ALL   SIGNATURES ARE NECESSARY!

Return to your District Superintendents Office before December 1. 

 An earlier response would be very appreciated.

*Interim Church Clergy Compensation reports must accompany appointment changes and be submitted within 15 days from the date of change 
Interim Compensation meaning anything other than the annual December 1 reporting, 

example; July 1 appointment change.   
Contact Janis Salesi at extension 121 or Thelma Phelan at extension 122

at the conference office 1-978-682-8055 with any questions or concerns.
